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STYLE AND FORMAT OF THE
WASHINGTON STATE REGISTER

1. ARRANGEMENT OF THE REGISTER

Documents are arranged within each issue of the Register according to the order in which they are filed in the
code reviser’s office during the pertinent filing period. The three part number in the heading distinctively identifies
each document, and the last part of the number indicates the filing sequence within an issue’s material.

2. PROPOSED, ADOPTED, AND EMERGENCY RULES OF STATE AGENCIES AND INSTITUTIONS
OF HIGHER EDUCATION

The three types of rule-making actions taken under the Administrative Procedure Act (chapter 34.04 RCW)
or the Higher Education Administrative Procedure Act (chapter 28B.19 RCW) may be distinguished by the size
and style of type in which they appear.

(a)  Proposed rules are those rules pending permanent adoption by an agency and set forth in eight point type.
(b) Adopted rules have been permanently adopted and are set forth in ten point type.

(c) Emergency rules have been adopted on an emergency basis and are set forth in ten point oblique type.

3. PRINTING STYLE—INDICATION OF NEW OR DELETED MATTER

RCW 34.04.058 requires the use of certain marks to indicate amendments to existing agency rules. This style
quickly and graphically portrays the current changes to existing rules as follows:

(a) In amendatory sections —
(i) underlined matter is new matter;
(ii) deleted matter is ((ined—out-and-brae d-between-double-pare
(b) Complete new sections are prefaced by the heading NEW SECTION;
(c) The repeal of an entire section is shown by listing its WAC section number and caption under the heading
REPEALER.

e5e5));

4. EXECUTIVE ORDERS, COURT RULES, NOTICES OF PUBLIC MEETINGS

Material contained in the Register other than rule-making actions taken under the APA or the HEAPA does
not necessarily conform to the style and format conventions described above. The headings of these other types of
material have been edited for uniformity of style; otherwise the items are shown as nearly as possible in the form
submitted to the code reviser’s office.

5. EFFECTIVE DATE OF RULES

(@) Permanently adopted agency rules take effect thirty days after the rules and the agency order adopting
them are filed with the code reviser. This effective date may be delayed, but not advanced, and a delayed
effective date will be noted in the promulgation statement preceding the text of the rule.

(b) Emergency rules take effect upon filing with the code reviser and remain effective for a maximum of ninety
days from that date.

(¢) Rules of the state Supreme Court generally contain an effective date clause in the order adopting the rules.

6. EDITORIAL CORRECTIONS

Material inserted by the code reviser for purposes of clarification or correction or to show the source or history
of a document is enclosed in brackets [ ].

7. INDEX AND TABLES

A combined subject matter and agency index and a table of WAC sections affected may be found at the end of
each issue.
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EMERGENCY RULES
DEPARTMENT OF LABOR AND INDUSTRIES

(Washington State

Apprenticeship and Training Council)
[Order 78-15—Filed August 24, 1978)

Be it resolved by the Washington State Apprentice-
ship and Training Council, acting at Port Angeles,
Washington, that it does promulgate and adopt the an-
nexed rules relating to affirmative action requirements
for females in the state apprenticeship and training
program.

We, Washington State Apprenticeship and Training
Council, find that an emergency exists and that the
foregoing order is necessary for the preservation of the
public health, safety, or general welfare and that obser-
vance of the requirements of notice and opportunity to
present views on the proposed action would be contrary
to public interest. A statement of the facts constituting
such emergency is these rules are required by federal
regulation CFR 29, Part 30, as amended, and must be
adopted immediately in order to comply with federal
“requirements.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated pursuant to RCW 49.04.010
which directs that the Washington State Apprenticeship
and Training Council has authority to implement the
provisions of Washington State Apprenticeship Act,
chapter 49.04 RCW.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

" APPROVED AND ADOPTED July 20, 1978.
By Hideo Naganawa
Chairman

AMENDATORY SECTION (Amending Order No.
77-3, filed 1/25/77)

WAC 296-04-300 PROMULGATION. WAC
296-04-300 through 480 of this chapter sets forth the
affirmative action plan of the Washington State Ap-
prenticeship and Training Council and establishes the
policies and procedures to promote equality of opportu-
nity in apprenticeship programs approved by the
Washington State Apprenticeship and Training Council
and are adopted in accordance with the provisions of Ti-
tle 29, Part 30 of the Code of Federal Regulations as
amended and promulgated by the United States Depart-
ment of Labor. These policies and procedures apply to
the recruitment and selection of apprentices, and to all
conditions of employment and training during appren-
ticeship; and the procedures established provide for re-
view of apprenticeship programs, for registering
apprenticeship programs, for processing complaints, and
for deregistering noncomplying apprenticeship programs.
These policies and procedures also provide for continued
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or withdrawal of recognition of apprenticeship programs.
The purpose of the following sections is to promote
equality of opportunity in apprenticeship by prohibiting
discrimination based on race, color, religion, national
origin, or sex in apprenticeship programs, by requiring
affirmative action to provide equal opportunity in such
apprenticeship programs, and by coordinating these po-
licies and procedures with other equal opportunity pro-

grams. ((

346(4)(c)))

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule
published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
77-3, filed 1/25/77)

WAC 296-04-330 EQUAL OPPORTUNITY
STANDARDS. Obligations of Sponsors. Each sponsor
of an apprenticeship program shall:

(1) Recruit, select, employ and train apprentices dur-
ing their apprenticeship without discrimination because
of race, color, religion, national origin, or sex; and

(2) Uniformly apply rules and regulations concerning
apprentices, including but not limited to, equality of
wages, periodic advancement, promotion, assignment of
work, job performance, rotation among all work pro-
cesses of the trade, imposition of penalties or other dis-
ciplinary action, and all other aspects of the
apprenticeship program administered by the program
sponsors;, and

(3) Take affirmative action to provide equal opportu-
nity in apprenticeship, including adoption of an affirma-
tive action plan as required by the provisions of WAC
296-04-340.

(4) Equal Opportunity Pledge. Each sponsor of an
apprenticeship program shall include in its standards the
following equal opportunity pledge: " The recruitment,
selection, employment and training of apprentices during
their apprenticeship shall be without discrimination be-
cause of race, color, religion, national origin, or sex. The
sponsor will take affirmative action to provide equal op-
portunity in apprenticeship and will operate the appren-
ticeship program as required by the rules of the
Washington State Apprenticeship and Training Council
and Title 29, Part 30 of the Code of Federal
Regulations.”

(5) Programs Presently Registered. Each sponsor of
((the)) a program registered with the Council as of the
effective date of these rules shall within ((stx—mronths))
90 days following that effective date take the following
action:

(a) Include in the standards of its apprenticeship pro-
gram the equal opportunity pledge prescribed by subsec-
tion (4) of this section; and

(b) Adopt an affirmative action plan as required by
WAC 296-04-340, and

(c) Adopt a selection procedure as required by WAC
296-04-350. A sponsor adopting a selection method un-
der WAC 296-04-350, subsections (2), (3), or (4), shall
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prepare and have available for submission upon request,
copies of its amended standards, affirmative action
plans, and selection procedure. A sponsor adopting a se-
lection method under WAC 296-04-350, subsection (5),
shall submit to the Council copies of its standards, affir-
mative action plan, and selection procedure in accord-
ance with the requirements of WAC 296-04-350,
subsection (5), subdivision (a).

(6) Sponsors Seeking New Registration. A sponsor of
a program seeking new registration and approval of the
Council shall submit copies of its proposed standards,
affirmative action plan, selection procedures, and such
other information as may be required. The program
shall be registered and approved if such standards, affir-
mative action plan, and selection procedure meet the re-
quirements of these rules.

(7) Programs Subject to Approved Equal Employ-
ment Opportunity Programs. A sponsor shall not be re-
quired to adopt an affirmative action plan under WAC
296-04-340, or a selection procedure under WAC 296—
04-350, if it submits to the Council satisfactory evidence
that it is ((subjectto)) in compliance with an equal em-
ployment opportunity program providing for the selec-
tion of apprentices and for affirmative action in
apprenticeship including goals and timetables for women
and minorities which has been approved as meeting the
requirements of Title VII of the Civil Rights Act of
1964, as amended, (42 U.S.C. 2000 e, et seq.) ((orEx-

ecutive—Order—1H246—as—amended (36 FR—1231932
FR—H4304—34+FR—12986))) and ((the)) its imple-
menting regulations published in Title 29 of the Code of
Federal Regulations, Chapter X1V, or Executive Order
11246, as amended, and its implementing regulations at
Title 41 of the Code of Federal Regulations, Chapter 60
(()) : Provided, That programs approved, modified or
renewed subsequent to the effective date of this amend-
ment will qualify for this exception only if the goals and
timetables for minorities and women for the selection of
apprentices provided for in such programs are equal to
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(2) Definition of Affirmative Action. Affirmative ac-
tion is not mere passive nondiscrimination. It includes
procedures, methods and programs for the identification,
positive recruitment, training, and motivation of present
and potential minority ((group)) and female (minority
and nonminority) apprentices((-)) including the estab-
lishment of goals and timetables. It is action which will
equalize opportunity in apprenticeship so as to allow full
utilization of ((mimort faf)) the
work potential of minorities and women. The overall re-
sult to be sought is equal opportunity in apprenticeship
for all individuals participating in or seeking entrance to
the labor force of this state.

(3) Outreach and Positive Recruitment. An accept-
able affirmative action plan must also include adequate
provisions for outreach and positive recruitment that
would reasonably be expected to increase minority and
female participation in apprenticeship by expanding the
opportunity of ((mimority—persons)) minorities and
women to become eligible for apprenticeship selection.
In order to achieve these objectives, sponsors shall un-
dertake activities such as those listed below. It is not
contemplated that each sponsor necessarily will include
all of the listed activities in its affirmative action pro-
gram. The scope of the affirmative action program will
depend on all the circumstances including the size and
type of the program and its resources. However, the
sponsor will be required to undertake a significant num-
ber of appropriate activities in order to enable it to meet
its obligations under these rules. The affirmative action
plan shall set forth the specific steps the sponsor intends
to take in the areas listed below. Whenever special cir-
cumstances warrant, the Council may provide from any
funds made available to it for such purpose, such finan-
cial or other assistance it deems necessary to implement
the requirements of this paragraph.

(a) Dissemination of information concerning the na-
ture of apprenticeship, requirements for admission to
apprenticeship, availability of apprenticeship opportuni-

or greater than the goals required under this part.

(8) Program with Fewer than Five Apprentices. A
sponsor of a program in which fewer than five appren-
tices are indentured shall not be required to adopt an
affirmative action plan under WAC 296-04-340, or a
selection procedure under WAC 296-04-350((-)):_Pro-
vided, That such program was not adopted to circumvent
the requirements of this part.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule

published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

Reviser's Note: The typographical errors in the above section oc-
curred in the copy filed by the agency and appear herein pursuant to
the requirements of RCW 34.08.040.

AMENDATORY SECTION (Amending Order No.
77-3, filed 1/25/77)

WAC 296-04-340 AFFIRMATIVE ACTION
PLANS. (1) Adoption of a sponsor's commitment to
equal opportunity in recruitment, selection, employment,
and training of apprentices shall include the adoption of
a written affirmative action plan.

[6]

ties, sources of apprenticeship applications, and the
equal opportunity policy of the sponsor. For programs
accepting applications only at specified intervals, such
information shall be disseminated at least 30 days in ad-
vance of the earliest date for application at each inter-
val. For programs customarily receiving applications
throughout the year, such information shall be regularly
disseminated, but not less than semiannually. Such in-
formation shall be given to the Council, local schools,
employment service offices, women's centers, outreach
programs _and community organizations which can ef-
fectively reach ((minority—groups)) minorities and
women and shall be published in newspapers which are
circulated in the minority community and among women
as well as the general areas in which the program spon-
sor operates.

(b) Participate in any workshops conducted by em-
ployment service agencies for the purpose of familiariz-
ing school, employment service and other appropriate
personnel with the apprenticeship system and current
opportunities therein.
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(¢) Cooperation with the local school boards and vo-
cational education systems to develop programs for pre-
paring students to meet the standards and criteria
required to qualify for entry into apprenticeship
programs.

(d) Internal communication of the sponsor's equal op-
portunity policy in such a manner as to foster under-
standing, acceptance, and support among the sponsor's
various officers, supervisors, employees, and members
and to encourage such persons to take the necessary ac-
tion to aid the sponsor in meeting its obligations under
these rules.

(e) Engaging in such programs as outreach for the
positive recruitment and preparation of potential appli-
cants for apprenticeship; where appropriate and feasible,
such programs shall provide for pretesting experience
and training. If no programs are in existence, the spon-
sor shall seek to initiate these programs, or, when avail-
able, to obtain financial assistance from the Council. In
initiating and conducting these programs, the sponsor
may be required to work with other sponsors and appro-
priate community organizations. The sponsor shall also
initiate programs to prepare women and encourage
women to enter traditionally male programs.

(f) To encourage the establishment and utilization of
programs of preapprenticeship, preparatory trade train-
ing, or others designed to afford related work experience
or to prepare candidates for apprenticeship, a sponsor
shall make appropriate provision in its affirmative action
plan to assure that those who complete such programs
are afforded full and equal opportunity for admission
into the apprenticeship program.

(g) Utilization of ((yourmeymren)) journeypersons to
assist in the implementation of the sponsor's affirmative
action program.

(h) Granting advance standing or credit on the basis
of previously acquired experience, training, skills, or ap-
titude for all applicants equally.

(i) Admitting to apprenticeship persons whose age ex-
ceeds the maximum age for admission to the program,
where such action is necessary to assist the sponsor in
achieving its affirmative action obligations.

() ((Such-other)) Appropriate action as to ((assurc))
ensure that the recruitment, selection, employment, and
training of apprentices during apprenticeship shall be
without discrimination because of race, color, religion,
national origin, or sex; such as: general publication of
apprenticeship opportunities and advantages in adver-
tisements, industry reports, articles, etc.; use of present
minority and female apprentices and ((jourmcymren))
journeypersons as recruiters, career counseling, periodic
auditing of affirmative action programs and activities,
and development of reasonable procedures between the
sponsor and the employers of apprentices to ((insure))
ensure that equal employment opportunity is being
granted including reporting systems, on site reviews,
briefing sessions, etc. The affirmative action programs
shall set forth the speczt" c steps the sponsors ((program

)) intend to take in the
above areas under this subsection (3). Whenever special
circumstances warrant, the Council may provide such fi-
nancial or other assistance from funds available to it for

(7]
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that purpose, as it deems necessary to implement the
above requirements.

(4) Goals and Timetables. (a) A sponsor adopting a
selection method under WAC 296-04-350, (2) or (3)
which determines on the basis of analysxs dcscnbed in
subdivision (e) (( ‘
tron)) that it has deficiencies in terms of ((tie)) under-
utilization of minorities and/or women (minority and
nonminority) in the craft or crafts represented by the
program shall include in its affirmative action plan per-
centage goals and timetables for the admission of mi-
nority and/or female (minority and nonminority)
applicants into the eligibility pool.

(b) A sponsor adopting a selection method under
WAC 296-04-350, (4) or (5), which determines on the
basis of the analysis descnbed in subdmszon (e) ((and

;) that it has de-
ficiencies in terms of the underutilization of the minori-
ties and/or women in the craft or crafts represented by
the program shall include in its affirmative action plan
percentage goals and timetables for the selection of mi-
nority and female (minority and nonminority) applicants
for the apprenticeship program.

(¢) "Underutilization: as used in this subsection refers
to the situation where there are fewer minorities and/or
women (minority and nonminority) in the particular
craft or crafts rcprcscnted by the program than would
reasonably be expected in view of an analysis of the spe-
cific factors in subdivision (e) ((and—(fasappiicabic;))
of this ((subsectiom;)) section ((betow)). Where, on the
basis of the analysis, the sponsor determines that it has
no deficiencies, no goals and timetables need be estab-
lished. However, where no goals and timetables are es-
tablished, the affirmative action plan shall include a
detailed explanation why no goals and timetables have
been established.

(d) Where the sponsor fails to submit goals and time-
tables as part of its affirmative action plan or submits
goals or timetables which are unacceptable, and the
Council determines that the sponsor has deficiencies in
terms of underutilization of minorities ((and)) or women
(minority and nonminority) within the meaning of this
section, the Council shall establish goals and timetables
applicable to the sponsor for the admission of minority
and female (minority and nonminority) applicants into
the eligibility pool or selection of apprentices, as appro-
priate. The sponsor shall make good faith efforts to ob-
tain these goals and timetables in accordance with the
requirements of this section.

_(e) Analysis to Determine if Deficiencies Exist ((for
Minorities)). The sponsor's determination as to whether
goals and timetables shall be established ((for—minori=
ties)) shall be based on an analysis of at least the fol-
lowing factors, which analysis shall be set forth in
writing as part of the affirmative action plan.

(1) (¢
-)) The size of the
working age minority and female (minority and nonmi-
nority) population in the program sponsor's labor market
area,




WSR 78-09-063

(ii) The size of the minority and female (minority and
nonminority) labor force in the program sponsor's labor
market area;

(iii) The percentage of the minority and female (mi-
nority and nonminority) participation as apprentices in
the particular craft as compared with the percentage of
minorities and women (minority and nonminority) in the
labor force in the program sponsor's labor market area;

(iv) The percentage of minority and female (minority

Washington State Register, Issue 78-10

faith efforts to meet its goals and timetables. Its "good
faith efforts" shall be judged by whether it is following
its affirmative action program and attempting to make it
work, including evaluation and changes in its program
were necessary to attain the maximum effectiveness to-
ward the attainment of its goals. However, in order to
deal fairly with program sponsors, and with women who
are entitled to protection under the goals and timetables
requirements, during the first 12 months after the effec-

and nonminority) participation as ((yourmeymren))
journeypersons employed by the employer or employers
participating in the program as compared ((by)) with

tive date of these regulations, the program sponsor
would generally be expected to set a goal for women for
the entering year class at a rate which is not less than 50

the percentage of minorities and women (minority and

percent of the proportion women are of the workforce in

nonminority) in the sponsor's labor market area and the
extent to which the sponsor should be expected to cor-
rect any deficiencies through the achievement of goals
and timetables for the selection of apprentices;

(v) The general availability of minorities and women

the program sponsor's labor market area and set a per-
centage goal for women in each class beyond the enter-
ing class which is not less than the participation rate of
women currently in the preceding class. At the end of
the first 12 months after the effective date of these reg-

(minority and nonminority) with present or potential ca-
pacity for apprenticeship in the program sponsor's labor
market area.

arex;)) , S
(( . ' ' . - . .

2))
((tg))) () Establishment and Attainment of Goals

and Timetables. The goals and timetables shall be es-
tablished on the basis of the sponsor's analysis of its un-
derutilization of minorities and women and its entire
affirmative action program. A single goal for minorities
and a separate single goal for women is acceptable un-
less a particular group is employed in_a substantially
disparate manner in which case separate goals shall be
established for such group. Such separate goals would be
required, for example, if a specific minority group of
women were underutilized even though the sponsor had
achieved its standards for women generally. In estab-
lishing the goals, the sponsor should consider the results
which could be reasonably expected from its good faith
efforts to make its overall affirmative action program
work. Compliance with these requirements shall be de-
termined by whether the sponsor has met its goals within
its timetable, or failing that, whether it has made good

ulations, sponsors are expected to make appropriate ad-
Jjustments in goal levels. See WAC 296—04-370(2).

(((h)) (g) Data and Information. The supervisor shall
make available to program sponsors data and informa-
tion on minority ((poputation)) and female (minority
and nonminority) labor force characteristics for each
Standard Metropolitan Statistical Area, and for other
special areas as appropriate.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule

published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

Reviser's Note: The typographical errors in the above section oc-
curred in the copy filed by the agency and appear herein pursuant to
the requirements of RCW 34.08.040.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28/71)

WAC 296-04-350 SELECTION OF APPREN-
TICES. (1) Obligations of Sponsors. In addition to de-
velopment of a written affirmative action plan to
((tnsure)) ensure that minorities and women have an
equal opportunity for selection as apprentices and other-
wise ((imsure)) ensure the prompt achievement of full
and equal opportunity in apprenticeship, each sponsor
shall further provide in its affirmative action program
that the selection of apprentices shall be made under one
of the methods specified in the following subsections (2)
through (5) of this section.

(2) Selection Methods. The sponsor shall adopt one of
the following methods of selecting apprentices:

(a) Selection on Basis of Rank from Pool of Eligible
Applicants. A sponsor may select apprentices from a
pool of eligible applicants created in accordance with the
requirements of subdivision (c) of this subsection on the
basis of the rank order of scores of applicants on one or
more qualifications standards where there is a signifi-
cant statistical ((amd—practreal)) relationship between
rank order of scores and performance in the apprentice-
ship program. In demonstrating such relationship, the
sponsor shall follow the procedure set forth ((imtheDe=

>
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ed)) Guidelines on Employee Selection Procedures pub-
lished at 41 CFR Part 60-3.

(b) Requirements. The sponsor adopting this method
of selecting apprentices shall meet the requirements of
subdivisions (c) through (g) of this subsection.

(¢) Creation of Pool of Eligibles. A pool of eligibles
.shall be created from applicants who meet the qualifica-
tions of minimum legal working age and the sponsor's
minimum physical rcquiremcnts or from appIicants who
meet qualification standards in addition to minimum le-
gal working age: ((amd—the-sponsor's—minimumphysical
requiremrents;)) PROVIDED, That any additional quali-
fication standards conform with the following
requirements:

(i) Qualification Standards. The qualification stand-
ards and the procedures for determining such qualifica-
tion standards shall be stated in detail and shall provide
criteria for the specific factors and attributes to be con-
sidered in ((evaluation—of)) evaluating applicants for ad-
mission to the pool. The score required under each
qualification standard for admission to the pool shall
also be specified. All qualification standards, and the
score required on any standard for admission to the pool,
shall be directly related to job performance, as shown by
a significant statistical ((and-practical)) relationship be-
tween the score ((onthe—standards,—and-thc—scorc)) re-
quired for admission to the pool, and pcrformancc in the
apprenticeship program. In performance in the appren-
ticeship program. In demonstrating such ((relatron=
ships)) relationship, the sponsor shall follow the
procedures set forth in ((

; )) 41 CFR
Part 60-3. Qualifications shall be considered as sepa-
rately required so that the failure of an applicant to ob-
tain the specified score under a single qualification
standard shall disqualify the applicant from admission to
the pool.

(ii) Aptitude Tests. Any qualification standard for
admission to the pool consisting of aptitude test scores
shall be directly related to job performance, as shown by
significant statistical ((amd-practical)) relationships be-
tween the score on the aptitude ((test)) tests ((amd—the
score)) required for admission to the pool, and perfor-
mance in the apprenticeship program. In determining

such ((refatronships)) relationship, the sponsor shall fol-
low the procedures set forth in ((the-United-States De-

1968)) 41 CFR Part 60-3. The requirements of this
item (ii) shall also be applicable to aptitude tests utilized
by a program sponsor which are administered by a state
employment ((service)) agency, ((a—privateemployment
ageney;)) or any other person, agency or organization
engaged in the selection or evaluation of personnel. A
national test developed and administered by a national
Jjoint apprenticeship committee will not be approved by
the United States Department of Labor unless such test
meets the requirements of this subdivision.

(iii) Educational Attainments. All educational attain-
ments or achievements as qualifications for admission to
the pool shall be directly related to job performance, as
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shown by a significant statistical ((and-practical)) rela-
tionship between the score ((—amd—the—score)) required

for admission to the pool((;)) and performance in the
apprenticeship program. In demonstrating such ((relz=

tionships)) relationship, thc sponsor shall meet the re-
quirements of ((
)) 41 CFR

Part 60-3. School records or ( (thc—rcs;rfts-ol)) a_passing
grade on the general educational development tests rec-

ognized by the State or local public instruction authority
shall be evidence of educational achievement. Educa-
tional requirements shall be applied uniformly to all
applicants.

