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HOUSE BI LL 2555

St ate of WAshi ngt on 58th Legislature 2004 Regul ar Sessi on

By Representatives Blake, MCoy, Delvin, Meller, Ruderman, O Brien,
Hatfi el d, Hai gh, Si npson, G, Kenney, Conway, Whod, Morrell,
Linville, Kessler and C i bborn

Read first tinme 01/16/2004. Referred to Commttee on Comrmerce & Labor.

AN ACT Relating to training benefits for pulp, paper, and
paper board workers; anendi ng RCW 50. 22. 150; and decl ari ng an ener gency.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWH50.22.150 and 2002 ¢ 149 s 2 are each anended to read
as follows:

(1) Subject to availability of funds, training benefits are
available for an individual who is eligible for or has exhausted
entitlement to unenpl oynent conpensation benefits and who:

(a) I's a dislocated worker as defined in RCW50.04. 075;

(b) Except as provided under subsection (2) of this section, has
denonstrated, through a work history, sufficient tenure in an
occupation or in work with a particular skill set. This screening wll
take place during the assessnent process;

(c) Is, after assessnment of demand for the individual's occupation
or skills in the individual's |abor market, determned to need job-
related training to find suitable enploynent in his or her |abor

mar ket . Beginning July 1, 2001, the assessnent of demand for the
i ndi vidual's occupation or skill sets nust be substantially based on
declining occupation or skill sets identified in local |abor narket
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areas by the |local work force devel opnent councils, in cooperation with
the enploynent security departnent and its |abor market information
di vi sion, under subsection (10) of this section;

(d) Develops an individual training program that is submtted to
the comm ssioner for approval within sixty days after the individual is
notified by the enploynment security departnent of the requirenments of
this section;

(e) Enters the approved training programby ninety days after the
date of the notification, unless the enploynent security departnent
determnes that the training is not available during the ninety-day
period, in which case the individual enters training as soon as it is
avai l abl e; and

(f) I's enrolled in training approved under this section on a full-
time basis as determined by the educational institution, and is making
satisfactory progress in the training as certified by the educati onal
institution.

(2) Until June 30, 2002, the follow ng individuals who neet the
requi rements of subsection (1) of this section nay, without regard to
the tenure requirenents under subsection (1)(b) of this section,
receive training benefits as provided in this section:

(a) An exhaustee who has base year enploynent in the aerospace
i ndustry assigned the standard industrial classification code "372" or
the North American industry classification system code "336411";

(b) An exhaustee who has base year enploynent in the forest
products industry, determned by the departnment, but including the
i ndustries assigned the major group standard industrial classification
codes "24" and "26" or any equivalent codes in the North Anerican
industry classification systemcode, and the industries involved in the
harvesting and managenent of |ogs, transportation of |ogs and wood
products, processing of wood products, and the manufacturing and
di stribution of wood processing and | oggi ng equi pnent; or

(c) An exhaustee who has base year enploynent in the fishing
i ndustry assigned the standard industrial classification code "0912" or
any equivalent codes in the North Anerican industry classification
syst em code.

(3) An individual is not eligible for training benefits under this
section if he or she:
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(a) I's a standby clai mant who expects recall to his or her regul ar
enpl oyer;

(b) Has a definite recall date that is within six nonths of the
date he or she is laid off; or
(c) Is wunenployed due to a regular seasonal |ayoff ((whieh

o —REW-56-20-015) ) . Regul ar seasonal |ayoff does not include |ayoff
due to permanent structural downsizing or structural changes in the
i ndi vidual 's | abor nmarket.

(4) The definitions in this subsection apply throughout this
section unless the context clearly requires otherw se.

(a) "Educational institution™ means an institution of higher
education as defined in RCW 28B. 10. 016 or an educational institution as
defined in RCW 28C. 04.410, i ncluding equival ent educat i onal

institutions in other states.

(b) "Sufficient tenure" neans earning a plurality of wages in a
particul ar occupation or using a particular skill set during the base
year and at least two of the four twelve-nonth periods imrediately
precedi ng the base year.

(c) "Training benefits" neans additional benefits paid under this
section.

(d) "Training program neans:

(1) An education program determned to be necessary as a
prerequisite to vocational training after counseling at the educati onal
institution in which the individual enrolls under his or her approved
trai ning program or

(1i) A vocational training programat an educational institution:

(A) That is targeted to training for a high demand occupati on.
Beginning July 1, 2001, the assessnent of high demand occupations
aut horized for training under this section nust be substantially based
on | abor market and enploynent information devel oped by local work
force devel opnment councils, in cooperation with the enpl oynment security
departnent and its | abor market information division, under subsection
(10) of this section;

(B) That is likely to enhance the individual's marketable skills
and earni ng power; and

(C That neets the criteria for performance devel oped by the work
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force training and education coordinating board for the purpose of
determ ning those training prograns eligible for funding under Title I
of P.L. 105-220.

"Training progrant’ does not include any course of education
primarily intended to neet the requirenments of a baccal aureate or
hi gher degree, unless the training neets specific requirenents for
certification, licensing, or for specific skills necessary for the
occupati on.

