RCW 49.92.010 Definitions. (Effective January 1, 2027.) The
definitions in this section apply throughout this chapter unless the
context clearly requires otherwise.

(1) "Department" means the department of labor and industries.

(2) "Director" means the director of the department of labor and
industries or authorized representative.

(3) "Employee" means an employee who is employed in the business

of the employee's employer whether by way of manual labor or
otherwise.

(4) "Employer" has the same meaning and must be interpreted
consistent with how that term is defined in RCW 49.60.040, except that
for the purposes of this chapter only, "employer" includes any
employer who employs one or more persons and any religious or
sectarian organization not organized for private profit.

(5) "Pregnancy" includes the employee's pregnancy and pregnancy-
related health conditions, including the need to express breast milk.

(6) "Reasonable accommodation" means:

(a) Providing more frequent, longer, or flexible restroom breaks;

(b) Modifying a no food or drink policy;

(c) Job restructuring, part-time or modified work schedules,
reassignment to a vacant position, or acquiring or
modifying equipment, devices, or an employee's work station;

(d) Providing seating or allowing the employee to sit more
frequently if the employee's job requires the employee to stand;

(e) Providing for a temporary transfer to a less strenuous or
less hazardous position;

(f) Providing assistance with manual labor and limits on lifting;

(g) Scheduling flexibility for prenatal and postpartum visits;

(h) Providing reasonable break time for an employee to express
breast milk for two years after the child's birth each time the
employee has a need to express milk and providing a private location,
other than a bathroom, if such a location exists at the place of
business or worksite, which may be used by the employee to express
breast milk. If the business location does not have a space for the
employee to express milk, the employer shall work with the employee to
identify a convenient location and work schedule to accommodate their
needs; and

(1) Any further pregnancy accommodation an employee may request,
and to which an employer must give reasonable consideration in
consultation with information provided on pregnancy accommodation by
the department or the attending health care provider of the employee.

(7) "Undue hardship" means an action requiring significant
difficulty or expense. An employer may not claim undue hardship for
the accommodations under subsection (6) (a), (b), and (d) of this
section, or for limits on lifting over 17 pounds. [2025 ¢ 379 s 1.]

Effective date—2025 ¢ 379: See note following RCW 49.92.020.
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