(d) Oral Interviews. Oral interviews shall not be used
as a qualification standard for admission into an eligi-
bility pool. However, once an applicant is placed in the
eligibility pool, and ((before-he-is-seifccted)) prior to se-
lection for apprenticeship from the pool, he or she may
be required to submit to an oral interview. Oral inter-
views shall be limited to ((onty)) such objective ques-
tions as may be required to determine the fitness of
applicants to enter the apprenticeship program,
((which)) but shall not include questions relating to
qualifications previously determined in gaining entrance
to the eligibility pool. When an oral interview is used,
each interviewer shall record ((#is)) the questions((;))
and the general nature of the applicant's answers, and
shall prepare a summary of any conclusions. Each ((ap=
plrcants)) applicant rejected from the pool of eligibles on
the basis of an oral interview shall be given a written
statement of such rejection, the reasons therefor, and the
appeal rights available to the applicant.

(e) Notification of Applicants. All applicants who
meet the requirements for admission shall be notified
and placed in the eligibility pool. The program sponsors
shall give each rejected applicant who is not selected for
the pool or the program notice of his or her rejection,
including the reason for ((his)) the rejection, the re-
quirements for admission to the pool of the eligibles, and
the appeal rights available to the applicant.

(f) Goals and Timetables. The sponsor shall establish,
where required by WAC 296-04-340(4), percentage
goals and timetables for the admission of ((monty
persons)) minorities and women (minority and nonmi-
nority) into the pool of eligibles in accordance with the
provisions of WAC 296—04-340(4), (a) through (f).

(g) Compliance. A sponsor shall be deemed to be in
compliance with its commitments under subdivision (f)
of this subsection (2) if it meets its goals or timetables
or if it makes a good faith effort to meet these goals and
timetables. In the event of the failure of the sponsor to
meet ((his)) its goals and timetables, it shall be given an
opportunity to demonstrate that it has made every "good
faith effort" to meet its commitments (see WAC 296—
04-340(4)(f). All actions of the sponsor shall be re-
viewed and evaluated in determining whether such good
faith efforts have been made.

(3) Random Selection from Pool of Eligible Appli-
cants. (a) Selection. A sponsor may select apprentices
from a pool of eligible applicants on a random basis. The
method of random selection is subject to approval by the
Council. Supervision of the random selection process
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shall be ((any)) an impartial person or persons selected
by the sponsor, but not associated with the administra-
tion of the apprenticeship program. The time and place
of the selection, and the number of apprentices to be se-
lected, shall be announced. The place of the seclection
shall be open to all applicants and the public. The names
of apprentices drawn by this method shall be posted im-
mediately following the selection at the program spon-
sor's place of business.

(b) Requirements. The sponsor adopting this method
of selecting apprentices shall meet the requirements of
subdivisions (c¢) through (e) of subsection ((3})) (2) of
this section relating to the creation of a pool of eligibles,
oral interviews and notification of applicants.

(c) Goals and Timetables. The sponsor shall establish
where required by WAC 296-04-340(4), percentage
goals and timetables for the admission of ((nmmrrty
persons)) minorities and_women (minority and nonmi-
nority) into the pool of eligibles in accordance with the
provisions of WAC 296-04-340(4), (d) through (f).

(d) Compliance. Determinations as to the sponsor's
compliance with its obligations under these rules shall be
in accordance with the provisions of subdivision (g) of
subsection (2) of this section.

(4) Selection from Pool of Current Employees. (a)
Selection. A sponsor may select apprentices from an eli-
gibility pool of the workers already employed by the
program sponsor in a manner prescribed by a collective
bargaining agreement where such exists, or by the spon-
sor's established promotion policy. The sponsor adopting
this methoc of selecting apprentices shall establish goals
and timetables for the selection of minority and female
apprentices, unless the sponsor concludes, in accordance
with the provisions of WAC 296—04-340(4), (d) through
(), that it does not have deficiencies in terms of under-
utilization of minorities and/or women (minority and
nonminority) in the apprenticeship of ((yourmeymren))
journeyperson crafts represented by the program.

(b) Compliance. The determination as to the sponsor's
compliance with its obligations under these regulations
shall be in accordance with the provisions of subdivision
(g) of subsection (2) of this section.

(5) Alternative Selection Methods—Selection. The
sponsor may select apprentices by means of any other
method, including its present selection method: PRO-
VIDED, That the sponsor meets the following
requirements:

(a) Selection Method and Goals and Timetables.
Within ((six—months)) 90 days of the effective date of
these rules, the sponsor shall submit to the Council,
through its Supervisor, ((a—detaited-statement—of)) the
revised selection method it proposes to use along with
the rest of its written affirmative action program includ-
ing, where required by WAC 296-04-340(4), its per-
centage goals and timetables for the selection of
minority and/or female (minority and nonminority) ap-
plicants for apprenticeship and its written analysis, upon
which such goals and timetables, or lack thereof, are
based. The establishment of goals and timetables shall
be in accordance with the provisions of WAC 29604~
340(4), (d) through (f). The sponsor may not implement
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any such selection method until the Council has ap-
proved the selection method as meeting the requirements
of subdivision (b) of this subsection (5) and has ap-
proved the remainder of its affirmative action program
including its goals and timetables. If the Council fails to
act upon the selection method and the affirmative action
program within 30 days of its submission, the sponsor
then may implement the selection method until acted
upon by the Council.

(b) Qualification Standards. Apprentices shall be se-
lected on the basis of objective and specific qualification
standards. Examples of such standards ((as)) are fair
aptitude tests, school diplomas or _equivalent, ((age—re-
guiremrents;)) occupationally essential ((physical))

health requirements, fair interviews, school grades, and
previous work experience. Where interviews are used,
adequate records shall be kept including a brief summa-
ry of each interview and the conclusions on each of the
specific factors, e.g., motivation, ambition, and willing-
ness to accept direction which are part of the total judg-
ment. In applying any such standards, the sponsor shall
meet the requirements of 41 CFR Part 60-3.

(6) Compliance. Determination as to the sponsor's
compliance with its obligations under these regulations
shall be in accordance with the provisions of subdivision
(g) of subsection (2) of this section. Where a sponsor,
despite its good faith efforts, fails to meet its goals and
timetables within a reasonable period of time, the spon-
sor may be required to make appropriate changes in its
affirmative action program to the extent necessary to
obtain maximum effectiveness toward the attainment of
its goals. The sponsor may also be required to develop
and adopt an alternative selection method, including a
method prescribed by the Council where it is determined
that the failure of the sponsor to meet its goals is attrib-
utable in substantial part to the selection method. Where
the sponsor's failure to meet its goals is attributable in
substantial part to its use of the qualification standard
which has adversely affected the opportunities of ((mi=
nority-persons)) minorities and/or women (minority and
nonminority) for apprenticeship, the sponsor may be re-
quired to demonstrate that such qualification standard is
directly related to job performance, in accordance with
the provisions of subsection (2), subdivision (c), item (i),
of this section.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule
published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

Reviser's Note: The typographical errors in the above section oc-
curred in the copy filed by the agency and appear herein pursuant to
the requirements of RCW 34.08.040.

AMENDATORY SECTION (Amending Order No.
71-13 filed 10/28/71)

WAC 296-04-360 EXISTING LISTS OF ELIGI-
BLES AND PUBLIC NOTICE. A sponsor adopting a
selection method under WAC 296-04-350, subsections
(2) or (3), and a sponsor adopting a selection method
under WAC 296-04-350, subsection (5), who deter-
mines that there are fewer minorities and/or women
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(minority and nonminority) on its existing list of eligi-
bles than would be reasonably expected in view of the
analysis described in WAC 296-04-340, subsection (4),
subdivision (e), shall discard all existing eligibility lists
upon adoption of the selection methods required by these
rules. New eligibility pools shall be established and lists
of eligibility pools shall be posted at the sponsor's place
of business. Sponsors shall establish a reasonable period
of not less than two weeks for accepting applications for
admission to the apprenticeship program((z)) (see WAC
296-04-340(3) on affirmative action with respect to
dissemination of information). There shall be at least 30
days of public notice in advance of the earliest date for
application for admission to the apprenticeship pro-
gram((z)) (see WAC 296-04-340(3) on affirmative ac-
tion with respect to dissemination of information).
Applicants who have been placed in a pool of eligibles
shall be retained on lists of eligibles subject to selection
for a period of two years. Applicants may be removed
from the list at an ((early)) earlier date by their request
or following their failure to respond to an apprentice job
opportunity given by ((registered—returnreceipt)) certi-
fied mail ((motfee:)), return receipt requested. Apph-
cants who have been accepted in the program shall be
afforded a reasonable period of time in light of the
customs and practices of the industry for reporting for
work. All applicants shall be treated equally in deter-
mining such period of time. It shall be the responsibility
of the applicant to keep the sponsor informed of his or
her current mailing address. Upon request, a sponsor
may restore to the list of eligibles ((amappiicant)) ap-
plicants who ((has)) have been removed from the list

((at-hisTequest)) or who have failed to respond to an
apprenticeship job opportunity.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule
published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28/71)

WAC 296-04-370 RECORDS. Obligations of
Sponsors. (1) Each sponsor shall keep ad quate records
including a summary of the qualifications of each appli-
cant, the basis for evaluation and for selection or rejec-
tion of each applicant, the records pertaining to the
interviews of applicants, the original application for each
applicant, information relative to the operation of the
apprenticeship program, including but not limited to job
assignment, promotion, demotion, layoff, or termination,
rates of pay, or other forms of compensation or condi-
tions of work, and separately, hours of training provided,
and any other records pertinent to the determination of
compliance with these regulations as may be required by
the Council. The records pertaining to the individual ap-
plicants, ((whetirer)) selected or rejected, shall be main-
tained in such manner as to permit identification of
minority and female (minority and nonminority)
participants.

(2) Affirmative Action Plans. Each sponsor must re-
tain a statement of its affirmative action plan required
by WAC 296-04-340 for the prompt achievement of
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full and equal opportunity in apprenticeship, including
all data and analysis made pursuant to the requirements
of WAC 296-04-340. Sponsors shall ((pertodicatly)) re-
view their affirmative action ((pian)) plans annually and
update ((it)) them where necessary ((z)) ,_including the
goals and timetables.

(3) Qualification Standards. Each sponsor must
maintain evidence that its qualification standards have
been validated in accordance with the requirements set
forth in WAC 296-04—-350, subsection (2).

(4) Records of State Apprenticeship Council. The re-
cords of the Council shall be kept in the offices of the
supervisor, which records shall include registration re-
quirements, individual program standards, registration
records, program compliance reviews and investigations,
and any other records pertinent to the determination of
compliance with these rules, as may be required by the
United States Department of Labor, and shall report to
the Department as may be required.

(5) Maintenance of Records. The records required by
these rules (WAC 296—-04-300 through 296-04-480)
and any other information relevant to compliance with
Part 30 of Title 29 of the Code of Federal Regulations
shall be maintained for five years and made available
upon request to the United States Department of Labor
or other authorized representative.

Reviser's Note: The typographical errors in the above section oc-
curred in the copy filed by the agency and appear herein pursuant to
the requirements of RCW 34.08.040.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule
published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28/71)

WAC 296-04-400 COMPLAINT PROCEDURE.
(1) Filing.

(a) Any apprentice or applicant for apprenticeship
who believes that he or she has been discriminated
against on the basis of race, color, religion, national ori-
gim, or sex with regard to apprenticeship or that the
equal opportunity standards with respect to his or her
selection have not been followed in the operation of an
apprenticeship program may, ((by—himself-or-by)) per-
sonally or through an authorized representative, file a
complaint with the Council, or, at the apprentice's or
applicant's_election, with a private review body estab-
lished pursuant to subdivision (c) of this subsection (1).
The complaint shall be in writing and shall be signed by
the complainant. It must include the name, address, and
telephone number of the person allegedly discriminated
against, the program sponsor involved, and a brief de-
scription of the circumstances of the failure to apply the
equal opportunity standards provided for in these rules.

(b) The complaint must be filed not later than ((96))
180 days from the date of the alleged discrimination
((oP)) or spec:fted failure to follow the equal opportunity
standards; and, in the case of complaints filed directly
with review bodies designated by program sponsors to
review such complaints, any referral of such complaint
by the complainant to the Council must occur within the
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time limitation stated above or 30 days from the final
decision of such review body, whichever is later. The
time may be extended by the Council for good cause
shown.

(c) Sponsors are encouraged to establish fair, speedy
and effective procedures for a review body to consider
complaints of failure to follow the equal opportunity
standards. A private review body established by the pro-
gram sponsor for ((that)) this purpose should number
three or more responsible persons from the community
serving in ((thre)) this capacity without compensation.
Members of the review body should not be directly as-
sociated with the administration of an apprenticeship
program. Sponsors may join together in establishing a
review body to serve the needs of programs within the
community.

(2) Processing of Complaints.

(a) When the sponsor has designated a review body
for reviewing complaints, ((amd—f)) the Council, unless
the complainant has indicated otherwise or unless the
Council has ((determines)) determined that ((such)) the
review body will not effectively enforce the equal oppor-
tunity standards, the supervisor, upon receiving a com-
plaint, shall refer the complaint to the review body.

(b) The supervisor shall, within 30 days following the
referral of the complaint to the review body, obtain the
reports from the complainant and the review body as to
the disposition of the complaint. If the complaint has
been satisfactorily adjusted and there is no other indica-
tion of failure to apply equal opportunity standards, the
case shall be closed and the parties appropriately
informed.

(c) When a complaint has not been resolved by the
review body within 90 days or where, despite satisfactory
resolution of the particular complaint by the review
body, there is evidence that equal opportunity practices
of the apprenticeship program are not in accordance
with these rules, the Council may conduct such compli-
ance review as found necessary, and will take all neces-
sary steps to resolve the complaint.

(3) Where no review body exists, the Council may
conduct such compliance review as found necessary in
order to determine the facts of the complaint, and obtain
such other information relating to compliance with these
regulations as the circumstances warrant.

(4) Sponsors shall provide written notice of the above
complaint procedure to all applicants for apprenticeship
and all apprentices.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule

published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28]71)

WAC 296-04-410 ADJUSTMENTS IN SCHED-
ULE FOR COMPLIANCE REVIEW OR COM-
PLAINT PROCESSING. If in the judgment of the
Council, a particular situation warrants and requires
special processing, and either expedited or extended de-
termination, it shall take the steps necessary to permit
such determination, if it finds that no person or party
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affected by such determination will be prejudiced by
such special processing.

AMENDATORY SECTION (Amending Order No.
764, filed 2/20/76)

WAC 296-04-420 SANCTIONS. (1) Where the
supervisor, as a result of a compliance review or other
reason, determines that there is reasonable cause to be-
lieve that an apprenticeship program is not operating in
accordance with these rules and voluntary corrective ac-
tion has not been taken by the program sponsor, the
Council shall institute proceedings to deregister the pro-
gram((z)) or it shall refer the matter to the Equal Em-
ployment Opportunity Commission or to the Attorney
General with recommendations for the institution of a
court action under Title VII of the Civil Rights Act of
1964, as amended, or to the Attorney General for other
court action as authorized by law.

(2) The deregistration proceedings shall be conducted
according to the following procedures:

(a) The Council shall notify the sponsor, in writing,
that a determination of reasonable cause has been made
under subsection (1) of this section and that the appren-
ticeship program may be deregistered unless, within 15
days of the receipt of the notice, the sponsor requests a
hearing. The notification shall specify the facts on which
the determination is based.

(b) If within 15 days of the receipt of the notice pro-
vided for in subdivision (a) of this subsection (2), the
sponsor mails a request for hearing, the supervisor shall
convene an appropriate hearing.

(¢) The Council shall make a final decision on the
basis of the record before it, which shall consist of the
compliance review file and other evidence presented. In
its discretion, the Council may allow the sponsor a rea-
sonable time to achieve voluntary corrective action. If
the Council s decision is that the apprenticeship program
is not operating in accordance with these rules, the ap-
prenticeship program may be deregistered. In each case
in which deregistration is ordered, the Council shall
make public notice of the order and shall notify the
sponsor and the complainant, if any.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule

published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28/71)

WAC 296-04-440 ADOPTION OF CONSIS-
TENT STATE PLANS. All apprenticeship programs
registered with the Council shall comply with the re-
quirements of WAC 296-04-300 through 296-04-480
within ((ome—year)) 90 days after the effective date of
these rules. (1) The United States Department of Labor
shall have authority to conduct compliance reviews to
determine whether the Washington State affirmative ac-
tion plan or any state apprenticeship program registered
with the Council is being administered or operated in
accordance with the provisions of Title 29, Part 30 of
the Code of Federal Regulations.
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(2) It shall be the responsibility of the Council to take
the necessary action to bring a noncomplying program
into compliance with these rules. In the event the Coun-
cil fails to fulfill this responsibility, the Secretary of the
United States Department of Labor may withdraw the
recognition for Federal purposes of any or all State ap-
prenticeship programs, in accordance with the proce-
dures for deregistration of programs registered by the
Department, or refer the matter to the Attorney General
of the United States with a recommendation for the in-
stitution by the Attorney General of a court action un-
der Title VII of the Civil Rights Act of 1964.

(3) The Council shall notify the United States De-
partment of Labor of any State apprenticeship program
disapproved and deregistered by it.

(4) Any state apprenticeship program disapproved
and deregistered by the Council for noncompliance with
the requirements of these rules or Title 29, Part 30 of
the Code of Federal Regulations may, within 15 days of
the receipt of the notice of disapproval and deregistra-
tion, appeal to the United States Department of Labor
to set aside the determination of the State Apprentice-
ship and Training Council. The Department shall make
its determination on the basis of the record. The De-
partment may grant the State program sponsor, the
State Apprenticeship and Training Council, and the
complainant, if any, the opportunity to present oral or
written argument.

(5) Withdrawal of Recognition. Whenever the United
States Department of Labor determines that reasonable
cause exists to believe that the Council has not adopted
or implemented a plan in accordance with the equal op-
portunity requirements of Title 29, Part 30 of the Code
of Federal Regulations, it shall give notice to the Coun-
cil and to appropriate state sponsors of this determina-
tion, stating specifically wherein the state's plan failed to
meet such requirements and the United States Depart-
ment of Labor proposes to withdraw recognition for
Federal purposes from the State Apprenticeship and
Training Council unless within 15 days of the receipt of
the notice, the Council complies with the provisions of
Title 29, Part 30 of the Code of Federal Regulations or
mails a request for a hearing to the Secretary of the
United States Department of Labor.

(6) If within 15 days of the receipt of the notice pro-
vided for in subsection (5) of this section, the Council
neither complies with the provisions of Title 29, Part 30
of the Code of Federal Regulations, nor mails a request
for a hearing, the Secretary of the United States De-
partment of Labor shall ((dctcrmmc—whcthcr—thc-eoun-

)) notify the
Council of the withdrawal of recognition.

(7) If within 15 days of the receipt of the notice pro-
vided for in subsection (5) of this section, the Council
mails a request for a hearing, the Secretary of the Unit-
ed States Department of Labor shall proceed in accord-
ance with Title 29, Section 30.16 of the Code of Federal
Regulations.
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(8) If a hearing is conducted in accordance with Title
29, Section 30.16 of the Code of Federal Regulations,
the Secretary of the United States Department of Labor
upon receipt of the proposed findings and recommended
decision of the hearing officer shall make a final decision
((of)) whether the Council has adopted or implemented
a plan in accordance with equal opportunity require-
ments of Title 29, Part 30 of the Code of Federal
Regulations.

(9) If the Secretary of the United States Department
of Labor determines to withdraw recognition, for Feder-
al purposes, from the State Apprenticeship and Training
Council, ((fre)) the Secretary shall notify the Council of
((h1s)) this determination. ((#fe)) The Secretary shall
also notify the state's sponsors that within 30 days of the
receipt of the Notice the United States Department of
Labor shall cease to recognize, for Federal purposes,
each state apprenticeship program unless the state pro-
gram sponsor requests registration with the Department.
Such registration may be granted contingent upon find-
ing that the state apprenticeship and training program is
operating in accordance with the requirements of Title
29, Part 30 of the Code of Federal Regulations.

(10) If the Secretary of the United States Department
of Labor determines to withdraw recognition, for Feder-
al purposes, from the State Apprenticeship and Training
Council, such recognition may be reinstated upon pre-
sentation of adequate evidence to the Secretary of the
United States Department of Labor that the Council has
adopted and implemented a plan carrying out the equal
opportunity requirements of Title 29, Part 30 of the
Code of Federal Regulations.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule

published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.

AMENDATORY SECTION (Amending Order No.
71-13, filed 10/28/71)

WAC 296-04-460 INTIMIDATORY OR RE-
TALITORY ACTS. Any intimidation, threat, coercion,
or retaliation by or with the approval of any sponsor
against any person for the purpose of interfering with
any right or privilege secured by Title VII of the Civil
Rights Act 1964, as amended, Executive Order 11246,
as amended, ((of-September—24—1+965)) or because he or
she has made a complaint, testified, assisted or partici-
pated in any manner in ((an)) any investigation pro-
ceeding, or hearing under these rules or Title 29, Part 30
of the Code of Federal Regulations shall be considered
noncompliance with the equal opportunity standards of
these rules. The identity of complainants shall be kept
confidential except to the extent necessary to carry out
the purpose of these rules, including the conduct of any
investigation, hearing, or judicial proceeding arising
therefrom.

Reviser's Note: RCW 34.04.058 requires the use of underlining
and deletion marks to indicate amendments to existing rules. The rule
published above varies from its predecessor in certain respects not in-
dicated by the use of these markings.
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WSR 78-10-001
PROPOSED RULES

WENATCHEE VALLEY COLLEGE
[Filed September 7, 1978]

Notice is hereby given in accordance with the provi-
sions of RCW 28B.19.030, that the Wenatchee Valley
College intends to repeal rules concerning:

WAC 132W-32  College Calendar

WAC 132W-122 ASWVC Constitution

WAC 132W-123 ASWVC Financial Code

WAC 132W-132 WVC College Calendar

WAC 132W-144 Special Charges

WAC 132W-152 Health and Safety

WAC 132W-170 AHE Negotiations Resolution

WAC 132W-128 Tenure-Faculty Contracts-Dismissal-Alert and
Reduction in Force Procedures

WAC 132W-130 Personnel Selection Practices and Standards

WAC 132W-156 College Housing and Dining Hall Services Policy

WAC 132W-160 Admission and Registration Procedures;

that such institution will at 10:00 a.m., Wednesday,
November 8, 1978, in the Room 401 of Van Tassel
Center at Wenatchee Valley College, conduct a hearing
relative thereto;

and that the adoption, amendment, or repeal of such
rules will take place at 1:30 p.m., Wednesday,
November 8, 1978, in the Room 144 of Wells Hall at
Wenatchee Valley College.

Interested persons may submit data, views, or argu-
ments to this institution in writing to be received by this
institution prior to November 8, 1978, and/or orally at
10:00 a.m., Wednesday, November 8, 1978, Room 401
of Van Tassel Center at Wenatchee Valley College.

Dated: September 5, 1978
By: James R. Davis
President

REPEALER

Chapter 132W-32 of the Washington Administrative Code is re-
pealed in its entirety as follows:

WAC 132W-32-010 COLLEGE CALENDAR.

REPEALER

Chapter 132W-122 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-122-010 PREAMBLE.
(2) WAC 132W-122-020 ARTICLE I——NAME.

(3) WAC 132W-122-030

(4) WAC 132W-122-040

(5) WAC 132W-122-050
TIVE OFFICERS.

(6) WAC 132W-122-060
POSITIONS.

(7) WAC 132W-122-070
COMMISSION.

(8) WAC 132W-122-080
SENATE.

(9) WAC 132W-122-090
COUNCIL.

(10) WAC 132W-122-100
VIEW BOARD.

