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SENATE BI LL 6393

St ate of WAshi ngt on 60t h Legi sl ature 2008 Regul ar Sessi on

By Senators Shin, Del vi n, Mur r ay, Shel don, Fairl ey, Swecker,
Jacobsen, Schoesler, Franklin, Rasnussen, Eide, Kohl-Wlles, and
McAul i ffe

Read first time 01/16/08. Referred to Coonmittee on Hi gher Educati on.

AN ACT Relating to faculty enploynent opportunities at conmunity
and technical colleges; and adding a new section to chapter 28B.52 RCW

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. A new section is added to chapter 28B.52 RCW
to read as foll ows:

(1) It is the purpose of this section to provide faculty and
col l ege excellence for its citizens by addressing grow ng concerns
about the academic staffing crisis in higher education and its affect
on student achievenent and retention. Staffing issues, including the
econom c exploitation of adjunct faculty along with the shrinking ranks
of full-time tenured faculty, limt the ability of the state system of
hi gher education to provide high quality education, inprove retention
rates, conduct research, and provide support for econom c devel opnent.
Pronmoting faculty and coll ege excellence wll result in better service
for students, communities, and the econony.

(2)(a) It is the goal of this section that at |east seventy-five
percent of the courses taught or academ c assignnents held in each
departnment on each canpus of a conmmunity and technical college
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district, if the departnent has at |east eight full-tinme equival ent
academ c wor kl oads as described in RCW 28B. 50. 489, shall be taught or
held by full-time tenured or tenure track faculty by 2014.

(b) It is a further goal that part-tinme and nontenured faculty in
comunity and technical colleges receive consideration for continuing
enpl oynent and for new tenure-track positions.

(3) By fall quarter 2008, each community and technical college
shal | determ ne the nunber of full-time equival ent faculty appointnents
held by part-tinme, nontenured, tenure-track, and tenured faculty in
each academ c departnment and shall report their findings to the state
board for community and technical colleges, their boards of trustees,
and the exclusive representatives of the faculty.

(4)(a) Those community and technical colleges that do not neet the
goal in subsection (2)(a) of this section shall create a plan to neet
the goal, subject to collective bargaining with the exclusive
representatives of the faculty, by sumrer quarter 2009. In its plan,
the institution shall state howit intends to neet its goal by, but not
limted to, creating new full-tinme tenure-track appointnments, creating
opportunities for adjunct faculty to attain full-tinme positions, and
converting classes or assignnents |left vacant by attrition, but not by
di scharging currently enployed part-tinme or nontenure track faculty.
Special attention should be paid to increasing the nunber of full-tinme
faculty in departnments of math, science, adult basic education, early
chi | dhood education, and Engli sh.

(b) Those departnents that do not neet the seventy-five percent
goal as described in subsection (2)(a) of this section shall, subject
to the availability of anmounts appropriated for this specific purpose,
beginning in Septenber 2009, and in each succeeding year, plan to
i ncrease the share of positions held by full-time tenured and tenure-
track faculty so that by 2014 the legislature's goal of seventy-five
percent is net.

(c) Each biennium the governing board of each comunity and
technical college shall submt in its biennial budget request an anount
of funds sufficient to cover the projected costs of inplenenting this
section.

(5 (a) Each community and technical college shall establish a
process, subject to collective bargaining, under which part-tinme and
full-time nontenured faculty nmenbers, after successful conpletion of an
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eval uation period, receive tinely notice of and priority consideration,
consistent with other institutional and state policies, for acadenmc
enpl oynent assignnments for which they are qualified in their discipline
in comng academ c terns. The priority consideration shall include
either rights of first refusal for eligible classes and assi gnnents or
a continuing contract wth due process rights.

(b) Each institution of higher education shall create, subject to
col l ective bargaining, a process for ensuring that qualified interna
applicants receive priority consideration for attaining a tenure-track
positi on when one becones avail able such as, but not limted to, a job
interview for positions where mninumrequirenents have been net.

(c) The processes in this subsection shall be consistent with
institutional and state affirmative action and ot her personnel policies
and shall ensure that nontenured-track faculty: (1) Accumul ate
seniority; (ii) are notified of job openings before the job is posted
outside of the institution of higher education; and (iii) have priority
consi deration for appointnents.

~-- END ---
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