(5) Benefits shall be paid as foll ows:

(a)(i) Except as provided in (a)((&++Hy)) (ii) through (iv) of this
subsection, for exhaustees who are eligible under subsection (1) of
this section, the total training benefit anount shall be fifty-two
times the individual's weekly benefit anmount, reduced by the total
anount of regular benefits and extended benefits paid, or deened paid,
Wi th respect to the benefit year; or

(i1) For exhaustees who are eligible under subsection (2) of this
section, for clains filed before June 30, 2002, the total training
benefit anmount shall be seventy-four tines the individual's weekly
benefit anount, reduced by the total anount of regular benefits and
extended benefits paid, or deened paid, with respect to the benefit
year; or

(1i1) For exhaustees eligible under subsection (1) of this section
from industries |isted under subsection (2)(a) of this section, for
clains filed on or after June 30, 2002, but before January 5, 2003, the
total training benefit anount shall be seventy-four tinmes the
i ndi vidual's weekly benefit amount, reduced by the total anount of
regul ar benefits and extended benefits paid, or deened paid, wth
respect to the benefit year; or

(iv) The total training benefit anpbunt shall be one hundred fifty-
six tinmes the individual's weekly benefit anpunt, reduced by the total
amount of reqular benefits and extended benefits paid, or deened paid,
with respect to the benefit year, for exhaustees who:

(A) Are eligible under subsection (1) of this section;

(B) Have base year enploynent in the pulp, paper, and paperboard
industry assigned the North Anerican industry classification system
code "3221";

(C) Have clainse with an effective date on or after Novenber 30,
2003, and before January 2, 2005; and
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(D) Reside in a county with an annual unenploynent rate twenty
percent or nore above the state average.

(b) The weekly benefit anobunt shall be the sanme as the regul ar
weekl y anount payabl e during the applicable benefit year and shall be
paid under the sanme ternms and conditions as regular benefits. The
training benefits shall be paid before any extended benefits but not
before any simlar federally funded program

(c) (i) Except as provided in (c)(ii) of this subsection, training
benefits are not payable for weeks nore than two years beyond the end
of the benefit year of the regular claim

(ii) For exhaustees described in (a)(iv) of this subsection,
training benefits are not payable for weeks nore than four years beyond
the end of the benefit year of the regular claim

(6) The requirenment under RCW 50.22.010(10) relating to exhausting
regul ar benefits does not apply to an individual otherw se eligible for
training benefits under this section when the individual's benefit year
ends before his or her training benefits are exhausted and the
individual is eligible for a new benefit year. These individuals wll
have the option of remaining on the original claimor filing a new
claim

(7)(a) Except as provided in (b) of this subsection, individuals
who receive training benefits under this section or under any previous
addi tional benefits programfor training are not eligible for training
benefits under this section for five years from the last receipt of
trai ning benefits under this section or under any previous additional
benefits program for training.

(b) Wth respect to clains that are filed before January 5, 2003,
an individual in the aerospace industry assigned the standard
i ndustrial code "372" or the North Anmerican industry classification
system code "336411" who received training benefits under this section,
and who had been maki ng satisfactory progress in a training program but
did not conplete the program is eligible, without regard to the five-
year limtation of this section and without regard to the requirenent

of subsection (1)(b) of this section, if applicable, to receive
training benefits under this section in order to conplete that training
program The total training benefit amunt that applies to the
individual 1is seventy-four tines the individual's weekly benefit

anount, reduced by the total anount of regular benefits paid, or deened
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paid, with respect to the benefit year in which the training program
resuned and, if applicable, reduced by the anmount of training benefits
paid, or deenmed paid, with respect to the benefit year in which the
trai ni ng program conmenced.

(8 An individual &eligible to receive a trade readjustnment
al | onance under chapter 2 of Title Il of the Trade Act of 1974, as
anended, shall not be eligible to receive benefits under this section
for each week the individual receives such trade readjustnent
al | owance. An individual eligible to receive energency unenploynment
conpensation, so called, under any federal law, shall not be eligible
to receive benefits under this section for each week the individua
recei ves such conpensati on.

(9) Al base year enployers are interested parties to the approval
of training and the granting of training benefits.

(10) By July 1, 2001, each local work force devel opnent council, in
cooperation with the enploynent security departnent and its | abor
mar ket information division, nust identify occupations and skill sets
that are declining and occupations and skill sets that are in high

demand. For the purposes of RCW 50.22.130 through 50.22.150 and
section 9, chapter 2, Laws of 2000, "high demand" neans demand for
enpl oynent that exceeds the supply of qualified workers for occupations
or skill sets in a |abor narket area. Local work force devel opnent
councils nust use state and | ocally devel oped | abor market information.
Thereafter, each | ocal work force devel opnment council shall update this
information annually or nore frequently if needed.

(11) The comm ssioner shall adopt rul es as necessary to inplenent
this section.

NEW SECTION. Sec. 2. This act is necessary for the imrediate
preservation of the public peace, health, or safety, or support of the
state governnent and its existing public institutions, and takes effect
i mredi atel y.

~-- END ---
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