(11) WAC 132W-122-110

(12) WAC 132W-122-120
ORDER.

(13) WAC 132W-122-130

(14) WAC 132W-122-140

ARTICLE II—AUTHORITY.
ARTICLE III—MEMBERSHIP.
ARTICLE IV—ASWYVC ELEC-
ARTICLE V——APPOINTIVE
ARTICLE VI—THE EXECUTIVE
ARTICLE VII—STUDENT
ARTICLE VIII—ACTIVITY
ARTICLE IX——-JUDICIARY RE-

ARTICLE X——CHARTERS.
ARTICLE XI—RULES OF

ARTICLE XII—BY-LAWS,
ARTICLE XlIIl——AMEND-

MENTS TO THE CONSTITUTION.

[14]
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(15) WAC 132W-122-150
INTERPRETATIONS.

REPEALER

ARTICLE XIV—

Chapter 132W-123 of the Washington Administration Code is re-
pealed in its entirety as follows:

(1) WAC 132W-123-010

(2) WAC 132W=123-020

(3) WAC 132W-123-030

(4) WAC 132W-123-040

(5) WAC 132W-123-050
ACTIVITIES.

(6) WAC 132W-123-060

(7) WAC 132W-123-070

(8) WAC 132W-123-080
PROCEDURES.

(9) WAC 132W-123-090
EVENTS. .

(10) WAC 132W-123-100

(11) WAC 132W-123-110
AND AWARDS.

(12) WAC 132W-123-120
DIRECTIVES.

(13) WAC 132W-123-130
OPERATIONS.

(14) WAC 132W-123-140
LIMITATIONS.

(15) WAC 132W-123-150
PROCEDURES.

REPEALER

INTRODUCTION.

ARTICLE I—PURPOSE.
ARTICLE II—OBJECTIVE.
ARTICLE III——FUNDS.
ARTICLE IV——SPONSORED
ARTICLE V—STUDENT CLUBS.
ARTICLE VI——BUDGET.
ARTICLE VII—EXPENDITURE
ARTICLE VIII——ADMISSION TO

ARTICLE IX——CONTRACTS.
ARTICLE X——RECOGNITION

ARTICLE XI—OPERATIONAL
ARTICLE XII——VACATION
ARTICLE XIlI——CODE
ARTICLE XIV——AMENDMENT

Chapter 132W-128 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-128-100
(2) WAC 132W-128-120
(3) WAC 132W=128-130

CONTRACTS.

(4) WAC 132W-128-140

STATEMENT OF PURPOSE.
DEFINITIONS.
FACULTY EMPLOYMENT

TENURE REVIEW COMMIT-

TEE——ESTABLISHMENT.

(5) WAC 132W-128-141
ORGANIZATION.

(6) WAC 132W-128-150
ESTABLISHMENT.

(7) WAC 132W-128-151
ORGANIZATION.

(8) WAC 132W-128-160

(9) WAC 132W-128-165
PROCEDURE.

(10) WAC 132W-128-170
CAUSE.

(11) WAC 132W-128-180

(12) WAC 137W-128-190

(13) WAC 132W-128-300
RECONSIDERATION.

(14) WAC 132W-128-310

TENURE REVIEW COMMITTEE
DISMISSAL COMMITTEE——
DISMISSAL COMMITTEE

ELIGIBILITY FOR TENURE.
AWARDING OF TENURE—

DISMISSAL FOR SUFFICIENT
SUFFICIENT CAUSE.
FORMAL HEARINGS.

FINAL ACTION,

SUFFICIENT ECONOMIC CAUSE

FOR DISMISSAL——REDUCTION IN FORCE.

(15) WAC 132W-128-320 ALERT POLICY——STATEMENT
OF POLICY.

(16) WAC 132W-128-322 ALERT POLICY——PURPOSE.

(17) WAC 132W-128-325 ALERT PROCEDURE.

(18) WAC 132W-128-330 REDUCTION-IN-FORCE POLI-
CY——DETERMINATION OF NEED FOR REDUCTION IN
FORCE.

(19) WAC 132W-128-340 REDUCTION-IN-FORCE POLI-
CY—DETERMINATION OF COMPREHENSIVE EDUCA-
TIONAL SERVICES.

(20) WAC 132W-128-350 REDUCTION-IN-FORCE POLI-
CY——DETERMINATION OF NUMBER OF ACADEMIC EM-
PLOYEES TO BE LAID OFF.

(21) WAC 132W-128-360 REDUCTION IN FORCE—~——
SENIORITY UNITS AND DETERMINATION OF SENIORITY.
(22) WAC 132W-128-370 REDUCTION-IN-FORCE POLI-

CY——ORDER OF LAYOFF.

(23) WAC 132W-128-380 DISMISSAL PROCEDURE FOR

SUFFICIENT ECONOMIC CAUSE.




Washington State Register, Issue 78-10

(24) WAC 132w-128-390 REDUCTION-IN-FORCE——
RIGHTS OF ACADEMIC EMPLOYEES ON LAYOFF STATUS.

REPEALER

Chapter 132W-130 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-130-010 GENERAL STANDARDS OF
QUALIFICATIONS FOR WENATCHEE VALLEY COLLEGE
PERSONNEL.

(2) WAC 132W-130-020 ADDITIONAL QUALIFICATION
IN AREAS OF SPECIALIZATION.

(3) WAC 132W-130-030 MAINTAINING AND IMPROVING
OCCUPATIONAL AND TEACHING COMPETENCIES FOR
VOCATIONAL ADMINISTRATORS, INSTRUCTORS AND
COUNSELORS.

(4) WAC 132W~130-040 TYPES OF VOCATIONAL EDUCA-
TION CERTIFICATES.

(5) WAC 132W-130-050 DEFINITION OF PROFESSIONAL
IMPROVEMENT UNITS.

REPEALER

Chapter 132W-132 of the Washington Administrative Code is re-
pealed in its entirety as follows:

WAC 132W-132-010 COLLEGE CALENDAR.

REPEALER

Chapter 132W-144 of the Washington Administrative Code is re-
pealed in its entirety as follows:

WAC 132W-144-010 FINES.

REPEALER

Chapter 132W-152 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-152-010 HEALTH SERVICES.
(2) WAC 132W-152-020 EMERGENCY PROCEDURES.

REPEALER

Chapter 132W-156 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-156-010 HOUSING.

(2) WAC 132W=156020 RESIDENCE HALL APPLICANTS'
RESPONSIBILITIES.

(3) WAC 132W-156-030
RATES.

(4) WAC 132W-156-031 HOUSING AND FOOD SERVICE
RATES——ADDITIONAL CHARGES.

(5) WAC 132W-156-032 HOUSING AND FOOD SERVICE
RATES——PAYMENT REQUIREMENTS.

(6) WAC 132W-156-033 HOUSING AND FOOD SERVICE
RATES—_NONDISCRIMINATORY ASSIGNMENT.

(7) WAC 132W-156-034 HOUSING AND FOOD SERVICE
RATES—FINAL ACCEPTANCE.
(8) WAC 132W-156-035 HOUSING AND FOOD SERVICE
RATES—PAYMENT—THIRD PARTY REQUIREMENTS.
(9) WAC 132W-156-040 CONFERENCES AND WORK-
SHOPS——PARTICIPANTS.

(10) WAC 132W-156-050 USE OF HOUSING FACILITIES.

(11) WAC 133W-156051 USE OF HOUSING FACILI-
TIES——BICYCLES AND MOTORCYCLES.

(12) WAC 132W-156-052 USE OF HOUSING FACILI-
TIES——ROOM INSPECTION.

(13) WAC 132W-156-053 USE OF HOUSING FACILI-
TIES——OVERNIGHT GUESTS.

(14) WAC 132W-156-054 USE OF HOUSING FACILI-
TIES——FIREARMS.

(15) WAC 132W-156-070 FOOD SERVICES.

(16) WAC 132W-156 071 FOOD SERVICES——ADMIT-
TANCE TO DINING HALLS.

(17) WAC 132W-156-072 FOOD SERVICES——REMOVAL
OF FOOD.

HOUSING AND FOOD SERVICE
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(18) WAC 132W-156-073 FOOD SERVICES——REMOVAL
OF DINING HALL PROPERTY. :

(19) WAC 132W-156-074 FOOD SERVICES——PERSONS
ELIGIBLE TO PURCHASE AN OFF-CAMPUS MEAL TICKET.

(20) WAC 132W-156-075 FOOD SERVICES-——DRESS

STANDARDS.

(21) WAC 132W-156-076 FOOD SERVICES——SERVING
HOURS.

(22) WAC 132W-156-077 FOOD SERVICES——PETS
PROHIBITED.

(23) WAC 132W-156-078
SERVICES RESTRICTED.

(24) WAC 132W-156-079
TIONAL FOOD SERVICES.

FOOD SERVICES——OUTSIDE
FOOD SERVICES——ADDI-

REPEALER

Chapter 132W-160 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-160-001 ADMISSION AND REGISTRA-
TION PROCEDURES AND CATALOG REQUIREMENTS.

(2) WAC 132W-160-002 ADMISSION AND REGISTRA-
TION PROCEDURES AND CATALOG REQUIREMENTS—-
CHANGES IN CATALOG.

(3) WAC 132W-160-005

(4) WAC 132W-160-006
SCHEDULE.

(5) WAC 132W-160-007

(6) WAC 132W-160-010

(7) WAC 132W-160-015

(8) WAC 132W-160-016 REGISTRATION——DEADLINES.

(9) WAC 132W-160-017 REGISTRATION——CHANGES IN
REGISTRATION AND WITHDRAWAL.

(10) WAC 132W-160-020 ADMISSION POLICIES AND
PROCEDURES.

(11) WAC 132W-160-021 ADMISSION POLICIES AND
PROCEDURES——WENATCHEE VALLEY COLLEGE ADMIS-
SIONS POLICY.

(12) WAC 132W-160-022 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURE——GENERAL.

(13) WAC 132W-160-024 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURES——TRANS-
FER STUDENTS.

(14) WAC 132W-160-025 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURES——FORMER
STUDENTS.

(15) WAC 132W-160-026 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURES——INTER-
NATIONAL STUDENTS.

(16) WAC 132W-160-027 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURES——HIGH
SCHOOL STUDENTS.

(17) WAC 132W-160-029 ADMISSION POLICIES AND
PROCEDURES——ADMISSION PROCEDURES——LIMITED
ENROLLMENT PROGRAMS.

(18) WAC 132W-160-031 ADMISSION POLICIES AND
PROCEDURES——ADMISSION FILE FOR LIMITED EN-
ROLLMENT PROGRAMS.

(19) WAC 132W-160-033 ADMISSION POLICIES AND
PROCEDURES——CONFIRMATION OF SELECTION AND
RESERVATION.

(20) WAC 132W-160-035 ADMISSION POLICIES AND
PROCEDURES——APPEAL PROCEDURE——ADMISSION TO
LIMITED ENROLLMENT PROGRAMS.

(21) WAC 132W-160-037 ADMISSION POLICIES AND
PROCEDURES——ADMISSIONS PROCEDURES——SENIOR
CITIZENS.

(22) WAC 132W-160-039 ADMISSION POLICIES AND
PROCEDURES——ADMISSIONS PROCEDURES——
MEDICAL/PHYSICAL EXAM.

(23) WAC 132W-160-042 ADMISSION POLICIES AND
PROCEDURES——SPECIAL REQUIREMENTS FOR VETER-
ANS AND VETERANS' DEPENDENTS.

(24) WAC 132W-160-044 ADMISSION POLICIES AND
PROCEDURES—STUDENT IDENTIFICATION NUMBER.

(25) WAC 132W-160-110 REGULAR ENROLLMENT
PROCESS.

FINANCES.
FINANCES——TUITION REFUND

FINANCES——SANCTIONS.
GRADUATING STUDENTS.
REGISTRATION.
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(26) WAC 132W-160-120 SUMMER SESSION ENROLL-
MENT PROCESS.

(27) WAC 132W-160-130 WORKSHOP ENROLLMENT
PROCESS.

REPEALER

Chapter 132W-170 of the Washington Administrative Code is re-
pealed in its entirety as follows:

(1) WAC 132W-170-010 PROMULGATION.

(2) WAC 132W-170-020 RECOGNITION.

(3) WAC 132W-170-030 GUIDING PRINCIPLES.

(4) WAC 132W-170-040 MEETINGS.

(5) WAC 132W-170-041 MEETINGS——EXCHANGE OF
VIEWS.

(6) WAC 132W-170-042

(7) WAC 132W-170-043
OF AGREEMENTS.

(8) WAC 132W-170-050 RESOLUTION OF DIFFERENCES.

(9) WAC 132W-170-051 RESOLUTION OF DIFFER-
ENCES—IMPASSE PROCEDURE.

(10) WAC 132W-170-060 REVISION.

MEETINGS——ASSISTANCE.
MEETINGS——RATIFICATION

WSR 78-10-002
PROPOSED RULES

WENATCHEE VALLEY COLLEGE
[Filed September 7, 1978]

Notice is hereby given in accordance with the provi-
sions of RCW 28B.19.030, that the Wenatchee Valley
College intends to amend rules concerning:
ch 132W-116 WAC Parking regulations.

ch  132W-140 WAC Use of college facilities.
ch 132W-276 WAC Public records and legislative liaisons;

that such institution will at 10:00 a.m., Wednesday,
November 8, 1978, in the Room 401 of Van Tassel
Center at Wenatchee Valley College, conduct a hearing
relative thereto;

and that the adoption, amendment, or repeal of such
rules will take place at 1:30 p.m., Wednesday,
November 8, 1978, in the Room 144 of Wells Hall at
Wenatchee Valley College.

Interested persons may submit data, views, or argu-
ments to this institution in writing to be received by this
institution prior to November 8, 1978, and/or orally at
10:00 a.m., Wednesday, November 8, 1978, Room 401
of Van Tassel Center at Wenatchee Valley College.

Dated: September 5, 1978
By: James R. Davis
President

AMENDATORY SECTION (Amending Order
7/26/72)

WAC 132W-116-010 GENERAL INFORMATION. Parking
facilities at Wenatchee Valley College are provided for the convenience
of students((;faculty;)) and staff. The traffic and parking regulations
established are for the safety and convenience of pedestrians and driv-
ers and to insure orderly operation.

Parking fees are the ((only)) major source of funds available to
build, maintain, and operate parking facilities, and are established to
assure a self-sustaining basis through charges to the users. Fines are
assessed for parking violations.

Questions related to parking should be referred to the business office

(«

72-11, filed
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AMENDATORY SECTION (Amending Order filed

7/26/72)

WAC 132W-116-020 REGISTRATION AND FEES. Stu-
dents((;faculty;)) and staff utilizing parking facilities at any time are
required to register vehicles with the business office ((of-theBean—of
Students)), pay the stipulated fees, and observe parking regulations.
Failure to observe these requirements may result in fines, impounding
of a vehicle at the owner's expense, and/or loss of campus parking
privileges.

((Yniform)) Fees for parking on campus are established without re-
gard for the number of credits a student is carrying or the hours dur-

ing which he will be on campus. ((Simitarly; no—distinction—is—made
betweeninstructors—or-staff-members—on—futt-or-part=time—or-day—or

72-11,

)) Parking permntsl nontransfera-
ble, are issued at the ume the vehicle is registered with the college.

AMENDATORY SECTION (Amending Order

7/26/72)
WAC 132W-116-040 VISITOR PARKING. Visitors may park
)) in visitor parking spaces as designated or

in other parking areas by obtaining a guest permit from any adminis-
trative office.

72-11, filed

AMENDATORY SECTION (Amending Order 72-11, (filed

7/26]72)

WAC 132W-116-050 GENERAL REGULATIONS. Vehicles
may be parked only in designated areas in such a manner as to not
obstruct traffic. AII vehicles are to be parked headed in ((with—both

)) to parking space.

Areas adjacent to yellow curbmgs or bumpers are no—parking zones.
Areas with green bumpers are reserved for staff parking only.

Registered cars parked in areas reserved for visitors will be ticketed.

Cycles and motor bikes and scooters may park in open spaces adja-
cent to parking areas (so long as they do not interfere with vehicular or
pedestrian traffic and are not on lawns or sidewalks) and in designated
areas.

The on—campus speed limit is 10 miles per hour.

Vehicles parked improperly ((orimsuchamanner-as-to-block-more

thamone-space)) according to campus parking regulations will be tick-
eted. ((?hc—fact—that—ofhcrvchrdes-my—bc—parkcdﬂn—snch-awam
excuse:))

The person in whose name a permit is issued is responsible for a
vehicle.
Pedestrians have the right of way at all times.

AMENDATORY SECTION (Amending Order
7/26]72)

WAC 132W-116-060 VIOLATIONS AND FINES. Violators of

these regulations are subject to fines ((and-their—vehicltesmay—be—im-

)). A $1.00 fine will be assessed for each

ticket provided the fine is paid within 48 hours of the time the ticket is

issued. An additional $1.00 will be assessed if the fine is not paid
within that time. Fines are to be paid at the Business Office.

Parking fines are considered financial obligations to the college, and
grades and other official records will not be released until all such ob-
ligations have been met.

Disabled or inoperative vehicles may be parked on campus for not
more than 72 hours. Vehicles ((parked—onger—wiit)) violating any of
these regulations may be impounded at the owner's expense and
liability.

72-11, filed

REPEALER

The following sections of the Washington Administrative Code are
repealed:

(1) WAC 132W-116-030 PERMITS.
(2) WAC 132W-116-070 PARKING AREAS.

AMENDATORY SECTION (Amending Order
1/22]72)

WAC 132W-140-010 FACILITIES RENTAL. It shall be the
policy of Wenatchee Valley College to rent its facilities to outside

72-20, filed
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bodies when said rental does not conflict with the college program and
the use sought to be made of such facilities is consistent with the use
that is generally made of the facilities. Whenever a building or the fa-
cilities of Wenatchee Valley College are used by an outside body, a
staff member or a representative authorized in writing by the President
or the ((Eontrotter)) Business and Finance Officer shall be present.

AMENDATORY SECTION (Amending Order 72-20, filed
11/22/72)

WAC 132W-140-011 FACILITIES RENTAL—SCHEDUL-
ING. College facilities are to be made available to college personnel
and the general public by scheduling through the Dean of Instruction's
Office. Students must ((schedute—through)) request facilities usage
with the ((Pirector—of)) Activities' Office who will schedule requests
through the Dean of Instruction's Office.

AMENDATORY SECTION (Amending Order 72-20, filed
11/22/72)

WAC 132W-140-012 FACILITIES RENTAL——RENTAL.
The rental schedule as developed by the administration shall be ad-
hered to by all outside bodies. Petitions by tax—supported agencies and
nonprofit organizations for reduced rental charges may be made in
writing at the time the scheduling request is submitted and it shall be
the sole discretion of the ((Executive—€ommission)) President or Busi-
ness and Finance Officer to grant said request. Use of a building for
religious worship, training, instruction, or prayer meetings is not pre-
cluded by this policy provided that such facilities are not scheduled,
rented, or used on a regular series basis, daily, weekly, monthly, etc.,
or in any manner that establishes a consistent pattern of aforemen-
tioned religious usage of the college facilities.

AMENDATORY SECTION (Amending Order 73-41, filed
10/18/73)

WAC 132W-140-013 FACILITIES RENTAL—DAMAGES
BOND. ((
entitics)) Each requesting group may be required at the administra-
tion's discretion to furnish Wenatchee Valley College with a certificate
of insurance or other satlsfactory proof that such ((recognized—facuity
)) group has purchased rea-
sonable insurance coverage ($1,000,000 liability coverage and
$250,000 property damage coverage) for the event presented by such

((recogmzcd—facnlty—and—stndcm—orgamzatmn—or—prwatc—mty))
group, of which Wenatchee Valley College is the sole beneficiary.

REPEALER

The following sections of the Washington Administrative Code are
repealed:

(1) WAC 132W-140-020 POSTING OF MATERIALS.
(2) WAC 132W-140-030 STUDENT PUBLICATIONS.
(3) WAC 132W-140-032 STUDENT PUBLICATIONS——
ADVERTISING.
(4) WAC 132W-140-034 STUDENT PUBLICATIONS—
LETTERS TO THE EDITOR.
(5) WAC 132W-140-040 PLACEMENT SERVICE—RE-
CRUITMENT ON CAMPUS.
(6) WAC 132W-140-042 PLACEMENT SERVICE—ELI-
GIBILITY TO REGISTER FOR PLACEMENT SERVICE.
(7) WAC 132W-140-050 TELEPHONE SERVICES——LONG
DISTANCE CALLS.
(8) WAC 132W-140-051 TELEPHONE SERVICES——RE-
QUESTS FOR REPAIRS.
(9) WAC 132W-140-052 TELEPHONE SERVICES——AP-
PROVAL OF INSTALLATIONS.
(10) WAC 132W-140-053 TELEPHONE SERVICES——
RIGHT TO RESTRICT OR MODIFY SERVICES.
(11) WAC 132W-140-060 MOTOR POOL-COLLEGE
VEHICLES.
(12) WAC 132W-140-061 MOTOR POOL-COLLEGE VEHI-
CLES——STUDENT PERSONNEL.
(13) WAC 132W-140-070 CHECK CASHING——BUSINESS
OFFICE.
(14) WAC 132W-140071 CHECK CASHING——PARTIAL
RETURN IN CASH.

WSR 78-10-002

(15) WAC 132W-140080 COLLEGE BOOKSTORE——
REFUNDS.

(16) WAC 132W-140-081 COLLEGE BOOKSTORE——
USED BOOK PURCHASES.

(17) WAC 132W-140082 COLLEGE BOOKSTORE——
BOOKSTORE CHECK CASHING POLICY.

(18) WAC 132W-140-083 COLLEGE BOOKSTORE——IN-
VENTORY AND METHODS OF PURCHASE.

(19) WAC 132W-140-084 COLLEGE BOOKSTORE——
BOOK ORDERS.

(20) WAC 132W-140-085 COLLEGE BOOKSTORE——
PRICING.

(21) WAC 132W-140-086 COLLEGE BOOKSTORE——
PACKAGES.

(22) WAC 132W-140-087 COLLEGE BOOKSTORE—-
SALES RESTRICTIONS. '

(23) WAC 132W-140-088 COLLEGE BOOKSTORE——
HOURS.

(24) WAC 132W-140-089 COLLEGE BOOKSTORE——SE-
LECTION OF MATERIALS.

(25) WAC 132W-140-090 USE OF COLLEGE MAILING
AND STATIONERY SERVICES.

(26) WAC 132W-140-100 ANIMALS PROHIBITED.

(27) WAC 132W-140-110 LIBRARY SERVICES.

(28) WAC 132W-140-114 LIBRARY SERVICES——HOURS.

(29) WAC 132W-140-120 LIBRARY MATERIALS.

(30) WAC 132W-140-122 LIBRARY MATERIALS——SE-
LECTION RESPONSIBILITY.

(31) WAC 132W-140-124 LIBRARY MATERIALS——SE-
LECTION STANDARDS.

(32) WAC 132W-140-126 LIBRARY MATERIALS——DIS-
CARD PROCEDURES.

(33) WAC 132W-140-128 LIBRARY MATERIALS——-
QUESTIONED MATERIALS.

Chapter 132W-276 WAC
PUBLIC RECORDS ((ANDEEGISEATIVEEIAISONS))

AMENDATORY SECTION (Amending Order 73-35, filed
7/23/73)

WAC 132W-276-001 PUBLIC RECORDS POLICY. The pro-
visions of WAC 132W-276-001 through WAC 132W-276-199 shall
constitute the Public Records Pollcy of Wenatchee Valley College,
adopted in comphance with ((

5 )) chapter 42.17 RCW.

