
WAC 391-45-550  Collective bargaining—Agency determines mandato-
ry subjects.  It is the policy of the agency to promote collective 
bargaining negotiations between employers and the exclusive represen-
tatives of their employees. Parties are encouraged to engage in free 
and open exchange of proposals and positions on all matters coming in-
to the dispute between them. Whether a particular subject is mandatory 
or nonmandatory is a question of law and fact to be determined by the 
agency and is not subject to waiver by the parties by their action or 
inaction. It is the policy of the agency that a party which engages in 
collective bargaining with respect to a particular issue does not and 
cannot confer the status of a mandatory subject on a nonmandatory sub-
ject.
[Statutory Authority: RCW 28B.52.080, 41.56.090, 41.58.050, 41.59.110, 
41.76.060, 41.80.080, 47.64.135, and 49.39.060. WSR 22-23-101, § 
391-45-550, filed 11/16/22, effective 1/1/23. Statutory Authority: RCW 
28B.52.080, 41.56.090, 41.59.110, 41.58.050, 28B.52.073, 41.56.030(4), 
41.59.020(2) and 53.18.015. WSR 00-14-048, § 391-45-550, filed 
6/30/00, effective 8/1/00; WSR 90-06-074, § 391-45-550, filed 3/7/90, 
effective 4/7/90. Statutory Authority: RCW 28B.52.080, 41.56.040, 
41.58.050, 41.59.110 and 47.64.040. WSR 80-14-048 (Order 80-7), § 
391-45-550, filed 9/30/80, effective 11/1/80.]
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