AMENDATORY SECTION (Amending Order 73-35, filed
7/23]73)

WAC 132W-276-005 DEFINITIONS. As used in the provisions
of this chapter, ((thefoltowing)) these definitions shall apply wherever
the following words are used:

(1) "Request for a public record” means a written request submitted
on a proper Wenatchee Valley College Public Records Request form
for a public record, a review of public records or a copy or reproduc-
tion of a public record.

(2) "Students in public schools” means all past, present and future
students enrolied at Wenatchee Valley College.

(3) "Vital governmental interest” includes, but is not limited to,
matters affecting national security, the selection of a site or the pur-
chase of real estate when publicity regarding such consideration would
cause a likelihood of increased price.

(4) "Writing" means handwriting, typewriting, printing, photostat-
ing, photographing, and every other means of recording any form of
communication or representation, including letters, words, pictures,
sounds, or symbols, or combination thereof, and all papers, maps,
magnetic or paper tapes, photographic films and prints, magnetic or
punched cards, discs, drums and other documents.

AMENDATORY SECTION (Amending Order 73-35, filed
7/23/73)

WAC 132W-276-010 DEFINITION OF PUBLIC RECORD.
(1) A public record includes any writing containing information relat-
ing to the conduct of government or the performance of any govern-
mental or proprietary function prepared, owned, used, or retained by
Wenatchee Valley College, regardless of ((the)) its physical form or
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characteristics( (;-provided,however;-that-imraccordance-with-section-3t
of-Initiative276)) except for, the ((foltowing)) personal and other re-
cords which are exempt from the definition of public record((:)) under
RCW 42.17.250 through 42 17 340.

((f

courts:))

(2) The exemptions of this section shall be inapplicable to the extent
that information, the disclosure of which would violate personal priva-
cy or vital governmental interest, can be deleted from the specific re-
cords sought. No exemption shall be construed to permit the
nondisclosure of statistical information not descriptive of any readily
identifiable person or persons.

AMENDATORY_ _SECTION (Amending Order
7/23/73)

WAC 132W-276-060 DESIGNATION OF PUBLIC RE-
CORDS OFFICERS. (1) In accordance with the requirements of
((Initiative—27%6)) chapter 42.17 RCW, insofar as such ((initiative))
rules require((s)) state agencies to adopt and enforce reasonable rules
and regulations to provide full public access to official records while
yet protecting the same from damage and to prevent excessive inter-
ference with essentials of the agency, all public records at the college
shall be in the charge of persons holding positions as records officers.

(2) Overall responsibility for coordinating responses to requests for
examination of public records shall be the responsibility of the person
known as the "Public Records Officer.” The person holding such posi-
tion will be headquartered in Wells Hall at the college; his/her exact
location and name may be determined by inquiry at the office of the
president of the college. The public records officer shall also be re-
sponsible for compiling and maintaining the index required by ((int
tiative-276)) chapter 42.17 RCW.

(3) For purposes of this chapter, the custody of the college's records
shall be deemed divided into the following divisions:

(a) Office of the President

(b) Office of the Dean of Instruction

(c) Office of the Dean of Students

(d) Office of the Business ((Manager)) and Finance Officer

73-35, filed

(18]
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The above—designated administrative unit heads shall be deemed cus-
todians of the records in the possession or control of agencies, depart-
ments, officers and employees of their divisions and responsible for the
care and custody of records within their divisions even though such
person is not in actual possession or control of such records. Such ad-
ministrative unit heads shall be known as the college "records
custodians.”

(4) In any cases where a question arises as to whether a given public
record is a responsibility of one records custodian or another, the de-
termination of such ministerial responsibility shall for the purposes of
this chapter be made by the public records officer, or the president of
the college.

AMENDATORY SECTION (Amending Order filed
7/23/73)

WAC 132W-276-070 AVAILABILITY FOR PUBLIC IN-
SPECTION AND COPYING OR REPRODUCTION OF PUBLIC
RECORDS. (({B))) Public records shall be available for inspection,
copying and reproduction during the customary office hours of ((the))
Wenatchee Valley College. For the purposes of this chapter, the cus-
tomary office hours shall be from 9 a.m. to noon and from 1 p.m. to 4
p-m., Monday through Friday, excluding legal holidays, unless the
person making the request and the college, acting through the public
records officer or a records custodian, agree on a different time.

73-35,

AMENDATORY SECTION (Amending Order
7/23/73)

WAC 132W-276-080 REQUESTS FOR PUBLIC RECORDS.
In accordance with the ((initiative276)) requirements of chapter 42-
.17 RCW that agencies prevent unreasonable invasions of privacy,
protect public records from damage or disorganization, and prevent
excessive interference with essential functions of the agency, public re-
cords are only obtainable by members of the public when those mem-
bers of the public comply with the following procedures:

(1) A request shall be made in writing upon a form which shall be
available at the office of the public records officer and shall be pre-
sented to the public records officer or any other of the persons desig-
nated by this chapter as a custodian of certain college records, per
WAC 132W-276-060. Such request shall include the following:

(a) the name of the person requesting the record;

(b) the time of day and calendar date on which the request was
made; and

(c) if the matter requested is referenced within the current index
maintained by the college records officer, a reference to the requested
record as it is described in such current index;

(d) if the requested matter is not identifiable by reference to the
college records current index, a statement that succinctly describes the
record requested;

(e) a verification that the records requested shall not be used to
compile a commercial sales list.

(2) In all cases in which a member of the public is making a request,
it shall be the obligation of the college "Public Records Officer” or re-
cords custodian, or that individual's designee, to assist the member of
the public in succinctly identifying the public record requested.

73-35, filed

AMENDATORY SECTION (Amending Order
7/23/73)

WAC 132W-276-090 CHARGES ((FOR—€COPYINGORRE-
PROBUETION)). (1) No fee shall be charged for inspection of public
records. The college may impose a reasonable charge for providing
copies or reproductions of public records and for the use by any person
of agency equipment to copy or reproduce public records; such charges
shall not exceed the amount necessary to reimburse the college for its
actual costs incident to such copying or reproduction.

(2) No record shall be copied by photostatic process or otherwise
reproduced until and unless the person requesting the copying or re-
production of the public record has tendered payment for such copying
or reproduction to the records official from whom the public record
was obtained, or to any person designated by such records official.

73-35, filed

AMENDATORY SECTION (Amending Order
7/23/73)

WAC 132W-276-100 DETERMINATION REGARDING EX-
EMPT RECORDS. (1) The college reserves the right to determine
that a public record requested in accordance with the procedures of

73-35, filed
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this chapter is exempt under the provisions of ((sectiom3HofInittative
276)) chapter 42.17 RCW. Such determination may be made in con-
sultation with any of the records officers of the college, president of
the college, or an assistant attorney general assigned to the college.

(2) Responses to requests for records must be made promptly. For
the purpose of these rules, a prompt response occurs if the person re-
questing the public record is notified within one ((€1))) business day as
to whether or not ((his)) this request for a public record will be
granted or denied.

(3) No denial of a request for public records shall be valid unless
accompanied by a written statement, signed by the public records offi-
cer or his/her designee, specifying the specific reasons thereof.

AMENDATORY _SECTION (Amending Order 73-35, filed
7/23/73)

WAC 132W-276-110 REVIEW OF DENIALS OF PUBLIC
RECORDS REQUESTS. (1) Any person who objects to the denial of
a request for a public record or his/her duly authorized representative
shall petition for prompt review of such decision by tendering to the
president's office a written request for a review of such denial. Such
written request ((by-a—person—or—his—duly-authorized-representative))
demanding prompt review shall specifically reference the written state-
ment by the college denying that person's request for a public record.

(2) Within two ((£2))) business days after receiving the written re-
quest by a person or ((his)) a duly authorized representative petition-
ing for prompt review of a decision denying a public record, the
president of the college or any of ((his)) the president's designees,
which for the purposes of this section may include the public records
officer or the records custodians, shall consider such petition.

(3) During the course of the two business days in which the presi-
dent or ((his)) a designee reviews the decision of the public records of-
ficer denying the request for a public record, the president or ((his))
designee may conduct an informal hearing. During the course of such
informal hearing, the president or ((his)) designee may require that
the person requesting the public record or ((his)) a duly authorized
representative appear at a reasonable time and place located on the
campus and further explain and identify the exact nature of the public
record ((he—is—secking)) being requested. Failure by the person re-
questing the review hearing or ((his)) the duly authorized representa-
tive to appear at such informal hearing shall be deemed a waiver of
that person'’s right to insist upon completion of the review of ((his)) the
request within two ((€2))) business days. If the petitioner requesting
review or ((his)) the duly authorized representative does appear at
such informal hearing, then the period for review by the college shall
be extended to a period not exceeding twenty—four ((€249)) hours after
such person requesting review or ((his)) the duly authorized represen-
tative has appeared before the president or ((his)) the president's
designee.

(4) During the course of the informal hearing conducted by the
president or ((his)) designee under this section, the hearing officer
shall consider the obligations of the college fully to comply with the
intent of ((Initiative—276)) chapter 42.17 RCW insofar as it requires
providing public access to official records, but shall also consider the
exemptions provided in ((sectt ttiath i

tnitiative)) chapter 42.17 RCW inso-
far as it requires the college to protect public records from damage or

disorganization, prevent excessive interference with essential functions
of the agency, and to prevent any unreasonable invasion of personal
privacy by deleting identifying details.

REPEALER

The following sections of the Washington Administrative Code are
repealed:

(1) WAC 132W-276-030 DESCRIPTION OF CENTRAL
AND FIELD ORGANIZATION AT WENATCHEE VALLEY
COLLEGE.

(2) WAC 132W-276-040 GENERAL COURSE AND METH-
OD OF DECISION-MAKING.

(3) WAC 132W-276-050 INFORMAL PROCEDURES RE-
GARDING THE GENERAL COURSE AND METHODS OF
DECISION.

(4) WAC 132W-276-200 LEGISLATIVE LIAISON POLICY.

(5) WAC 132W-276-210 DESIGNATION.

(6) WAC 132W-276-220 RESPONSIBILITY.
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ADOPTED RULES

STATE BOARD OF EDUCATION
[Order 11-78—Filed September 7, 1978]

Be it resolved by the State Board of Education, acting
at Port Angeles, Washington, that it does promulgate
and adopt the annexed rules relating to standards for
vocational certification, new chapter 180-77 WAC.

This action is taken pursuant to Notice No. WSR 78—
07-059 filed with the code reviser on 6/29/78. Such
rules shall take effect pursuant to RCW 34.04.040(2).

This rule is promulgated pursuant to RCW 28A.70-
.005 and is intended to administratively implement that
statute.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(thapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED August 25, 1978.

By Wm. Ray Broadhead
Secretary

Chapter 180-77 WAC
STANDARDS FOR VOCATIONAL CERTIFICA-

TION

WAC

180-77-003 Definitions.

180-77-005 Types of vocational certificates.

180-77-010 Levels of vocational certificates.

180-77-015 Certificate validity and renewal.

180-77-020 Certificate required.

180-77-025 Personnel assignment.

180-77-030 General requirements for vocational
certification of instructors with
bachelor's degrees.

180-77-035 Specific requirements for vocational
certification of instructors with
bachelor’s degrees.

180-77-040 General requirements for vocational
certification of instructors from busi-
ness and industry.

180-77-045 Specific requirements for vocational
certification of instructors from busi- -
ness and industry.

180-77-050 Renewal of vocational certification for
instructors.

180-77-055 Specific requirements for certification
of instructors teaching programs de-
signed to prepare students to enter
advanced training.

180-77-060 Renewal of certificates of instructors
teaching programs designed to pre-
pare students to enter advanced
training.

180-77-065 Vocational certification reinstatement

requirements for extended absence
from subject area of vocational edu-
cation for six years or more.
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180-77-070 Specific standards for certification of
local vocational administrative and
supervisory personnel.

Specific standards for certification of
local vocational counselors.

Specific standards for certification of
occupational information specialist.
Specific standards for certification of
local vocational teacher trainers.
General standards for certification of
vocational instructors, counselors, oc-
cupational information specialists,
teacher trainers and administrative
and supervisory personnel with a pro-
bationary certificate.

General requirements for certification
of vocational instructors of supple-
mentary classes.

180-77-075
180-77-080
180-77-085

180-77-090

180-77-095

NEW SECTION

WAC 180-77-003 DEFINITIONS. The following
definitions shall apply to terms used in this chapter:

(1) "Approved program for training vocational teach-
ers and vocational counselors” shall be defined as any
program approved by the state board of education which
complies with chapter 180-78 WAC.

(2) "Approved vocational teacher training" shall
mean those vocational programs, courses, seminars and
workshops approved by the state board of education for
the purpose of vocational certification of persons enter-
ing vocational education from business and industry, or
for renewal of vocational certificates.

(3) "First aid requirements” shall include a valid first
aid certificate issued by the Washington state depart-
ment of labor and industries, United States bureau of
mines or the American Red Cross in accordance with
their rules and regulations. In addition, training in
cardiopulmonary resuscitation is required.

(4) "Gainful employment" shall mean being paid in
accordance with the laws of the state of Washington for
work in a particular occupation.

(5) "General safety and industrial hygiene require-
ments" shall mean course work approved by the state
board of education that is designed to provide skill and
knowledge common to all vocational instructors in safety
and industrial hygiene. This course work shall include,
but not be limited to, the following:

(a) Growth of the safety movement;

(b) Cost of accidents;

(c) Seeing and recognizing job hazards;

(d) Elements of an accident;

(e) Measuring safety performance;

(f) Promoting safe workmanship;

(g) Employee health and industrial hygiene;

(h) Protective equipment and safe dress;

(i) Housekeeping;

(j) Materials, handling and storage;

(k) Guarding machines and mechanisms;

(1) Hand and portable tools and appliances;

(m) Fire prevention and control.
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(6) "Home economics related occupations (gainful)”
is a vocational education program which prepares per-
sons for being paid in accordance with the laws of the
state of Washington to work in an occupation.

(7) "Home and family life education (useful)" is a
vocational education program which prepares persons for
the occupation of homemaking.

(8) "Learning period” shall mean the amount of time
required prior to becoming gainfully employed at the
journeyman or equivalent level in the occupation being
taught. In any case, this shall be no less than one year.

(9) "Management experience” shall mean work as a
supervisor, foreman or manager in the occupational area
in which the person will instruct.

(10) "Specially supported programs” shall mean home
and family life education programs conducted in voca-
tional-technical institutes to include, but not limited to,
the following: Family relationships, child development
and parent education.

(11) "Occupational experience” shall mean work ex-
perience in the job to be taught.

(12) "One year of work experience” shall equal two
thousand hours of employment.

(13) "Professional education” shall mean those pro-
grams, courses, seminars and workshops that are de-
signed to improve teaching ability.

(14) "Professional experience" shall mean employ-
ment in vocational education in the discipline and/or
specialty for which the application has been submitted.

(15) "Quarter hours or the equivalent” shall mean one
quarter credit, two-thirds semester credit, ten clock
hours or one hundred hours of work experience.

(16) "Specific safety and industrial hygiene require-
ments" shall mean completion of course work approved
by the state board of education which is designed to
provide the vocational instructor with the specific skill
and knowledge of safety and industrial hygiene for the
occupation he or she is to teach.

(17) "Supervised work experience” shall mean em-
ployment which is supervised by a vocational teacher
educator and the employer.

(18) "Supplementary class" shall mean those classes
designed to upgrade and advance the knowledge and
skills for persons who are or have been employed in a
given occupation.

(19) "Teaching/coordination” shall mean professional
experience in the discipline and/or specialty for which
the applicant has been vocationally certificated.

(20) "Technical education/upgrading” shall mean
those vocational programs, courses, seminars and work-
shops which are designed to improve the skills and/or
knowledges in the discipline in which the application is
being made.

(21) "Useful employment” applies solely to the occu-
pation of homemaking and means unpaid work in the
home.

NEW SECTION

WAC 180-77-005 TYPES OF VOCATIONAL
CERTIFICATES. Seven types of certificates shall be
issued:




Washington State Register, Issue 78-10 -

(1) Teacher. The teacher certificate authorizes teach-
ing in the classroom and laboratory (shop);

(2) Director. The director certificate authorizes serv-
ice as a vocational director in the school district;

(3) Assistant director. The assistant director certifi-
cate authorizes service as an assistant vocational director
in the school district;

(4) Supervisor. The supervisor certificate authorizes
service as a program supervisor in a local school district;

(5) Counselor. The vocational counselor authorizes
service in the role of vocational guidance and counseling;

(6) Occupational information specialist. The occupa-
tional information specialist authorizes service in the
role as an information specialist;

(7) Teacher trainer. The teacher trainer authorizes
service as an instructor teaching course work that is used
for vocational teacher training.

NEW SECTION

WAC 180-77-010 LEVELS OF VOCATIONAL
CERTIFICATES. Four levels of certificates may be
issued:

(1) One-year probationary. The one-year probation-
ary certificate is authorized for those who do not meet
education or occupational requirements, but have sub-
mitted a training plan that is approved by the state
board of education;

(2) One-year. The one-year certificate allows the
holder to assume independent responsibility for working
with students in vocational programs;

(3) Three-year. The three-year certificate allows the
holder to assume independent responsibility for working
with students in vocational programs;

(4) Five—year. The five—year certificate allows the
holder to assume independent responsibility for working
with students in vocational programs.

NEW SECTION

WAC 180-77-015 CERTIFICATE VALIDITY
AND RENEWAL. (1) The probationary certificate is
valid for one year and is renewable one time.

(2) The one-year certificate is valid for one year and
may be renewed two times in accordance with WAC
180-77-050.

(3) The three-year certificate is valid for three years
and may be renewed one time in accordance with WAC
180-77-050.

(4) The five-year certificate is valid for five years and
may be renewed every five years in accordance with
WAC 180-77-050.

NEW SECTION

WAC 180-77-020 CERTIFICATE REQUIRED.
Persons serving as vocational instructors, vocational di-
rectors and assistant directors, vocational supervisors,
vocational counselors, occupational information special-
ists and vocational teacher trainers shall hold certificates
authorized by the state board of education for service in
-the respective roles and be recommended by the local
school district vocational education administrator for
original certificates and renewal. Instructors must be
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endorsed by a local vocational advisory committee relat-
ed to the subject matter to be taught for renewal and
preceding certificates.

NEW SECTION

WAC 180-77-025 PERSONNEL  ASSIGN.
MENT. Vocational teachers teaching other secondary
school subjects and vocational counselors serving in ad-
dition as general counselors need to hold a valid certifi-
cate as provided for in chapter 180-79 WAC,
professional preparation certification requirements.

NEW SECTION

WAC 180-77-030 GENERAL REQUIRE-
MENTS FOR VOCATIONAL CERTIFICATION OF
INSTRUCTORS WITH BACHELOR'S DEGREES.
Instructors in agriculture, business and office, communi-
ty resource training program coordinators (CRT), dis-
tributive education, diversified occupations, home and
family life (useful), home economics related occupations
(gainful), home economics subject matter specialist
(useful), home economics subject matter specialist
(gainful), and industrial co-op education (ICE) must
meet the following requirements:

(1) The requirements for a one-year certificate, ex-
cept home economics subject matter specialist (useful
and gainful) are as follows:

(a) Bachelor's degree related to the field to be taught
as determined by the state program director of the state
board of education from an approved program for train-
ing vocational education teachers; except instructors of
diversified occupations, CRT and ICE need only a
bachelor's degree from an institution of higher
education;

(b) The following course requirements must be
completed:

(i) Methods of teaching in the subject matter to be
taught except CRT;

(ii) Student teaching in the subject matter to be
taught; except CRT and ICE which do not require stu-
dent teaching and diversified occupations which only re-
quires student teaching in any subject matter;

(iii) Course study in the objectives, principles and
philosophies of vocational education; except business and
office; and

(iv) Instructors assigned to vocational programs that
involve cooperative education methods must complete
three quarter credits or the equivalent in instructor—co-
ordinator techniques for cooperative education or have
equivalent experience as evaluated by the state program
director of the appropriate field before employment.

(c) Meet the general and specific safety and industrial
hygiene and first aid requirements;

(d) Instructors must meet the following work experi-
ence requirements:

Two years of occupational experience in thé field to
be taught, one of which must have been in gainful em-
ployment within the last six years; except:

(i) Instructors in business and office must possess one
year of gainful employment within the last six years in
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occupations included in the business and office subject
matter;

(ii) Instructors in home and family life (useful) re-
quire no work experience; and

(iii) Instructors of home economics related occupa-
tions (gainful) require a minimum of one year of occu-
pational experience in a home economics related
occupation in the last five years as a paid worker or as a
volunteer worker in a supervised work project.

(e) Instructors of home economics subject matter spe-
cialist (useful) for nongraded or alternative or specially
supported programs require the following:

(i) A bachelor's degree in the area or related area for
which training is to be given;

(ii) Training in the specialty area to be taught and
have knowledge and methods of communication to stu-
dents or clients within the discipline; and

(iii) Meet the general and specific safety and indus-
trial hygiene and first aid requirements.

(f) Instructors of home economics subject matter spe-
cialist (gainful) must possess the following:

(i) Bachelor's degree in the area for which the train-
ing is to be given which will include the following:

(A) One year of occupational experience in this area
in the last five years as a paid worker or as a volunteer
worker or in a supervised work project;

(B) Completed course work in methods of teaching
and curriculum building which are for training for em-
ployment either before initial employment or prior to
application for first renewal.

(ii) Instructors assigned to vocational programs which
involve cooperative education methods must complete
three quarter credits or the equivalent of instructor—co-
ordinator techniques for cooperative education or have
equivalent experience as evaluated by the state program
director of the appropriate field before employment; and

(iii) Home economics subject matter specialist (gain-
ful) instructors must meet the general and specific safety
and industrial hygiene and first aid requirements.

(2) The requirements for a three—year certificate are
as follows:

(a) All instructors must have possessed a one-year
vocational certificate within the past two years;

(b) Instructors are required to have one year of
teaching/coordination in the subject matter certified to
teach; except home and family life (useful), home eco-
nomics related occupations (gainful), and home econom-
ics subject matter specialist (useful and gainful) which
require only teaching experience during the life of the
certificate;

(c) Three quarter credits or the equivalent of prior
approved vocational teacher training in the subject mat-
ter certified to teach/coordinate since the previous cer-
tificate is required of all instructors; except instructors of
home and family life (useful) and home economics re-
lated occupations (gainful) do not require additional
course work prior to the three—year certificate;

(d) Instructors must possess a valid first aid
certificate.

(3) The requirements for a five-year certificate are as
follows:
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(a) Instructors must possess two years of
teaching/coordination in the subject matter certified to
teach during the previous three—year vocational certifi-
cate; except:

(i) Home and family life (useful) and home economics
related occupations (gainful) which require:

(A) Possession of a one-year or a three—year voca-
tional certificate within the preceding two years; and

(B) One year of teaching home and family life educa-
tion during the life of the previous vocational certificate.

(ii) Home economics subject matter specialist (useful
and gainful) require:

(A) Possession of a three—year vocational certificate
within the preceding two years; and

(B) Teaching experience in the home economics spe-
cialty area or in a home economics related occupation.

(b) Instructors must possess six quarter credits or the
equivalent of approved vocational teacher training in the
subject matter certified to teach/coordinate since the
previous certificate; )

(c) Instructors must possess a valid first aid
certificate.

NEW SECTION

WAC 180-77-035 SPECIFIC REQUIREMENTS
FOR VOCATIONAL CERTIFICATION OF IN-
STRUCTORS WITH BACHELOR'S DEGREES.
Specific requirements are as follows:

(1) Those areas having specific requirements in addi-
tion to the general certification requirements for the
one-year certificate are as follows:

(a) CRT teachers must attend a state board of edu-
cation approved CRT management and supervision
workshop; '

(b) Diversified occupations and ICE
teacher /coordinators are required to have a course in
occupational analysis;

(c) Home and family life (useful) and home econom-
ics related occupations (gainful) instructors are required
to have:

(i) Course work in program planning and evaluation;

(ii) Meet certification requirements in the state of
Washington for general and professional education in
the occupation of homemaking;

(iii) Completed directed student teaching in an ap-
proved program for training vocational teachers of home
economics education supervised by a vocationally quali-
fied home economics teacher educator;

(iv) Sixty quarter credits or the equivalent of home
economics courses, including laboratory experiences and
the principles of safety in all areas of the home econom-
ics curriculum with credit hours divided as follows:

(A) Family economics, including consumer education,
home management with practical experience with differ-
ing socio—economics groups — eight quarter credits;

(B) Housing, home furnishing and equipment — eight
quarter credits;

(C) Foods and nutrition -~ eight quarter credits;

(D) Clothing and textiles — eight quarter credits;

(E) Family relationships, parent education and child
development, including experiences with young children
— twelve quarter credits;
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(F) Home economics electives — sixteen quarter cred-
its to allow for concentration as needed by the individual
teacher candidate.

(v) The candidate from a nonapproved, four—year
home economics program must have an evaluation made
by an institution which has an approved program in ac-
cordance with chapter 180-78 WAC which includes
evaluation of the candidate's teaching performance.
Course work in home economics methods, including the
vocational aspects of a home and family life program
from an approved program for training vocational
teachers needs to be completed; and the candidate must
have a plan for completion of requirements and be rec-
ommended by an institution approved in accordance
with chapter 180-78 WAC.

(d) Agriculture education instructors are required to
have forty—five semester hours of credit in agriculture
including, but not limited to university requirements in
agriculture economics, agriculture mechanics, animal
science, agronomy, soils, entomology, horticulture, plant
pathology and forestry;

(e) Business and office instructors are required to
have thirty—five quarter credits of courses which have
content included in the program sequences of clerical,
secretarial and/or accounting;

(f) Distributive education instructors are required to
have thirty—five quarter credits or the equivalent of dis-
tributive education subjects to include salesmanship, re-
tailing, sales promotion and marketing.

(2) The specific requirement for the three—year cer-
tificate for business and office is course study in the ob-
jectives, principles . and philosophy of vocational
education.

NEW SECTION

WAC 180-77-040 GENERAL  REQUIRE-
MENTS FOR VOCATIONAL CERTIFICATION OF
INSTRUCTORS FROM BUSINESS AND INDUS-
TRY. Instructors in agriculture, business and office,
community resource training program coordinator
(CRT), distributive education—cooperative preparatory
and preparatory specialist, diversified occupations, home
economics related occupations (gainful), industrial co—op
education (ICE) and trade and industrial, technical and
health occupations must meet the following
requirements:

(1) The requirements for the one—year certificate are
as follows:

(a) Instructors must complete three years of gainful
employment in the occupation beyond the learning peri-
od, two of which must have been within the past six
years or for apprenticeable occupations, the minimum
work experience will be equal to the learning period then
currently registered with the state department of labor
and industries, two years of which must have occurred
during the last six years; except distributive education—
cooperative preparatory and ICE which require one year
in a supervisory or management position in a private
business or industry within the six years prior to
certification;
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(b) Three quarter credits or the equivalent in the
methods/elements of teaching the subject area to be
taught prior to teaching;

(c) Instructors assigned to vocational programs which
involve cooperative education methods must complete
three quarter credits or the equivalent in instructor—co-
ordinator techniques for cooperative on—the—job instruc-
tion, or have equivalent experience as evaluated by the
state program director of the program area before
employment;

(d) Instructors are required to meet the general and
specific safety and industrial hygiene and first aid
requirements.

(2) The requirements for the three-year certificate
are as follows:

(a) Instructors must have possessed a valid one-year
vocational education certificate within the preceding two
years;

(b) Vocational teaching experience of one hundred
twenty hours under the previous one-year certificate is
required;

(c) Instructors are required to have a total of nine
quarter credits or the equivalent of approved vocational
teacher training which must include elements/methods
of teaching, occupational analysis and course
organization/curriculum development for the program
area; except distributive education-—preparatory special-
ist which requires methods of teaching and principles
and objectives of vocational education, and ICE which
does not require teacher training;

(d) Instructors must complete three quarter credits or
the equivalent of approved vocational teacher training
since the last certificate; except distributive education—
cooperative preparatory which requires three quarter
credits or the equivalent of approved vocational teacher
training, which must include a course in methods of
teaching or an equivalent course in teaching techniques
since the initial one-year certificate;

(e) Instructors must possess a valid first aid
certificate.

(3) The requirements for the five—year certificate are
as follows:

(a) Instructors must possess a valid three-year voca-
tional certificate within the preceding two years;

(b) Vocational teaching experience of not less than
two years is required during the life of the previous
certificate;

(c) Instructors must complete a total of eighteen
quarter credits or the equivalent of approved vocational
teacher training which must include courses in:

(i) Methods/elements of teaching in the program area
to be taught;

(ii) Occupational analysis in the program area;

(ili) Course organization/curriculum development in
the program area;

(iv) Student leadership development techniques in the
program area to be taught;

(v) Philosophy of vocational education;

(vi) State board of education prior approved three
hundred clock hours of work experience or thirty clock
hours of special technical upgrading workshops; except
distributive education—cooperative preparatory and ICE
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which require ninety clock hours of state board of edu-
cation approved in-service teacher preparation since the
three-year certificate;

(d) Instructors must complete three quarter credits or
the equivalent of approved vocational teacher training
since the previous certificate; except distributive educa-
tion-—cooperative preparatory which requires six quarter
credits or the equivalent of state board of education ap-
proved distributive education subjects beyond the three-
year certificate requirements;

(e) Instructors must possess a valid first aid
certificate.

NEW SECTION

WAC 180-77-045 SPECIFIC REQUIREMENTS
FOR VOCATIONAL CERTIFICATION OF IN-
STRUCTORS FROM BUSINESS AND INDUSTRY.
Those areas having specific requirements in addition to
the general vocational requirements for a one-year cer-
tificate are as follows:

(1) Instructors of distributive education—cooperative
and preparatory are required to have a course in the ob-
jectives, principles and/or philosophy of vocational edu-
cation and twelve quarter credits or the equivalent of
distributive education subjects or equivalent experience
as evaluated by the state program director of distributive
education;

(2) ICE instructors are required to have a course in
the objectives, principles and/or philosophy of vocational
education, a course in occupational analysis and a course
in leadership development.

NEW SECTION

WAC 180-77-050 RENEWAL OF VOCATION-
AL CERTIFICATION FOR INSTRUCTORS. In-
structors in agriculture, business and office, community
resource training program coordinators (CRT), distribu-
tive education, distributive education—cooperative pre-
paratory and preparatory specialist, diversified
occupations, home and family life (useful), home eco-
nomics related occupations (gainful), home economics
subject matter specialist (useful), home economics sub-
ject matter specialist (gainful), home economics related
occupations, industrial co-op education (ICE), and trade
and industrial, technical and health occupations must
meet the following requirements for certification
renewal:

(1) Instructors with a bachelor's degree must meet the
following general requirements for certification renewal:

(a) The one-year certificate may be renewed two
times;

(b) The three-year certificate may be rencwed one
time provided the instructor has:

(i) One year of teaching experience in the field certi-
fied to teach during the life of the previous certificate;
except: .

(A) Home and family life (useful), and home eco-
nomics related occupations (gainful) which do not re-
quire teaching experience;

f24]

Washington State Register, Issue 78-10

(B) Home economics subject matter specialist (useful
and gainful) require vocational teaching experience dur-
ing the life of the previous certificate in the home eco-
nomics specialty area or the home economics related
occupation.

(i) Three quarter credits or the equivalent of ap-
proved vocational teacher training in the field certified
to teach since the initial three—year certificate; except:

Home and family life (useful) and home economics
related occupations (gainful) which do not require addi-
tional teacher training.

(iii) Instructors must possess a valid first aid
certificate.

(c) The five-year certificate may be renewed every
five years provided the following conditions are met; ex-
cept home and family life (useful) and home economics
related occupation (gainful):

(i) Two years of professional experience in the field
certified to teach during the life of the five-year voca-
tional certificate; except home economics subject matter
specialist (useful and gainful) require teaching experi-
ence in the home and family life specialty or in the home
economics related occupation during the life of the pre-
vious certificate;

(ii) Six quarter credits or the equivalent of approved
vocational teacher training which may include three
quarter credits or the equivalent of technical upgrading
or equivalent work experience prior approved by the
state board of education since the previous certificate;

(iii) Instructors must possess a valid first aid
certificate.

(d) Home and family life (useful) and home econom-
ics related occupations (gainful) require the following of
the instructors for first renewal of the five-year voca-
tional certificate:

(i) Forty-five quarter credits of state board of educa-
tion approved professional and technical studies which
include at least six quarter credits in home economics
subject matter and/or home economics education be-
yond the requirements for the first five-year certificate;
and

(ii) Vocational home and family life education teach-
ing experience during the life of the preceding
certificate.

(e) Home and family life (useful) and home econom-
ics related occupations (gainful) require the following of
the instructors for second and subsequent renewals of
the five—year vocational certificate:

(i) Within the five—year period immediately preceding
the request for renewal, the instructor must have had
teaching experience in home and family life education
subjects or in the home economics related occupation
(gainful);

(ii) Six quarter credits or the equivalent of profes-
sional education, including home economics and/or
home economics education; and

(iii) Instructors must possess a valid first aid
certificate.

(2) Instructors with a bachelor's degree must meet the
following specific requirements in addition to the general
requirements for certification renewal:
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Those areas having specific requirements for renewal
of the one-year certificate are as follows:

(a) Home economics subject matter specialist (useful
and gainful) require that the one—year certificate may be
renewed two times in the following manner:

(i) Instructors must have a course in principles and
objectives of vocational education for the first renewal;
and

(ii) Instructors are required to have three quarter
credits or the equivalent of professional education in the
discipline to be taught.

(b) Business and office instructors are required to
have a course in objectives, principles and philosophies
of vocational education in order that the one-year cer-
tificate be renewed.

(3) Instructors from business and industry must meet
the following general requirements for certification
renewal:

(a) The one-year certificate may be renewed two
times in the following manner:

(i) The first renewal shall consist of:

(A) Three quarter credits or the equivalent of ap-
proved vocational teacher training since the initial certi-
fication which must include methods of teaching if not
taken prior to initial certification; except CRT, distribu-
tive education—cooperative preparatory, diversified oc-
cupations, and ICE do not require the above; and

(B) Possession of a valid first aid certificate.

(ii) The second renewal shall consist of:

(A) Three quarter credits or the equivalent of voca-
tional teacher training since the previous certificate,
which must include curriculum development/course or-
ganization if not taken previously; except CRT, distrib-
utive education—cooperative preparatory, diversified
occupations and ICE which do not require the above.
Home economics related occupations (gainful) require
three quarter credits or thirty additional clock hours of
approved teacher training from courses listed under the
five—year certificate; and

(B) Possession of a valid first aid certificate.

(b) The three—year certificate may be renewed one
time in the following manner:

(i) Instructors must possess vocational-teaching expe-
rience of one hundred twenty hours in the occupation
certified to teach during the life of the previous certifi-
cate; except home economics related occupations
(gainful);

(ii) Three quarter credits or the equivalent of ap-
proved vocational teacher training is required since the
three—year certificate; and

(iii) Instructors are required to possess a valid first aid
certificate.

(c) The five-year certificate may be renewed every
five years if the following criteria are met:

(i) Instructors must have vocational teaching or su-
pervisory experience of two years in the occupation cer-
tified to teach during the life of the previous certificate;
except home economics related occupations (gainful)
which requires vocational teaching experience in the
home economics related occupation during the life of the
previous certificate;
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(ii) Instructors are required to have six quarter credits
or the equivalent of approved vocational teacher training
which may include three quarter credits or the equiva-
lent of technical upgrading or three hundred hours of
work experience, prior approved by the state board of
education since the previous certificate; and

(iii) Instructors are required to possess a valid first aid
certificate.

(4) Instructors from business and industry must meet
the following specific requirements in addition to the
general requirements for certification renewal:

Those areas having specific requirements for the first
renewal of the one-year certificate are as follows:

(a) Home economics related occupations (gainful) re-
quire a course in curriculum development;

(b) Trade and industry, technical and health occupa-
tions require a course in Unit II, occupational analysis.

NEW SECTION

WAC 180-77-055 SPECIFIC REQUIREMENTS
FOR CERTIFICATION OF INSTRUCTORS
TEACHING PROGRAMS DESIGNED TO PRE-
PARE STUDENTS TO ENTER ADVANCED
TRAINING. Instructors of vocational industrial arts
must meet the following requirements:

(1) The requirements for a one—year certificate are as
follows:

(a) Bachelor's degree with a major in industrial
arts/industrial education;

(b) The following professional education course re-
quirements must be completed:

(i) Methods of teaching industrial arts/industrial
education;

(ii) Course in objectives, principles and philosophy of
vocational education;

(iii) Introduction to community and industrial re-
sources (one quarter credit or equivalent); and

(iv) Meet the general and specific safety and industri-
al hygiene and first aid requirements.

(c) Two years of gainful employment, which shall not
include classroom teaching or educational administra-
tion. This shall include a minimum of eight hundred
hours of industrial employment within the past six years.

(2) The requirements for a three—year certificate are
as follows:

(a) All instructors must possess a one—year certificate
within the past two years;

(b) Instructors are required to have one year of
teaching experience under the previous one-year
certificate;

(¢) Completion of a professional development plan
designed to maintain and improve teaching and occupa-
tional competency. The plan must be approved by the
local certificated vocational director or the state pro-
gram supervisor. A copy of the plan shall be kept avail-
able for review at the employing school district and shall
include:

(i) Identified professional and occupational needs of
the teacher and a description of the program designed to
meet these needs; and

(ii) A detailed record of activities and hours kept by
the instructor.
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(d) Possession of a valid first aid certificate.

(3) The requirements for a five-year certificate are as
follows:

(a) Possession of a three—year certificate within the
preceding two years;

(b) Instructors are required to have two years of
teaching experience under the previous three-year
certificate;

(c) Completion of a professional development plan
designed to maintain and improve teaching and occupa-
tional competency. The plan must be approved by the
local certificated vocational director or the state pro-
gram supervisor. A copy of the plan shall be kept avail-
able for review at the employing school district and shall
include:

(i) Identified professional and occupational needs of
the teacher and a description of the program designed to
meet these needs; and

(i) A detailed record of activities and hours kept by
the instructor.

(d) Instructors must possess a valid first aid
certificate;

(e¢) Completion of four hundred hours of gainful in-
dustrial employment since the one—year certificate in the
field to be taught.

NEW SECTION

WAC 180-77-060 RENEWAL OF CERTIFI-
CATES OF INSTRUCTORS TEACHING PRO-
GRAMS DESIGNED TO PREPARE STUDENTS TO
ENTER ADVANCED TRAINING. Instructors of vo-
cational industrial arts must meet the following require-
ments for certification renewal:

(1) The three-year certificate may be renewed one
time upon:

(a) Completion of a professional development plan
designed to maintain and improve teaching and occupa-
tional competency. The plan must be approved by the
local certificated vocational director or state program
supervisor. A copy of the plan shall be kept available for
review at the employing school district and shall include:

(i) A detailed record of activities and hours kept by
the instructor; and

(ii) Identified professional and occupational needs of
the teacher and a description of the program designed to
meet these needs.

(b) Possession of a valid first aid certificate;

(¢) Completion of two hundred hours of gainful in-
dustrial employment.

(2) The five-year certificate may be renewed every
five years provided the following conditions are met:

(a) Two years of teaching experience under the previ-
ous five-year certificate;

(b) Possession of a valid first aid certificate;

(c) Completion of a professional development plan
designed to maintain and improve teaching and occupa-
tional competencies. The plan must be approved by the
local certificated vocational director or the state pro-
gram supervisor. A copy of the plan shall be kept avail-
able for review at the employing school district and shall
include:
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(i) A detailed record of activities and hours kept by
the instructor; and

(ii) Identified professional and occupational needs of
the teacher and a description of the program to meet
these needs.

(d) Completion of four hundred hours of additional
gainful industrial employment. This gainful employment
shall be obtained within the preceding five years.

NEW SECTION

WAC 180-77-065 VOCATIONAL CERTIFICA-
TION REINSTATEMENT REQUIREMENTS FOR
EXTENDED ABSENCE FROM SUBJECT AREA
OF VOCATIONAL EDUCATION FOR SIX YEARS
OR MORE. Instructors in agriculture, business and of-
fice, CRT, distributive education, diversified occupa-
tions, home economics related occupations (gainful),
ICE and trade and industrial, technical and health oc-
cupations are required to meet the following:

Teachers returning to the profession need a minimum
of three quarter credits or the equivalent of approved
teacher training in the program area to reinstate the vo-
cational certificate last held, except home and family life
(useful) which requires candidates who have completed
an approved program for training vocational teachers
and have not taught for ten years or more must complete
a total of twelve quarter credits or the equivalent in-
cluding home economics education and subject matter
courses to qualify for the five—year vocational certificate.
A one-year certificate can be issued upon completion of
three quarter credits of the above requirements.

NEW SECTION

WAC 180-77-070 SPECIFIC STANDARDS
FOR CERTIFICATION OF LOCAL VOCATIONAL
ADMINISTRATIVE AND SUPERVISORY PER-
SONNEL. (1) The local director and local assistant di-
rector of vocational-technical education must be eligible
for a five—year vocational certificate in one of the voca-
tional program areas for vocational education for initial
certification as a director and must meet the following:

(a) The director must have educational requirements
which are satisfactory to the local board of education;

(b) The director must have thirty quarter credits or
the equivalent of state board of education approved vo-
cational-technical education training including a course
in supervision and administration of vocational educa-
tion, or equivalent experience as evaluated by the state
board of education;

(c) The director must have had three years of experi-
ence as a certificated vocational supervisor, vocational
instructor, vocational counselor or occupational informa-
tion specialist.

(2) In order to renew the local director and local as-
sistant director of vocational-technical education certifi-
cates, six quarter credits or the equivalent of state board
of education approved professional education or course
work in vocational supervisory or managerial subjects, or
equivalent professional experience as evaluated by the
state board of education, is required.
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(3) The local supervisor of vocational-technical edu-
cation must be eligible for a five—year vocational certifi-
cate in one of the vocational program areas of vocational
education for initial certification as a supervisor and
must meet the following requirements; except home and
family life (useful) and home economics related occupa-
tions (gainful):

(a) Supervisor must have a professional training
course in vocational supervision; except distributive edu-
cation and trade and industrial, technical and health oc-
cupations which require a course in vocational
supervision or three years of additional management ex-
perience in the occupation certified to teach and in ad-
dition, supervisors of trade and industrial, technical and
health occupations must possess professional in-service
education of thirty quarter credits or the equivalent of
state board of education approved vocational education
courses;

(b) Supervisors of home and family life (useful) are
required to have the following:

(i) A bachelor's degree from an institution with an
approved program to prepare vocational home and fam-
ily life teachers or have met the requirements and been
recommended by an institution with an approved pro-
gram approved in accordance with chapter 180-78
WAC; and

(i) Professional training to acquaint the candidate
with current developments in home economics and home
economics education with some course work in supervi-
sion and curriculum.

(c) Supervisors of home economics related occupa-
tions (gainful) require the following:

(i) A bachelor's degree in home economics or home
economics education and one year of occupational expe-
rience or three years of gainful employment in a profes-
sion requiring expertise in a home economics related
occupation; and

(i) One year of experience in organizing preparatory
or supplemental classes for home economics related
occupations.

(4) For a renewal certificate, supervisors are required
to have six quarter credits or the equivalent of profes-
sional education since the last certificate as approved by
the local certificated vocational director or the state
program director from the occupation certified to teach.

NEW SECTION

WAC 180-77-075 SPECIFIC STANDARDS
FOR CERTIFICATION OF LOCAL VOCATIONAL
COUNSELORS. Vocational counselors are required to
meet the following:

(1) Counselors are required to possess a valid educa-
tional staff associate—counselor certificate as provided
in WAC 180-79-180, at the initial level in counseling
and/or graduated from an institution of higher educa-
tion in a counselor education program which includes
study in such subjects as economics, sociology, psycholo-
gy, political science and sources of occupational infor-
mation in order to obtain a one-year certificate. All
vocational counselors must have completed courses in
the following or equivalent experiences as evaluated by
the state board of education:
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(a) Techniques of counseling or counseling theory to
include individual and/or group;

(b) Tests and measurements and/or individual mental
measurement and/or psychological evaluation;

(c) Counseling practice;

(d) Principles, objectives and/or philosophy of voca-
tional education;

(e) Counselors must have had two years of varied
work experience in the last ten years other than teaching
or counseling experience;

(f) Experience is suggested in dealing with employ-
ment and personnel problems and with placement and
evaluation of workers in business, industry, agriculture,
education and/or government service.

(2) The requirements for a three-year certificate are
as follows:

(a) The counselor must have possessed a one-year
certificate in the past two years;

(b) Counselors must have had one year of vocational
counseling;

{c) Counselors must have three quarter credits or the
equivalent of state board of education approved profes-
sional education since the previous certificate.

(3) The requirements for a five—year certificate are as
follows:

(a) Counselors must have had two years of vocational
counseling during the previous three-year certificate;

(b) Counselors are required to have had six quarter
credits or the equivalent of state board of education ap-
proved training in vocational counseling and/or voca-
tional education since the previous certificate.

(4) To renew a counselor certificate the following is
required:

(a) The one-year certificate may be renewed two
times on the recommendation of the state board of
education;

(b) The three—year certificate may be renewed one
time provided:

(i) The counselor has had one year of vocational
counseling during the life of the previous certificate; and

(i1) The counselor has had three quarter credits or the
equivalent of state board of education approved training
in vocational counseling and/or vocational education
since the previous certificate.

(c) The five-year certificate may be renewed every
five years provided:

(i) The counselor has had two years of vocational
counseling during the previous five-year vocational cer-
tificate; and

(ii) The counselor has had six quarter credits or the
equivalent of vocational training and/or equivalent ex-
perience prior approved by the state board of education.

NEW SECTION

WAC 180-77-080 SPECIFIC STANDARDS
FOR CERTIFICATION OF OCCUPATIONAL IN-
FORMATION SPECIALIST. Occupational informa-
tion specialists must meet the following requirements:

(1) Requirements for a one-year certificate for occu-
pational information specialist are three years of full-
time gainful employment of which two years shall have
been in the last six years, dealing with employment or
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personnel problems and with placement and evaluation
of workers; or two years of vocational teaching experi-
ence in an approved vocational program under the state
plan for vocational education;

(2) Requirements for a three—year certificate are as
follows:

(a) The occupational information specialist must pos-
sess a one-year certificate within the preceding two
years and must have one hundred twenty hours of pro-
fessional experience during the life of the previous
certificate;

(b) The occupational information specialist must have
a total of nine quarter credits or the equivalent of state
board of education approved professional education;

(c¢) The occupational information specialist is required
to have three quarter credits or the equivalent of state
board of education approved professional education since
the last certificate.

(3) Requirements for a five-year certificate are as
follows:

(a) Possession of a three—year vocational certificate
within the preceding two years; .

(b) Vocational occupational information specialist ex-
perience of two years during the life of the previous
certificate;

(c) A total of eighteen quarter credits or the equiva-
lent of professional education as approved by the state
board of education.

(4) To renew an occupational information specialist
certificate the following are required:

(a) The one-year certificate may be renewed two
times;

(b) The three—year certificate may be renewed one
time when the following are met:

(i) Professional experience of one hundred twenty
hours as an occupational information specialist during
the life of the previous certificate; and

(ii) Three quarter credits or the equivalent of profes-
sional education and/or equivalent experience since the
previous certificate as approved by the state board of
education.

NEW SECTION

WAC 180-77-085 SPECIFIC STANDARDS
FOR CERTIFICATION OF LOCAL VOCATIONAL
TEACHER TRAINERS. All local vocational teacher
trainers must meet the following three-year certificate
requirements:

(1) The teacher trainer must have had three years of
experience as a certificated vocational instructor in one
of the program areas;

(2) The teacher trainer must have had thirty quarter
credits or the equivalent of state board of education ap-
proved vocational training in subjects related to instruc-
tion and supervision of vocational education;

(3) The teacher trainer must be recommended by the
local certificated vocational director;

(4) The certificated local vocational directors and su-
pervisors shall qualify as local vocational teacher
trainers;

(5) The teacher trainer certificate may be renewed
upon recommendation of the state board of education.
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NEW SECTION

WAC 180-77-090 GENERAL STANDARDS
FOR CERTIFICATION OF VOCATIONAL IN-
STRUCTORS, COUNSELORS, OCCUPATIONAL
INFORMATION  SPECIALISTS, TEACHER
TRAINERS AND ADMINISTRATIVE AND SU-
PERVISORY PERSONNEL WITH A PROBATION-
ARY CERTIFICATE. In extraordinary instances, when
a local vocational administrator feels a potential full-
time person has the necessary competency, but does not
meet the educational or occupational requirements for a
vocational certificate, a one-year probationary certifi-
cate may be authorized provided a written training plan
with documentation which states the work experiences,
educational and other pertinent experiences and accom-
plishments of the applicant is provided and a plan is
submitted telling how the deficiencies will be overcome.
The training plan must be approved by the state board
of education. This one-year probationary certificate is
renewable one time.

NEW SECTION

WAC 180-77-095 GENERAL  REQUIRE-
MENTS FOR CERTIFICATION OF VOCATIONAL
INSTRUCTORS OF SUPPLEMENTARY CLASSES.
Instructors must be eligible for a one-year vocational
certificate in one of the vocational program areas or
specialized instructors for supplementary classes will be
issued one-year renewable vocational certificates to
teach in their specialty field upon documentation that
they possess the skills and knowledge related to the sub-
ject matter taught.

When a local vocational administrator cannot employ
a part-time 'vocational instructor for a supplementary
class who meets the educational and occupational re-
quirements, a one-year probationary certificate which is
renewable is authorized for the part—time instructor,
provided the person is endorsed by the local advisory
committee and the work experience and professional ed-
ucation are documented and have been approved by the
state board of education.

WSR 78-10-004
PROPOSED RULES
DEPARTMENT OF
SOCIAL AND HEALTH SERVICES

(Public Assistance)
[Filed September 7, 1978]

Notice is hereby given in accordance with the provi-
sions of RCW 34.04.025, that the Department of Social
and Health Services, intends to adopt, amend, or repeal
rules relating to acceptance of full or part time employ-
ment—Effect of refusal on eligibility, amending WAC
388-57-025.

Correspondence concerning this notice and proposed
rules attached should be addressed to:

David Hogan, Executive Assistant
Department of Social and Health Services
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Mail Stop OB-44 C
Olympia, WA 98504,

that such agency will at 10:00 a.m., Wednesday,
November 8, 1978, in the Auditorium, State Office Bldg
#2, 12th and Jefferson, Olympia, WA, conduct a hear-
ing relative thereto;

and that the adoption, amendment, or repeal of such
rules will take place at 9:00 a.m., Wednesday,
November 15, 1978, in William B. Pope's office, 3-D-
14, State Office Bldg #2, 12th and Jefferson, Olympia,
WA.

The authority under which these rules are proposed is
RCW 74.08.090.

Interested persons may submit data, views, or argu-
ments to this agency in writing to be received by this
agency prior to 11/8/78, and/or orally at 10:00 a.m.,
Wednesday, November 8, 1978, Auditorium, State Of-
fice Bldg #2, 12th and Jefferson, Olympia, WA.

Dated: September 6, 1978
By: David Hogan
Executive Assistant

AMENDATORY SECTION (Amending Order 1101, filed 2/25/76)

WAC 388-57-025 ACCEPTANCE OF FULL OR PART-
TIME EMPLOYMENT—EFFECT OF REFUSAL ON ELIGIBILI-
TY. (1) This section does not apply to an AFDC-R applicant or re-
cipient or to an AFDC-E recipient who is certified to the WIN
program. This section does apply to an AFDC-E applicant father or
stepfather and to an AFDC-E father or stepfather who has not been
elected for WIN participation after appraisal.

(2) "Employment” as used in this section shall mean part-time or
full-time employment for wages, in cash or in kind, equal in value to
the community rate for the type of work to be performed.

(3) Refusal without good cause to accept a bona fide offer of part—
time or full-time employment or to continue working when employed,
or ordered to return to former employment under a Taft-Hartley in-
junction, by an employable applicant or recipient shall make ((him))
the person and other members of ((hs)) that assistance unit ineligible
for public assistance for at least 30 days, or until ((he)) that person
accepts available employment, whichever is the lesser period. If at the
end of the 30 days the employment is still available or other reasonable
employment is available, another thirty days' penalty will become ef-
fective. Such employment shall be reasonably available and within the
individual's competence to perform.

(a) For an applicant, the period of ineligibility shall begin with the
date of refusal,

(b) For a recipient, the period of ineligibility shall be the calendar
month following expiration of the advance notice period.

(4) Full-time employment when available must be accepted. The
acceptance of part-time employment when full-time work is available
does not satisfy this requirement. An offer of employment shall be
verified as specified in subsections (5) and (6). Subsection (4) does not
apply when a person with limited skills and abilities is working to the
best of his ability.

(5) Written notification by the SES that it placed an individual in
employment shall constitute verification of a job offer. The SES refers
a person to a job only when the wage paid is not less than the prevail-
ing community rate.

(6) If the SES did not refer the individual to the job, the written or
verbal statement from an employer that clearly indicates that he did,
in fact, offer the individual specific employment on a specific date for
a specified wage shall constitute verification of a bona fide job offer.
However, in agricultural or similar labor situations, a bona fide offer
of employment is considered verified when there is a statement, sub-
stantiated by pertinent details in the case record, that a specific em-
ployment opportunity existed for the recipient and the recipient had
knowledge of the opportunity.

(7) The following conditions when verified shall constitute good
cause for refusal of an offer of employment or refusal to continue
employment.
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(a) Physical, mental or emotional inability of the individual to satis-
factorily perform the work required,

(b) Inability of the individual to get to and from the job without
undue cost or hardship to him,

(c) The nature of the work would be hazardous to the individual,

(d) The wages do not meet any applicable minimum wage require-
ments and are not customary for such work in the community,

(e) The job is available because of labor dispute.

WSR 78-10-005
EMERGENCY RULES

DEPARTMENT OF TRANSPORTATION
[Order 22—Filed September 8, 1978}

I, W. A. Bulley, Secretary of Transportation, do pro-
mulgate and adopt at Room 1D9, Highway Administra-
tion Building, Olympia, WA, the annexed rules relating
to prohibition of nonmotorized traffic on fully controlled
limited access highways. Exception to allow cross-
country bicycle team to use the shoulders of portions of
State Routes 5 and 90, amending WAC 252-20-040.

I, W. A. Bulley, Secretary of Transportation, find that
an emergency exists and that the foregoing order is nec-
essary for the preservation of the public health, safety,
or general welfare and that observance of the require-
ments of notice and opportunity to present views on the
proposed action would be contrary to public interest. A
statement of the facts constituting such emergency is to
provide a cross state route that expedites the trip while
retaining safety for the bicyclists and travelling public.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated under the general rule-
making authority of the Department of Transportation
as authorized in RCW 47.52.025.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED September 8, 1978.

By W. A. Bulley
Secretary

AMENDATORY SECTION (Amending Order 14,
filed 5/25/78)

WAC 252-20-040 PROHIBITION OF NONMO-
TORIZED TRAFFIC ON FULLY CONTROLLED
LIMITED ACCESS HIGHWAYS. (1) All nonmotor-
ized traffic shall be prohibited upon state highways
which have been established and constructed as fully
controlled limited access facilities, and signs giving no-
tice of such prohibition shall be posted upon all such
highways.

(2) This prohibition of nonmotorized traffic on fully
controlled limited access highways shall not apply to pe-
destrian overcrossings and undercrossings or other facili-
ties provided specifically for the use of such traffic.
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(3) This prohibition of nonmotorized traffic shall not
apply to the following sections of established and opera-
ting fully controlled limited access highways with regard
to pedestrians and bicycles:

(a) State Route 2, Mile Post 0.00 to Mile Post 2.50,

(b) State Route 410, Mile Post 0.30 to Mile Post
11.60;

(c) State Route 526, Mile Post 0.80 to Mile Post 4.57.

(4) This prohibition shall not apply to the shoulders of
the following sections of an established and operating
fully controlled limited access highway with regard to
bicycles during daylight hours only:

(a) State Route 5 Mile Post 23.01 to Mile Post
27.42

(b) State Route 5, Mile Post 116.70 to Mile Post
119.01(G)).

Signs giving notice of such permission shall be posted
upon these highway routes.

(5) This prohibition shall not apply to the shoulders of
the following sections of established and operating fully
controlled limited access highways with regard to bicy-
cles during daylight hours only from May 1 through
September 30:

State Route 90, Mile Post 254.02 to Mile Post 257.69.

Signs giving notice of such permission shall be posted
upon these highway routes.

(6) This prohibition shall not apply to the shoulders of
the following sections of established and operating fully
controlled limited access highways with regard to bicy-
cles participating in a cross—country bicycle racing event
on September 9-10, 1978:

(a) State Route 5, Mile Post 104 to Mile Post 142,

(b) State Route 90, Mile Post 25 to Mile Post 300.
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ADOPTED RULES
DEPARTMENT OF

SOCIAL AND HEALTH SERVICES

(Public Assistance)
[Order 1336—Filed September 8, 1978]

I, David Hogan, Exec. Assist. of the Department of
Social and Health Services do promulgate and adopt at
Olympia, Washington, the annexed rules relating to:

Rep ch. 388-63 WAC relating to family homes for retarded adults.

New ch. 388-73 WAC relating to Child care agencies—Adult fam-
ily homes—Minimum licensing
requirements.

Rep ch. 388-75 WAC relating to minimum requirements for licens-
ing child care agencies and maternity
services.

This action is taken pursuant to Notice No. WSR 78—
08—056 filed with the code reviser on 7/21/78. Such
rules shall take effect pursuant to RCW 34.04.040(2).

This rule is promulgated pursuant to RCW 74.15.030
and is intended to administratively implement that
statute.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
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Act (chapter 34.04 RCW) and the State Register Act
(chapter 34.08 RCW).
APPROVED AND ADOPTED August 30, 1978.
By David Hogan
Executive Assistant

EPEALER

The following sections of the Washington Adminis-
trative Code are repealed:

(1) WAC 388-63-005 FAMILY HOME FOR
ADULTS—DEFINITIONS AND EXCEPTIONS.

(2) WAC 388-63-010 CAPACITY OF HOME—
LIMITATIONS ON AGES AND NUMBERS.

(3) WAC 388-63-015 APPLICATION FOR
LICENSE.

(4) WAC 388-63-020 DURATION AND PROVI-
SIONS OF LICENSE.

(5) WAC 388-63-025 FAMILY HOME FOR RE-
TARDED ADULTS—PERIODIC VISITS—
CONSULTATION.

(6) WAC 388-63-030 FAMILY HOME FOR RE-
TARDED ADULTS—ADMINISTRATIVE
HEARING.

(7) WAC 388-63-035 FAMILY HOME FOR RE-
TARDED ADULTS—REGISTER.

(8) WAC 388-63-040 FAMILY HOME FOR RE-
TARDED ADULTS—REPORTING ILLNESS, IN-
JURIES AND DEATH.

(9) WAC 388-63-045 FAMILY HOME FOR RE-
TARDED ADULTS—FIRST AID—MEDICAL
CARE.

(10) WAC 388-63-050 CHARACTERISTICS OF
FAMILY.

(11) WAC 388-63-055 FAMILY HOME FOR
RETARDED ADULTS—DISCIPLINE.

(12) WAC 388-63-060 FAMILY HOME FOR
RETARDED ADULTS—PHYSICAL ASPECTS OF
HOME.

(13) WAC 388-63-065 OTHER REQUIRE-
MENTS IN PROVIDING CARE:

(14) WAC 388-63-070 FAMILY HOME FOR
RETARDED ADULTS—DISCRIMINATION
PROHIBITED.

(15) WAC 388-63-110 ADULT FAMILY
HOME—PLACEMENT—CARE DEFINED.

(16) WAC 388-63-120 DETERMINATION OF
NEED FOR CARE AND PLACEMENT.

(17) WAC 388-63-125 EXCEPTIONS TO
RULES.

Chapter 388-73 WAC _
CHILD CARE AGENCIES—ADULT FAMILY
HOMES MINIMUM LICENSING REQUIRE-
MENTS

NEW SECTION

WAC 388-73-010 AUTHORITY. The following
rules are adopted pursuant to chapter 74.15 RCW and
RCW 74.08.044. Unless otherwise provided these rules
shall apply to all categories of agencies.

[30]
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NEW SECTION

WAC 388-73-012 DEFINITIONS. (1) Those
terms defined in chapter 74.15 RCW shall have the
same meanings when used in this chapter except as oth-
erwise provided herein.

(2) "A developmentally disabled adult” is an individ-
ual eighteen years of age or over who suffers from a
mental deficiency which renders him or her incapable of
assuming those responsibilities expected of the socially
adequate person such as self-direction, self-support and
social participation.

(3) An "adult in need of protection” is an individual
age eighteen or over who because of age, frailty, physical
disability, mental confusion or disturbance, requires a
degree of supervision, personal and social care.

(4) "Premises" means the buildings in which the fa-
cility is located and the adjoining grounds over which
the operator of the facility has direct control.

(5) "Full-time care provider" or "full-time care fa-
cility" means a family home for adults, foster family
home for children or expectant mothers, group care fa-
cility and maternity home.

(6) "School-age child" means a child six years of age
or older or otherwise eligible for admission to the first
grade of a public school.

(7) "Sponsor(s)" means person(s) providing, or in-
tending to provide, family home care to developmentally
disabled adults or adults in need of protection.

(8) "Capacity" means the maximum number of per-
sons who may be under care at a given moment in time.

(9) "Infant" means a child under one year of age.

(10) "Drop—in care” means unscheduled day care on a
one—-time only or irregular basis.

NEW SECTION

WAC 388-73-014 PERSONS AND ORGANI-
ZATIONS SUBJECT TO LICENSING. Persons and
organizations operating the following types of facilities
are subject to licensing under chapter 74.15 RCW and
RCW 74.08.044:

(1) "Group care facility" means an agency which is
maintained and operated for the care of a group of chil-
dren on a twenty—four hour basis.

(2) "Child placing agency” means an agency which
places children for temporary care, continued care, or
for adoption.

(3) "Maternity service” means an agency which pro-
vides or arranges for care or services to expectant moth-
ers regardless of age, before or during confinement, or
which provides care as needed to mothers and their in-
fants after confinement. See WAC 388-73-702.

(4) "Day care center” means an agency which regu-
larly provides care for a group of children for periods of
less than twenty—four hours. Separate requirements are
adopted for the following subcategories of day care
centers:

(a) A day care center provides for the care of thirteen
or more children. No such center shall be located in a
private family residence unless that portion of the resi-
dence to which the children have access is used exclu-
sively for the children during the hours the center is in
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operation or is separate from the usual living quarters of
the family.

(b) A "mini day care program” means:

(i) A day care center for the care of twelve or fewer
children in a facility other than the family abode of the
person or persons under whose direct care and supervi-
sion the child is placed; or

(ii) For the care of from seven through twelve chil-
dren in the family abode of such person or persons.

(c) A day treatment program means an agency which
provides care, supervision, and appropriate therapeutic
and educational services during part of the twenty—four
hour day for a group of persons under the age of eight-
een years and who are unable to adjust to regular or
special school programs or full-time family living be-
cause of disruptive behavior, family stress, learning dis-
abilities or other serious emotional or social handicaps.

(5) "Foster family home" means a person(s) who reg-
ularly provide(s) care during all or any part of the
twenty—four hour day to one or more children, expectant
mothers, developmentally disabled adults or other adults
in need of protection in the family abode of the person
or persons under whose direct care and supervision the
child, expectant mother or adult is placed. Separate re-
quirements are adopted for the following subcategories
of foster family homes:

(a) A family home for adults means a home which
regularly provides care on a twenty—four hour basis for
up to four developmentally disabled adults; or up to four
adults in need of protection who are recipients of finan-
cial assistance or Title XX services.

(b) A foster family home for children or expectant
mothers means a home which regularly provides care on
a twenty—four hour basis to one or more, but not more
than four foster children under the age of eighteen years
or to not more than three expectant mothers.

(c) A family day care home means a home which
regularly provides care during part of the twenty—four
hour day to six or fewer children.

NEW SECTION

WAC 388-73-016 EXCEPTIONS TO RULES. In
individual cases the department, at its discretion, may
waive specific requirements which because of the cultur-
al patterns of the persons served or which for other rea-
sons are inappropriate, and may approve alternative
methods of achieving the intent of specific requirements
if such waiver or approval does not jeopardize the safety
or welfare of the persons in care. Licenses issued under
the provisions of this section may be limited or restricted
by the department. Waivers shall be in writing and a
copy of the waiver maintained by the licensee.

NEW SECTION

WAC 388-73-018 PERSONS AND ORGANI-
ZATIONS NOT SUBJECT TO LICENSING. In ad-
dition to those persons and organizations which are
exempt from the requirements of this chapter as provid-
ed in chapter 74.15 RCW, the following persons and or-
ganizations are not required to be licensed:
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(1) Persons caring for a child in the child's own home
whether related to the child or not.

(2) Persons who have a child in their home for pur-
poses of adoption, provided such child was placed in
such home by a licensed child—placing agency or au-
thorized public agency, or a preplacement report is on
file and has been approved by the court.

(3) An agency operated by any unit of local, state or
federal government or by a tribal council operating an
agency on a federally recognized Indian reservation.

(4) An agency located on a federal military reserva-
tion, except upon the invitation of the military
authorities.

NEW SECTION

WAC 388-73-019 EFFECT OF LOCAL ORDI-
NANCES. Licenses are issued or denied on the basis of
applicants' compliance with the department's minimum
licensing requirements. The enforcement of local ordi-
nances such as zoning regulations and local building
codes is the responsibility of appropriate local officials.

NEW SECTION

WAC 388-73-020 CERTIFICATION OF EX-
EMPT AGENCY. (1) An agency legally exempt from
licensing may not be licensed. However, at its request,
such agency may be certified by the department as
meeting licensing and other pertinent requirements, if
investigation proves such to be the case, to enable it to
be eligible for the receipt of funds or for other legitimate
purposes.

(2) An agency may not receive funds from the de-
partment unless it is licensed or certified. Licensing per
se does not obligate the department to make referrals or
payment to an agency; additional requirements may be
imposed for such purposes.

NEW SECTION

WAC 388-73-022 APPLICATION FOR LI-
CENSE. (1) Persons or organizations applying for a li-
cense under this chapter shall do so on forms and
comply with procedures prescribed by the department.
The application shall be made by and in the name of the
person(s) or legal entity which shall be responsible for
the operation of the facility.

(2) The department may require such additional in-
formation from individual applicants as it deems neces-
sary. The department may perform such coroilary
investigations of applicants, licensees, their staff and
members of their households as it deems necessary.

NEW SECTION

WAC 388-73-024 LICENSES FOR HOMES SU-
PERVISED BY LICENSED AGENCY. Foster family
homes certified by a licensed child—placing agency as
meeting licensing requirements for foster family homes
shall accept children only from the certifying child—-
placing agency. Licenses issued under this section are

[32]

Washington State Register, Issue 78-10

valid only as long as the homes remain under the super-
vision of the certifying licensed agency and operate in
accordance with licensing requirements.

NEW SECTION

WAC 388-73-026 LICENSING OF EMPLOY-
EES. The following persons are prohibited from obtain-
ing a license under this chapter:

(1) Staff of the department or a member of his or her
household, and staff of a child—placing agency or a
member of his or her household, if such staff are involv-
ed directly or in an administrative or supervisory capac-
ity in the licensing or certification process or in the
placement of persons in a licensed or certified facility or
in authorizing payment for such persons.

(2) These restrictions do not preclude the employment
and licensing of a person whose exclusive duties for the
employer are those of a foster parent.

NEW SECTION

WAC 388-73-028 LIMITATIONS ON LICENS-
ES. Licenses shall not be issued to an applicant for both
day care and for full-time care nor for both children and
adults in the same facility, except that expectant moth-
ers and their children may receive care in the same fa-
cility. Exceptions may be made only if it is clearly
evident that care of one category of client does not in-
terfere with the quality of care to be provided to the
other categories of clients. In such circumstances, the
total number of clients in all categories shall not exceed
the number permitted by the most stringent capacity
limitation of the categories concerned.

NEW SECTION

WAC 388-73-030 GENERAL QUALIFICA-
TIONS OF LICENSEE, PERSONS ON THE PREM-
ISES. The licensee, staff and other persons on the
premises shall be persons of good character. The licensee
shall demonstrate that he/she, child care staff, volun-
teers and other persons who have access to persons under
care have the understanding, ability, physical health,
emotional stability and personality suited to meet the
physical, mental, emotional and social needs of persons
under care. The licensee, staff and other persons on the
premises shall not have been convicted of child abuse
and/or any crime involving physical harm to another
person nor be a perpetrator of substantiated child abuse.

NEW SECTION

WAC 388-73-032 AGE OF LICENSEE. Appli-
cants for a license under this chapter shall be a least
eighteen years of age.

NEW SECTION

WAC 388-73-034 POSTING OF LICENSE. All
licensees, except for foster family homes for children,
expectant mothers, developmentally disabled adults and
adults in need of protection, shall post the license issued
under this chapter in a conspicuous place.




Washington State Register, Issue 78-10

NEW SECTION

WAC 388-73-036 LICENSURE—DENIAL,
SUSPENSION OR REVOCATION. (1) Before grant-
ing a license and as a condition for continuance of a li-
cense, the department shall consider the ability of each
applicant and the chief executive officer, if any, to oper-
ate the agency in accordance with the law and this
chapter. Such persons shall be considered separately and
jointly as applicants or licensees and if any one be
deemed disqualified by the depariment in accordance
with chapter 74.15 RCW or this chapter, the license
may be denied, suspended, revoked or not renewed.

(a) Any individual engaging in illegal use of drugs or
excessive use of alcohol shall be disqualified.

(b) Any individual convicted of a felony or released
from a prison within seven years of the date of applica-
tion for the license shall be disqualified by reason of
such conviction if such conviction is reasonably related
to the competency of the person to exercise responsibili-
ties for ownership, operation and/or administration of an
agency; and the department determines, after investiga-
tion, that such person has not been sufficiently rehabili-
tated subsequent to such conviction to warrant public
trust.

(c) Individuals who, in this state or elsewhere, have
for cause been denied a license to operate a facility for
the care of children, expectant mothers, developmentally
disabled adults or adults in need of protection, or who
have had a license to operate such a facility suspended
or revoked shall not be granted a license: PROVIDED,
HOWEVER, When such person demonstrates to the
department and affirmatively establishes by clear, co-
gent and convincing evidence his or her ability to oper-
ate an agency under this chapter, the department may
waive this provision and license such an individual.

(2) A license may be denied, suspended, revoked or
not renewed for failure to comply with the provisions of
chapter 74.15 RCW, and rules contained in this chapter.
A license shall be denied, suspended, revoked or not re-
newed for any of the following reasons: -

(a) Obtaining or attempting to obtain a license by
fraudulent means or misrepresentation;

(b) Permitting, aiding, or abetting the commission of
any illegal act on the premises;

(c) Permitting, aiding or abetting the abuse, neglect,
exploitation or cruel or indifferent care to persons under
care;

(d) Repeatedly providing insufficient personnel rela-
tive to the number and types of persons under care or
allowing persons unqualified by training, experience or
temperament to care for or be in contact with the per-
sons under care;

(e) Misappropriation of the property of persons under
care;

(f) Failure or inability to exercise fiscal responsibility
and accountability in respect to operation of the agency;

(g) Failure to provide adequate supervision to persons
under care;

(h) Refusal to admit authorized representatives of the
department or State Fire Marshal to inspect the premis-
es; and
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(i) Refusal to permit authorized representatives of the
department to have access to the records necessary for
the operation of the facility or to permit them to inter-
view agency staff and clients.

NEW SECTION

WAC 388-73-038 LICENSED CAPACITY. The
number of persons for whom a facility will be licensed is
dependent upon the evaluation of the physical accom-
modations of the facility, the numbers and skills of the
licensee, staff, family members and volunteers, and the
ages and characteristics of the persons to be served. No
facility shall be licensed for the care of more persons
than permitted by the rules regarding the category of
care for which the license is sought.

NEW SECTION

WAC 388-73-040 DISCRIMINATION PRO-
HIBITED. The licensee shall comply with federal and
state statutory and regulatory requirements regarding
nondiscrimination in employment practices and client
services.

NEW SECTION

WAC 388-73-042 RELIGIOUS ACTIVITIES.
The rights of persons in care to observe the tenets of
their faith shall be respected and facilitated consistent
with state and federal law. Persons shall not be punished
for exercising these rights.

NEW SECTION

WAC 388-73-044 SPECIAL REQUIREMENTS
REGARDING AMERICAN INDIANS. (1) Imple-
mentation of the licensing statute will recognize the
unique tribal, cultural and religious sovereignty of Indi-
an nations, tribes and communities. The licensing of a
child care agency on sovereign Indian soil shall in no
way abridge the sovereignty of an Indian nation nor
shall compliance with these rules and regulations be
deemed to be a relinquishment of sovereign authority.

(2) For the purposes of these rules, the term "Indian"
is defined as:

(a) Any person who is enrolled in a federally recog-
nized Indian tribe or one of whose parents or grandpar-
ents is so enrolled.

(b) Any person determined to be an Indian by the
secretary of the interior.

(c) An Eskimo, Aleut or other Alaskan native.

(d) Any person considered to be Indian by himself or
herself and by an Indian community.

(3) When ten percent or more of an agency's caseload
consists of Indian children, the agency shall develop so-
cial service resources and staff training programs de-
signed to meet the special needs of such children
through coordination with tribal, Indian Health Service
and Bureau of Indian Affairs social service staff and ap-
propriate urban Indian and Alaskan native consultants.

(4) In addition to reports required by WAC 388-73—
056, an agency shall report to a child's tribal council the
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serious injury or death or abandonment of an enrolled
Indian child.

(5) In planning foster care and adoptive placements
for Indian children, demonstrable consideration shall be
given to tribal membership, tribal culture and Indian re-
ligions, unless the child's record substantiates that such
considerations are contrary to the wishes of the child
and/or his parent(s).

(6) When foster care or adoptive placement of a
nonenrolled Indian child is planned, the Portland area
office of the Bureau of Indian Affairs' form "Family
Ancestry Chart," or appropriate equivalent, shall be
compiled, except for such children for whom it appears
that foster care will last, or does last, less than thirty
days. Appropriate steps shall be taken to enroll eligible
children if not contrary to the wishes of the child and/or
his parent(s).

(7) Unless contrary to the wishes of a child and/or his
parent(s), agencies serving Indian children shall make
diligent and demonstrable efforts to recruit facilities
and/or homes particularly capable of meeting the spe-
cial needs of such children. Indian children shall be
placed preferably in Indian foster homes or in non—In-
dian foster homes specifically recruited and trained to
meet the special needs of Indian foster children.

(8) When ten percent or more of a child—placing
agency's caseload consists of Indian children, the agency
shall have a written policy and procedures statement on
legal practices which shall reflect the rights of Indian
children and families based upon their unique social-le-
gal status guaranteed by treaty and federal law.

(9) If not contrary to the wishes of a child and/or his
parent(s), in the adoptive placement of Indian children
adoptive homes having the following characteristics shall
be given preference in the following order:

(a) An Indian family of the same tribe as the child
within thirty days from the time the child is determined
to be legally and otherwise ready for adoptive planning.

(b) Within an additional thirty days, a Washington
Indian family; considering first a family of similar cul-
tural background, for example, Eastern or Western
Washington.

(c) Within an additional thirty days, an Indian family
from elsewhere in the United States or Canada, through
the Adoption Resource Exchange of North America, or
other recognized adoption agency outside of Washington
state. Attention shall be given to matching the child to
an Indian family whose culture is similar to that of his
natural parents, such as, Coastal, Plateau, Plains,
Southwest, Woodland.

(d) Any other family who can provide a suitable home
to an Indian child, as well as instill pride and under-
standing in the child's tribal and cultural heritage. See
also (c) of this subsection.

NEW SECTION

WAC 388-73-046 DISCIPLINE. (1) Disciplinary
practices shall be stated in writing. Discipline shall be a
responsibility of the licensee or staff, and shall not be
prescribed or administered by persons under care. Disci-
pline shall be based on an understanding of the individ-
ual's needs and stage of development and shall be
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designed to help the individual develop inner control,
acceptable behavior and respect for the rights of others.
(2) Discipline shall be fair, reasonable, consistent and
related to the individual's behavior. Cruel and unusual
discipline, discipline hazardous to health, and frighten-
ing or humiliating discipline shall not be administered.

NEW SECTION

WAC 388-73-048 CORPORAL PUNISHMENT.
Corporal punishment is prohibited except that spanking
with the flat of the hand on the buttocks in a manner
that does not result in bruises or other physical harm is
permitted when other methods of discipline are found to
be ineffective. The use of such amounts of physical re-
straint as may be reasonable and necessary to:

(1) Protect persons on the premises from physical
injury,

(2) Obtain possession of a weapon or other dangerous
object,

(3) Protect property from serious damage,
shall not be construed to constitute corporal punishment.

NEW SECTION

WAC 388-73-050 ABUSE, NEGLECT, EXPLOI-
TATION. Licensees shall protect persons, while in their
care, from abuse, neglect and exploitation as defined
herein:

(1) Abuse

(a) Physical abuse — the person has sustained physical
damage, such as bruises, lacerations, fractures or burns
as a result of a nonaccidental physical act or acts.

(b) Emotional abuse — the person has sustained emo-
tional damage as shown by his/her behavior or physical
manifestations, and/or whose health and welfare is en-
dangered as a result of treatment received in the licensed
facility.

(2) Neglect

(a) Physical neglect — the person has sustained physi-
cal or material deprivation, such as not being adequately
fed, clothed or bathed. Adequate medical care is lacking.
The person does not receive the supervision necessary
relative to his/her level of development.

(b) Emotional neglect — the person has sustained
emotional damage as shown by his/her behavior or
physical manifestations, or whose health and welfare is
endangered by rejection, lack of love, attention, approval
or security.

(3) Exploitation
The person is forced to work at unreasonable tasks
and/or for unreasonable periods of time, or is sexually
abused, or is forced to commit criminal acts.

NEW SECTION

WAC 388-73-052 INTERSTATE PLACEMENT
OF CHILDREN. All interstate placement of children
shall be in accordance with chapter 26.34 RCW.

NEW SECTION

WAC 388-73-054 CLIENT RECORDS AND IN-
FORMATION. Records and information concerning
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persons in care shall be maintained in such a manner as
to preserve their confidentiality. Records giving the fol-
lowing information on each person under care shall be
maintained at the licensed facility:

(1) Identifying information, including name, birth-
date, and, for full-time care providers, dates of admis-
sion, absences and discharge; for day care providers,
daily attendance.

(2) Names, addresses, and telephone numbers, if any
(home and business) of parents and/or other persons to
be contacted in case of emergency.

(3) Dates and kinds of illnesses and accidents, medi-
cation, and treatments prescribed and time they are giv-
en and by whom, and dates and types of immunization,
and other pertinent information relating to the person's
health.

(4) Written parental consent (or court order) for pro-
viding medical care and emergency surgery.

(5) Names, addresses and telephone numbers of per-
sons who are authorized to take the person under care
out of the facility.

(6) Authorization for acceptance of the person under
care.

NEW SECTION

WAC 388-73-056 REPORTING OF ILLNESS,
DEATH, INJURY, EPIDEMIC OR CHILD ABUSE.
The licensee shall report to the persons indicated the
following events as soon as practical after occurrence:

(1) To the department, placement agency and respon-
sible relative

(a) Serious injury or death of a person under care

(b) Evidence of child abuse or neglect and child
abandonment. See chapter 26.44 RCW and WAC 388-
73-050.

(2) To the local public health officer any occurrence
of food poisoning or communicable disease as required
by the state board of health.

(3) Day care providers shall in addition report to the
responsible relative illness of the person under care and
known or suspected exposure to communicable disease.

NEW SECTION

WAC 388-73-057 REPORTING OF. CIRCUM-
STANTIAL CHANGES. Agencies shall report to the
department changes in circumstances which might con-
stitute grounds for reclassification of agency as to cate-
gory of license or continued eligibility for license and
major changes in staff or program, including the
following:

(1) Changes in agency's address or location and phone
number (license is valid only for address indicated on the
license).

(2) Changes in the maximum number, age ranges and
sex of persons licensec wishes to serve as compared to
specifications in the license.

(3) Changes in number and qualifications of agency's
staffing pattern, change of agency's chief executive, and
the death, retirement or incapacity of a licensee. (A li-
cense is valid only for the person or organization named
on the license).

135]

WSR 78-10-006

(4) Occurrence of a fire on licensed premises, major
structural changes or damage to premises from any
causes and plans for major remodeling of facility.

(5) Change in name of a licensed corporation, or
name by which a facility is commonly known, and
changes in agency's articles of incorporation and by-
laws.

(6) Marriage or divorce of a foster parent or other
change in household composition which affect eligibility
for license or number of persons that may be served.

NEW SECTION

WAC 388-73-058 EARNINGS, ALLOWANCES,
PERSONAL BELONGINGS. Full time child care pro-
viders shall give each child a regular allowance based on
his/her age, needs and ability to handle money. Group
care facilities shall account for allowances given and for
children's earnings, if any, in a ledger or other appropri-
ate record maintained for this purpose. When a person is
discharged, he/she shall be permitted to take his/her
personal belongings and all of his/her money, or be fully
informed about the transfer of his/her money to another
facility.

NEW SECTION

WAC 388-73-060 WORK ASSIGNMENTS. Per-
sons under care shall not be used to carry the responsi-
bility for basic maintenance of the facility and
equipment. However, household tasks may be performed
insofar as they are appropriate to the program and as
part of a planned learning experience. Work assignments
shall be appropriate to the age and physical condition of
the person under care.

NEW SECTION

WAC 388-73-062 TRANSPORTATION. When a
licensee provides transportation for persons under care:

(1) The vehicle shall be in safe operating condition.
The driver shall have a current driver's license.

(2) There shall be at least one adult supervisor other
than the driver in a vehicle when there are more than six
preschool-aged children in the vehicle.

(3) Licensee or driver shall carry liability and medical
insurance.

(4) Seat belts or other appropriate safety devices shall
be provided for all passengers. The number of passengers
shall not exceed the vehicle's seating capacity.

NEW SECTION

WAC 388-73-064 CLOTHING. Full-time care
providers are responsible to provide or arrange for cloth-
ing for the persons under care. Clothing shall be neat,
seasonable and of such quality and design as to foster
self-respect.

NEW SECTION

WAC 388-73-066 PERSONAL HYGIENE. Li-
censees are responsible to provide or arrange for items
needed for good grooming and personal hygiene for per-
sons under care.
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NEW SECTION

WAC 388-73-068 PERSONNEL POLICIES. All
agencies employing five or more persons shall have writ-
ten policies covering qualifications and duties of staff
and volunteers, hours of work, rate of payment, and
fringe benefits.

NEW SECTION

WAC 388-73-070 TRAINING. Staff shall be
made aware of the licensee's policies and procedures and
the rules contained in this chapter. All agencies employ-
ing five or more persons shall have an in-service training
program for developing and upgrading staff skills.

NEW SECTION

WAC 388-73-072 EDUCATION AND VOCA-
TIONAL INSTRUCTION. Each group care facility,
maternity service, day treatment program, and child-
placing agency shall:

(1) Provide or arrange for the provision of a suitable
educational plan for each person in care who has not
completed high school. Group care agencies shall pro-
vide suitable study areas. If instruction is given on the
agency's premises, appropriate classrooms separate from
the living area shall be provided.

(2) Provide the department with a written description
of its educational program.

(3) Where an academic program is not appropriate
for a particular person in care, the agency shall provide
or arrange for a vocational training program either
within or outside the agency. Such training shall be
geared to helping the person to attain self-sufficiency. If
a person has job skills, a training program may not be
needed, but assistance in obtaining suitable employment
shall be provided when necessary.

NEW SECTION

WAC 388-73-074 * SOCIAL SERVICE STAFF.
(1) Each child-placing agency, day treatment program,
maternity service, and group care facility shall provide
or arrange for social services by persons at least one of
whom has a master's degree in social work or closely al-
lied field.

(2) Social service staff who do not have a master's
degree in social work shall have a bachelor's degree in
social work or closely allied field and shall be under the
supervision of a person having a master's degree in social
work or closely allied field for a minimum of two hours
per week.

(3) When social services are provided by an agency
other than the licensee, there shall be a written agree-
ment detailing the scope of service to be provided. Any
such agreement must meet the requirements of this
section.

(4) The following minimum ratios of full-time social
service staff providing direct services to persons under
care shall be provided:

Day Treatment Program 1 to 15
Group Care Facilities 1 to 25
Child-Placing Agency 1 to 25
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Maternity Services 1 to 25

NEW SECTION

WAC 388-73-076 SOCIAL STUDY-TREAT-
MENT PLANS. The social service staff of each child—
placing agency, day treatment program, maternity serv-
ice, and group care facility shall:

(1) Develop or assemble from appropriate sources a
written diagnostic social study on each child and expec-
tant mother accepted for care. Except in the case of
persons accepted for emergency care, the study shall
serve as the basis of the person’s admission to care. In
such case, the study shall be completed within thirty
days after admission if the person remains in care. The
study shall contain in addition to the minimum informa-
tion recorded as required by WAC 388-73-054 the fol-
lowing information:

(a) Child's school records (grade placement, report
cards and correspondence with schools).

(b) Copies of psychological or psychiatric evaluations,
if any, of the child or expectant mother.

(c) A narrative description of the background of the
child and his family, their inter-relationships and the
problems and behaviors which necessitate care away
from own home, previous placement history, if any, and
an evaluation as to need for the particular services and
type of care which licensee will provide.

(2) Develop and implement a written treatment plan
for each person accepted for care. Such plan shall out-
line the agency's treatment goals and methods of work
with the individual and his family. The plan shall be up-
dated at least quarterly to show progress toward
achievement of goals and shall identify impediments to
the return of the child to his own home, the home of re-
latives, or placement for adoption and steps taken or to
be taken to overcome those impediments. No person
shall be admitted to nor retained in an agency's program
who cannot be served effectively by that program or who
can be served more appropriately by another available
program.

(3) Whenever the treatment plan indicates the child
may return to his/her own home, the agency shall pro-
vide or arrange for services to child's parents. Where
geographical or other conditions prevent the licensee
from working directly with child's parents or another
agency is already providing appropriate services, the li-
censee shall enter into an agreement with that agency
for joint planning and exchange of reports toward the
end of reuniting the family, or shall make arrangements
with another appropriate agency toward that end.

NEW SECTION

WAC 388-73-078 CLERICAL, ACCOUNTING
AND ADMINISTRATIVE SERVICES. Except for
foster family homes for children or expectant mothers,
family homes for adults and family day care homes,
each agency shall provide or arrange for sufficient cleri-
cal, accounting and administrative staff or services as
are required to maintain proper records and carry out
the agency's program.
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NEW SECTION

WAC 388-73-080 SUPPORT AND MAINTE-
NANCE STAFF. Except for foster family homes for
children or expectant mothers, family homes for adults
and family day care homes, each licensee shall provide
or arrange for sufficient support and maintenance staff
or services as are required for the maintenance and re-
pair of the facility and preparation and serving of meals.

NEW SECTION

WAC 388-73-100 SITE AND TELEPHONE. The
facility shall be located on a well-drained site free from
hazardous conditions and accessible to other facilities
necessary to carry out its program. There shall be at
least one telephone on the premises which shall be ac-
cessible for emergency use at all times.

NEW SECTION

WAC 388-73-102 SAFETY AND MAINTE-
NANCE. (1) The physical plant, premises and equip-
ment shall be maintained in a clean and sanitary
condition, free of hazards and in good repair. Steps shall
be provided with handrails as determined necessary by
the department. Emergency lighting devices, such as
flashlights, in operational condition shall be available.
All flaking or deteriorating lead-based paint on exterior
and interior surfaces, and equipment and toys which are
accessible to preschool-age children shall be refinished
with lead—free paint or other nontoxic material.
~ (2) In facilities which care for seven or more children,
toilet rooms, kitchens and other rooms subject to mois-
ture shall have washable, impervious floors.

(3) In facilities caring for seven or more preschool
children, electrical outlets shall be of a safety type, cov-
ered with blank plates, or otherwise made inaccessible to
such children.

NEW SECTION

WAC 388-73-104 FIREARMS. Firearms, if any,
shall be used only under competent adult supervision
and when not in use shall be kept in locked storage ac-
cessible only to authorized persons.

NEW SECTION

WAC 388-73-106 STORAGE. (1) Suitable space
shall be provided and used for the storage of clothing
and personal possessions of person in care, play and
teaching equipment and supplies, records and files, cots,
mats and bedding.

(2) Cleaning supplies, toxic substances, poisons, aero-
sols and items bearing warning labels shall be stored so
as to be inaccessible to preschool children and other
persons with limited mental capacity.

NEW SECTION

WAC 388-73-108 BEDROOMS. In full-time care
facilities:

(1) Hallways, kitchens, living rooms, dining rooms
and unfinished basements shall not be used as bedrooms.
Windows shall be curtained to provide privacy. Every
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bedroom shall be an outside room permitting entrance of
natural light. Separate sleeping quarters shall be fur-
nished for each sex for children over six years of age.
Multiple occupancy bedrooms shall provide not less than
fifty square feet per occupant of floor area exclusive of
closets. There shall be not less than thirty inches lateral-
ly between beds. In group-care facilities and maternity
homes, single occupancy bedrooms shall provide at least
eighty square feet of floor space. Each person in care
shall have a bed of his/her own. There shall be no more
than four persons to a bedroom except in facilities li-
censed for more prior to the adoption of these rules.

(2) For each person in care there shall be a chest of
drawers or other adequate storage space and a bed at
least thirty inches wide with a clean, firm mattress, pil-
low, sheets, blankets and pillow cases. Pillows shall be
covered with waterproof material or be of a washable
type. Waterproof mattress covers shall be provided for
incontinent persons. ,

(3) The upper bunk of doubledeck beds are prohibited
for use by preschool-age children, expectant mothers
and handicapped persons. When mother and child sleep
in the same room, the room shall contain at least one
hundred square feet of usable floor space. A crib or bas-
sinet with a clean, firm mattress covered with a water-
proof material shall be provided for the child. No more
than one mother and her newborn infant(s) may occupy
a bedroom.

(4) Bedding shall be clean; sheets and pillowcases
shall be laundered weekly.

(5) No child over the age of one year shall share a
bedroom with foster parents or agency staff. An adult
must be on the same floor or within easy hearing dis-
tance and accessibility to where children under six years
of age are sleeping.

(6) See WAC 388-73-146(7) for requirements for
cribs for infants.

NEW SECTION

WAC 388-73-110 SPECIAL CARE ROOM. Ex-
cept for child—placing agencies, foster family homes for
children, expectant mothers or adults and family day
care homes, each agency shall provide a separate room
or segregated area which is designated for the care of a
person under care who needs to be separated from the
group due to injury, illness or the need for additional
rest. This room or area must be located so that the child
can be supervised. Toilet and lavatory facilities shall be
readily accessible. If the person under care is suspected
of having a communicable disease, all equipment used
by the child must be adequately sanitized after use. This
room or area may be used for other purposes when not
needed for the separation and care of a person in care.

NEW SECTION

WAC 388-73-112 KITCHEN FACILITIES. (1)
Facilities for the proper storage, preparation and service
of food shall be provided to the extent required by the
type of care being provided.

(2) All food service facilities and practices in day care
centers, day treatment programs, group care facilities
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and maternity homes shall be in compliance with chap-
ter 248-84 WAC, Rules and Regulations of the State
Board of Health governing food service sanitation.
Kitchen equipment and food preparation procedures
shall be approved by the department.

(3) Children may participate in food preparation pro-
vided it is part of an agency's supervised program. Pre-
school age children shall be supervised when in the
kitchen.

(4) In day care centers the kitchen shall be inaccessi-
ble to children except for planned and supervised
activities.

NEW SECTION

WAC 388-73-114 HOUSEKEEPING SINK. For
facilities licensed for the care of thirteen or more per-
sons, a housekeeping sink or a substitute acceptable to
the department shall be provided.

NEW SECTION

WAC 388-73-116 LAUNDRY. (1) Adequate fa-
cilities shall be provided for separate storage of soiled
linen and clean linen. Adequate laundry and drying
equipment shall be provided unless arrangements are
made for commercial laundry services, or bedding
and/or clothing are provided and laundered by parents.

(2) For facilities licensed to care for seven or more
persons, laundry equipment shall be located in an area
separate from the kitchen and child care areas. Water
temperature for laundry shall be maintained at a mini-
mum of 140° F.

NEW SECTION

WAC 388-73-118 TOILETS, LAVATORIES
AND BATHING FACILITIES. (1) There shall be at
least one indoor flush type toilet and one lavatory with
hot and cold or tempered running water. The following
ratios of persons normally on the premises to facilities
shall apply:

Bathing
Toilets Lavatories Facilities
Day Care Centers 2 minimum 2 minimum None Required
Day Treatment and 1:15 or and 1:15 or
Programs major fraction major fraction
Mini-Day Care 1 minimum 1 minimum  None Required
Programs
Group Care Facilities 2 minimum 2 minimum 1 minimum
Maternity Homes and 1:8 or and 1:8 or and 1:8 or

major fraction major fraction major fraction

Family Home for . 1 minimum 1 minimum 1 minimum

Adults
Foster Family Home
Family Day Care Home

(2) Toilet and bathing facilities shall provide for pri-
vacy for persons of the opposite sex who are six years of
age or older.

(3) Toilet, urinals and handwashing sinks shall be of
appropriate height for the children served or be provided
with a safe and easily cleanable platform
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(4) For facilities licensed for the care of seven or more
persons, lavatories and bathing facilities shall be provid-
ed with hot and cold or tempered running water which
shall not exceed 110° F. for preschool or mentally re-
tarded children and 120° F. for all others.

(5) All bathing facilities shall have a conveniently lo-
cated grab bar unless other safety measures, such as
nonskid pads, are approved by the department (see (8)
below). Preschool children shall not be left unattended in
a bathtub.

(6) Equipment for toileting and toilet training of tod-
dlers shall be provided and maintained in a sanitary
condition at all times. Infants in diapers and those using
toilet training equipment need not be included when de-
termining the number of flush—type toilets required.

(7) Whenever urinals are provided, one toilet less than
the number specified may be provided for each urinal
installed except that the number of toilets in such cases
shall not be reduced to less than two-thirds of the mini-
mum specified.

(8) In maternity homes bathing facilities shall have
adequate grab bars in convenient places. All sleeping ar-
eas shall have at least one toilet and lavatory on the
same floor.

(9) Soap and individual towels or disposable towels
shall be provided.

NEW SECTION

WAC 388-73-120 LIGHTING. Light fixtures
shall be selected and located to provide for the comfort
and safety of the persons under care. Lighting intensities
shall be at least fifteen foot candles for all rooms and
areas used for care, except for classrooms, study areas
and food service areas, which shall be thirty foot
candles.

NEW SECTION

WAC 388-73-122 PEST CONTROL. The premis-
es shall be kept free from rodents, flies, cockroaches, and
other insects.

NEW SECTION

WAC 388-73-124 SEWAGE AND LIQUID
WASTES. Sewage and liquid wastes shall be discharged
into a public sewer system or into an independent sew-
age system approved by the local health authority or
department.

NEW SECTION

WAC 388-73-126 WATER SUPPLY. A private
water supply must be approved by the local health au-
thority or department. Disposable paper cups, individual
drinking cups or glasses or inclined jet type drinking
fountains shall be provided. Bubbler type fountains and
common drinking cups are prohibited.

NEW SECTION

WAC 388-73-128 TEMPERATURE. Tempera-
ture within the facility shall be maintained at not less
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than 68° F. during waking hours, and at not less than
60° F. during sleeping hours.

NEW SECTION

WAC 388-73-130 VENTILATION. The facility
shall be ventilated to assure health and comfort of the
persons under care. Toilets, ‘bathrooms and areas which
contain housekeeping sinks which do not have windows
opening to out of doors shall be vented by mechanical
exhaust to the out of doors.

NEW SECTION

WAC 388-73-132 HEALTH CARE PLAN. (1)
All facilities providing direct care shall have a written
plan of action to be taken in the event of medical emer-
gencies and a plan for health supervision and arrange-
ment for the provision of needed medical care.

(2) Agencies licensed for the care of seven or more
persons shall:

(a) Arrange for the services of an advisory physician,
physician's assistant or registered nurse to assist in the
development and periodic review of the agency's health
policies, procedures and practices. Emergency phone
numbers shall be posted next to the phone.

(b) Maintain current, written medical policies and
procedures including standing orders for first aid, care of
minor illnesses, action to be taken in the event of medi-
cal emergencies, infant—care procedures when infants
are under care and general health practices.

NEW SECTION

WAC 388-73-134 FIRST AID. (1) A person who
has completed a basic Red Cross first aid course or a
first aid course approved by the department shall be
present at all times persons are under care or the licens-
ee shall have a plan approved by the department to ob-
tain such training except that for foster family homes,
the "at all times" provision is not applicable. A list of
the names of persons who have completed such a course,
and the dates of completion shall be maintained in the
facility.

(2) First aid supplies, as needed to conform with the
plan of action, shall be readily available. First aid sup-
plies shall include syrup of ipecac.

NEW SECTION

WAC 388-73-136 MEDICATIONS  CON-
TROLLED BY LICENSEE. (1) All medications shall
be kept in an orderly fashion in locked storage or other-
wise made inaccessible to unauthorized persons and shall
be refrigerated when so required.

(2) External medications shall be stored separately
(separate compartments) from internal medications.

(3) Medications must be stored in their original con-
tainer. The container shall contain the patient's name
and date of purchase.

(4) Only the licensee or responsible designee shall
disburse or have access to medications except for self—
administered medications as provided for in WAC 388-
73-138.
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(5) Medications shall be disbursed only on the written
approval of a parent, or person or agency who has au-
thority by court order to approve medical care. Medica-
tions shall be disbursed only as specified on the
prescription label or as otherwise authorized by a
physician.

(6) Except for foster family homes, a record shall be
kept of all medications disbursed and "as needed” medi-
cations shall be approved by a physician or registered
nurse prior to disbursement.

(7) Unused medications shall be properly disposed of
or returned to the parent or other responsible party.

NEW SECTION

WAC 388-73-138 SELF-ADMINISTRATION
OF MEDICATIONS. Self-administration of medica-
tions by a person in care shall be in accordance with the
following:

(1) The person shall be physically and mentally capa-
ble of properly taking his/her own medicine. The licens-
ee shall make a written statement of the person's
capacities and include such statement in the person's
file.

(2) Prescription drugs, over—the—counter drugs pur-
chased independently by a person in care and other
medical materials used by individuals shall be kept so
they are not available to other persons.

NEW SECTION

WAC 388-73-140 HEALTH HISTORY, PHYSI-
CAL EXAMINATIONS, IMMUNIZATIONS. (1) A
health history for each person under care shall be ob-
tained when the person is accepted for care. This shall
include the date of the person's last physical examina-
tion, allergies, any special health problems, and for chil-
dren, an immunization history.

(2) If a child has not been under regular medical su-
pervision or has not had a physical examination by a
physician, physician's assistant or certified registered
nurse (nurse practitioner) within one year prior to ad-
mission, arrangements shall be made for an examination
within thirty days.

(3) Yearly physical examinations are required for
each child who is not under regular medical supervision.

(4) Prior to admission or within a reasonable period of
time thereafter, each child shall have immunizations ap-
propriate to his age completed or brought up to date for
diphtheria, tetanus, polio, measles and rubella.

(5) Children who have not received all immunizations
appropriate for their age may be accepted on a provi-
sional basis if immunizations are started and are com-
pleted as rapidly as is medically indicated. Exceptions to
this immunization requirement shall be made in the case
of a parent or guardian who expresses religious, intellec-
tual, or philosophical objections by signing a statement
to this effect. Children also shall be excused upon the
presentation of a physician's statement that a valid
medical reason exists to contraindicate immunization.
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NEW SECTION

WAC 388-73-142 TUBERCULOSIS, COMMU-
NICABLE DISEASE. (1) Each licensee, employee and
volunteer shall have tuberculin skin test by the Mantoux
method ever two years unless medically contraindicated.
Persons whose TB skin test is or has previously been
positive shall have a chest x—-ray every two years.

(2) Persons with a communicable disease in an infec-
tious stage shall not be on duty.

NEW SECTION

WAC 388-73-144 NUTRITION. (1) Food served
by each agency shall be planned in light of the needs of
the persons under care, taking into consideration their
ages, cultural background, any handicapping condition,
and hours of care in the facility.

(2) The use of raw milk is prohibited. Skim milk and
reconstituted nonfat dry milk shall not be used for
drinking purposes by children less than two and one-half
years of age, except with the written permission of a
physician. Dry milk and milk products may be reconsti-
tuted in the facility for drinking purposes for children
over two and one-half years of age provided the prepa-
ration, service, and storage of said milk is in accordance
with the requirements of chapter 248-84 WAC relating
to potentially hazardous foods.

(3) For facilities licensed to care for seven or more
persons, daily menus, including snacks, shall be prepared
one week in advance, dated and plainly posted for a one
week time span. Any substitutions shall be of compara-
ble food value and recorded. These menus shall be kept
on file for a minimum of six months for review by the
department.

(4) Nutrient concentrates, supplements and modified
diets (therapeutic and allergy diets) shall not be served
except with the written instructions of a physician. The
parent, responsible relative or physician must submit a
written diet listing foods the person cannot have. This
list, with the person's name, must be plainly posted and
followed by staff.

(5) Day care and day treatment — Children in care for
five to ten hours shall be served food that provides at
least one—third of the 1974 recommended dietary allow-
ances set by the national research council. Children in
care for more than ten hours shall be served food that
provides at least one-half of the 1974 recommended di-
etary allowances set by the national research council.
Children who bring sack lunches from home shall be
provided additional foods to meet these requirements.
Licensees shall consult with parents as to the additional
foods that are provided.

(a) All children arriving before 7:00 a.m. who have
not received breakfast shall be offered a breakfast that
provides at least one—fourth of the recommended dietary
allowances.

(b) All children present shall be offered mid—morning
and mid-afternoon snacks. If a breakfast was served to
all children, then a mid—-morning snack is not required.
Children arriving after school shall be offered a snack.

(c) Between—meal snacks shall be provided and may
be part of the daily food needs. Snacks shall consist of
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two or more of the following items (two foods within the
same grouping may be served), served in age-appropri-
ate serving sizes:

(1) Milk or milk products;

(ii) Fruit and/or vegetables;

(iii) Fruit and/or vegetable juices that are at least fif-
ty percent real juice;

(iv) Whole grain or enriched breads and/or cereal
products;

(v) Protein foods (animal or vegetable).

(d) The occasional serving of party foods which do not
meet these requirements is not prohibited.

(6) Full-time care providers — Food shall be served in
accordance with the 1974 recommended dietary allow-
ances of the food and nutrition board, national research
council, adjusted for age, sex, physical abilities, and ac-
tivity of each person.

A minimum of three meals in each twenty-four hour
period shall be provided, except that when a written re-
quest has been made to, and approved in writing by, the
department, deviation may be made from this minimum.
The time interval between the evening meal and break-
fast shall be not more than fourteen hours.

NEW SECTION

WAC 388-73-146 INFANT CARE. This section is
applicable only to day care centers and to mini day care
programs. (1) Children under one month of age shall not
be accepted for day care in mini—day programs and day
care centers.

(2) Separate rooms and play areas for children under
one year or children who are not walking are required
for facilities licensed to care for thirteen or more chil-
dren. Children under one year of age shall be cared for
in rooms or areas separate from older children, as ap-
proved by the department with not more than ten such
children to a room and with handwashing facilities in
each such room or convenient thereto.

(3) Diaper—changing places shall be sanitized between
use for different children or protected by a disposable
covering which is discarded after each use. Disposable
towels or clean reusable towels which have been laun-
dered between children shall be used for cleaning chil-
dren. Personnel shall wash their hands before and after
diapering each child.

(4) Mini-day care programs and day care centers
shall use disposable diapers, a commercial diaper service,
or reusable diapers supplied by the child's family. Soiled
reusable diapers shall be placed without rinsing into
separate cleanable covered containers provided with wa-
terproof liners prior to transport to laundry, parent, or
acceptable disposal. Diapers shall be removed from the
mini—day care centers and day care centers at least dai-
ly. Diaper—changing procedures shall be posted at the
changing areas.

(5) Toilet training shall be initiated when readiness is
indicated by the child and in consultation with the
child’s parents/placement agency.

(6) Feeding of infants — Formula feeding of infants
(under one year of age) shall be on a schedule agreed
upon by the child's parent(s), guardian, the placement
agency, and the licensee.
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(a) Feedings prepared on the premises of the facility:

(i) Any formula provided by the parent(s), guardian,
placement agency, or licensee shall be in a ready—to—
feed strength or require no preparation other than dilu-
tion with water at the day care facility.

(ii) If the container in which the feeding was pur-
chased does not include a sanitized bottle and nipple,
then transfer of ready-to—feed formula from the bulk
container to the bottle and nipple feeding unit must be
done in a sanitary manner in the kitchen.

(iii) Bottles filled on the premises of the facility
should be refrigerated immediately if not used and con-
tents discarded if not used within twelve hours.

(iv) If bottles and nipples are to be reused by the fa-
cility, they must be sanitized by boiling for five minutes
or more just prior to refilling. Terminal (one step) ster-
ilization of bottles, nipples, and formula is acceptable.

(v) When more than one bottle—fed child is in care,
bottles shall be labeled with the child's name and date
prepared. Milk for children requiring bottles but no
longer on formula shall be poured from the original
container into sanitized, labeled bottles. Sanitized nip-
ples only shall be used on these bottles.

(b) Feedings brought to the child care facility:

(i) Bottles brought into the facility shall have a label
showing the child's name and date the bottle was
prepared.

(ii) Bottles shall be refrigerated immediately upon ar-
rival at the facility and contents discarded if not used
within twelve hours.

(c) Bottles shall not be propped. Semi-solid foods
shall be provided for infants at between four and five
months of age, wupon consultation with the
parent/placement agency and/or with a physician when
indicated. Infants too young to sit in high chairs shall be
held in a semi-sitting position for all feedings. Infants
six months of age or over who show a preference for
holding their own bottles may do so provided an adult
remains in the room and within observation range. Bot-
tles shall be taken from the child when he/she finishes
feeding or when the bottle is empty. See also WAC 388-
73-144.

(7) Cribs — Cribs shall be made of wood, metal or ap-
proved plastic and have secure latching devices. Cribs
purchased for the use of infants under six months of age
shall have no more than two and three—eighths inches
space between vertical slats. Cribs currently on hand
which do not meet the spacing requirement may be used
provided crib bumpers or other effective methods are
used to prevent the infant's body from slipping between
the slats. Mattresses shall fit snugly to prevent the infant
being caught between the mattress and crib side rails.
Crib mattresses shall be waterproof and easily sanitized.

(8) Children's activities — Infants shall be provided
opportunities for exercise, large and small muscle devel-
opment, crawling and exploring, sensory stimulation, so-
cial interaction and the development of communication
and self-help skills. The facility shall provide suitable
toys and equipment for infant care.

(9) Nursing consultation — Facilities caring for five or
more infants shall arrange for regular consultation to
include at least one monthly on-site visit by a registered
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nurse trained or experienced in the care of young chil-
dren. In collaboration with the agency's administrative
staff, the nurse shall be responsible for advising the
agency on the operation of its infant care program and
on the implementation of its child health program. The
nurse's name and telephone number shall be posted or
otherwise available in the agency.

NEW SECTION

WAC 388-73-200 CHILD-PLACING AGENCY.
The rules in WAC 388-73-200 through 388-73-250
apply exclusively to licensing of a child—placing agency.

NEW SECTION

WAC 388-73-202 REQUIRED PERSONNEL.
(1) A director shall be employed, who is at least twenty—
one years of age and who is a mature person especially
equipped by training, experience and personal qualities
to insure an effective program, staff development and
efficient administration. That person must possess an
understanding of the program to be administered and
have demonstrated such leadership and supervisory abil-
ity as will insure harmonious relationships and effective
performance of agency personnel.

(2) Specialists in mental health, education, religion,
and law shall also be available as needed for work with
agency staff, children and parents. Specialists used by
the agency shall meet the full requirements of profes-
sional competence in their respective fields.

(3) There shall be a casework supervisor who has a
master's degree from a recognized school of social work
or equivalent academic training. Such person shall have
demonstrated skills in foster care practices and ability to
teach and transmit knowledge which will insure staff
development and efficient administration of the case-
work program. In a small agency, this person may also
be the director and may also carry a child care caseload.
See also WAC 388-73-074.

NEW SECTION

WAC 388-73-204 OFFICE SPACE. The agency
shall be housed in offices adequately equipped to carry
out its program and which provide privacy for interviews
with parents and children.

NEW SECTION

WAC 388-73-206 OUT-OF-COUNTRY, OUT-
OF-STATE AGENCIES. Child-placing agencies whose
principal offices are not located in the state of
Washington and who do not maintain offices in the state
of Washington licensed in accord with these rules may
arrange for the placement of children in the state of
Washington under the following conditions:

(1) Such agency must be licensed, certified or other-
wise appropriately approved for child—placing functions
in its home state or country;

(2) Such agency shall comply with the provisions of
the interstate compact on the placement of children and
shall enter into written agreements with licensed or oth-
erwise legally operating child-placing agencies in the
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state of Washington which shall be responsible for con-
ducting a study of the home in which the child is placed,
related casework and for the proper supervision of the
placement until the child is legally adopted or attains the
age of majority; and

(3) Such agency shall furnish the department copies
of its agreements with Washington state agencies, evi-
dence that it is a duly authorized child-placing agency
in its home state or country, evidence that it has legal
authority to place the child, and certify that it will as-
sume financial responsibility for any child placed in the
state of Washington until the child is adopted or other-
wise is financially independent.

NEW SECTION

WAC 388-73-208 MEDICAL CARE. It shall be
the responsibility of the child—placing agency to provide
to foster and adoptive parents a health history, as com-
plete as possible for each child upon placement. This
history shall include an immunization history, allergies,
previous illnesses, and conditions of the child which may
adversely affect his/her health. The child—placing agen-
cy has responsibility to arrange for medical examina-
tions, immunizations and health care as required by
WAC 388-73-140.

NEW SECTION

WAC 388-73-210 FOSTER CARE LICENSEES.
As a minimum child-placing agencies shall utilize appli-
cation and home study forms and procedures prescribed
by the department. See also WAC 388-73-024 and
388-73-302.

NEW SECTION

WAC 388-73-212 FOSTER CARE PLACE-
MENTS. (1) The agency shall, in planning for children,
give due consideration to:

(a) A child's basic right to his/her own home and
family;

(b) The importance of skillful professional service to
parents to help them meet the child's needs in his/her
own home whenever possible;

(c) The child's individual needs, his/her ethnic back-
ground, religious background, his/her family situation
and the wishes and participation of his/her parent; and

(d) The recruitment and selection of a foster home
that will provide for maximum development of the
child's capacities and meet the child's individual needs.
Placements which involve the likelihood of community
concern shall first be submitted to the department for
review and written approval.

(2) A written social study of each child and expectant
mother shall serve as the basis for acceptance for foster
care and related services.

(3) Every acceptance for care shall be based on well-
planned, individual preparation of the child and his/her
family and the expectant mother other than in emergent
situations.

(4) Except in an emergency, a child shall be placed in
foster care only with the written consent of his/her par-
ents or under order of a court of competent jurisdiction.
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Such consent or order shall include authorization for
medical care or emergency surgery.

(5) All foster homes and group care facilities used by
child-placing agencies shall be licensed.

(6) The frequency of the caseworker's contacts with
an expectant mother or child and his family shall be de-
termined by a casework plan reflecting their needs. Each
active foster home shall be visited not less than once ev-
ery ninety days.

(7) The preparation for discharge from placement
shall follow the same basic steps as preparation for
placement, but a child shall be released only to parents,
adoptive parents, guardians or other persons or agencies
holding legal custody, or to a court of competent
jurisdiction.

NEW SECTION

WAC 388-73-214 ADOPTION PROCEDURES.
Child—placing agencies shall, as a minimum utilize home
study guidelines and procedures as prescribed by the
department.

NEW SECTION

WAC 388-73-216 ADOPTIVE PLACEMENTS.
(1) The agency shall protect the child from unnecessary
separation from his/her natural parents when they are
capable of successfully fulfilling their parental role or
can be helped to do so. Adoptive placement shall be
made only when the child is freed for adoption by action
of a court of competent jurisdiction giving the agency
authority to place such child for adoption and to consent
to his adoption as provided by RCW 26.36.010.

(2) The agency shall evaluate adoptive applicants in
relation to their capacity and readiness for parenthood,
their emotional and physical health and ability to shel-
ter, feed, clothe, and educate an adopted child. The
agency shall protect the child from placement which
would be detrimental to his/her well-being and from in-
terference of natural parents after placement. Preplace-
ment reports shall be filed with the court as required by
RCW 26.32.200 through 26.32.270.

(3) The agency shall make reasonable efforts to place
a child in an adoptive home of the ethnic and religious
background preferred by the child or his/her parents:
PROVIDED, That if such a home is not available within
a reasonable period of time after the child is ready for
adoptive placement, the child shall be placed in any oth-
er available and otherwise suitable home: AND PRO-
VIDED FURTHER, That when a child is seven years of
age or older and has been living in a particular religious
or ethnic environment which has positive meaning to
him or her, the agency shall ordinarily continue to seek
an adoptive home of that religious or ethnic background
for a period not to exceed six months prior to placement
in an otherwise suitable home.

(4) The agency shall transmit to the adoptive parents
at time of placement a medical report containing all
reasonably available information concerning the child to
be placed, especially that which would indicate the child
is mentally deficient or physically impaired by reason of
heredity, process of birth, disease or any other cause as
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required by RCW 26.36.050. The agency shall provide
continued social service to assist the child and the family
during the period of adjustment, and shall prepare in-
formation necessary for reporting to the court as next
friend of the child at the time the adoption petition is
heard.

(5) The agency shall be responsible for receiving and
providing temporary care for children in need of adop-
tive placement and, when authorized by a court of com-
petent jurisdiction, for placing them for adoption. and
giving consent to their adoption.

NEW SECTION

WAC 388-73-300 FOSTER FAMILY HOMES
AND FAMILY HOMES FOR ADULTS. The rules in
WAC 388-73-300 through 388-73-350 apply exclu-
sively to licensing foster family homes for children, and
expectant mothers and family homes for retarded adults
and adults in need of protection.

NEW SECTION

WAC 388-73-302 ORIENTATION AND
TRAINING. Applicants and foster family home licen-
sees other than those certified for licensing by a licensed
child placing agency shall attend orientation and train-
ing programs provided, arranged or approved by the
department.

NEW SECTION

WAC 388-73-304 CAPACITY. (1) No family
home for adults shall be licensed for more than four
adults.

(2) No foster family home for children shall be li-
censed for more than four foster children; nor more than
a total of six children to include the foster parent's own
minor children residing in the home.

(a) No home designated by the department as a "re-
ceiving home" shall be licensed for more than six foster
children, such number to be reduced by the number of
the foster parent's own minor children residing in the
home;

(b) No home that otherwise meets these standards
shall be denied a license for the care of at least one child
or single family of children.

(3) No foster family home for expectant mothers will
be licensed for more than three expectant mothers.

(4) No foster family home for children shall be li-
censed for more than two children under two years of
age, such number to be reduced by the number of licen-
see's own children of such age.

(5) No family home shall be licensed for the care of
more than two persons suffering mental or physical
handicaps of such severity as to require nursing care,
and then only if the licensee is qualified by training
and/or experience to provide proper care and the per-
son's treatment is under the supervision of a physician.

NEW SECTION

WAC 388-73-306 FOSTER
PARENTS/SPONSORS—EMPLOYMENT. If both
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foster parents/sponsors in a two-—parent home, or the
single foster parent/sponsor in a one—parent home, are
or is employed outside the home, the placing agency or
department must give written approval. Such approval
will be based on the needs of the persons under care.
The foster family/sponsor(s) shall have sufficient regu-
lar income to maintain their own family without the
board payments made for the persons in care.

NEW SECTION

WAC 388-73-308 ABSENCE FROM HOME. (1)
Foster parents/sponsors shall not place a person in an-
other home temporarily or otherwise without the consent
of the placing agency, if any, or of his/her parents or
guardian or responsible relative.

(2) If it is necessary for the foster parents/sponsors to
be absent overnight, the placing agency, if any, if not,
the person(s) parents or guardian or responsible relative
shall be notified and suitable arrangements made for
care. Permission for persons under care to travel on ex-
tended trips with foster parents/sponsors shall be ob-
tained from the placing agency, if any, or from parents
or guardians or responsible relative.

NEW SECTION

WAC 388-73-310 FIRE SAFETY. (1) Every room
used by persons under care, unless provided with two
separate doors or one door leading directly to the out-
side, shall have a window of sufficient size and free of
obstructions to be readily available for emergency-escape
or rescue.

(2) Every occupied area shall have access to at least
one exit which does not pass through rooms or spaces
subject to being locked or blocked from' the opposite
side.

(3) No space shall be used for residential purposes
which is accessible only by ladder, folding stairs or a
trap door.

(4) Every bathroom door lock shall be designed to
permit the opening of the locked door from the outside
in an emergency.

(5) Every closet door latch shall be such that the door
can be opened from the inside.

(6) No stove or heater shall be so located as to block
escape in case of malfunctioning and ensuing fire.

(7) Flammable, combustible or poisonous material
shall be stored away from exits and in areas not accessi-
ble to persons under care.

(8) Open flame devices, heating and cooking appli-
ances, and other similar products capable of igniting
clothing shall not be left unattended or used in such a
manner which could result in accidental ignition of
clothing.

(9) All persons in care shall be instructed in emer-
gency evacuation procedures and drills conducted at
regular intervals to test and practice the procedure.

(10) There shall be readily available an approved five
pound or larger all purpose (A.B.C.) type fire
extinguisher.

(11) A smoke detector shall be located in proximity to
the area(s) where persons under care sleep. -
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(12) If question arises concerning fire danger, the lo-
cal fire protection authority shall be consulted.

NEW SECTION

WAC 388-73-312 FAMILY FOSTER HOMES—
SERVICES TO PERSON UNDER CARE. (1) Foster
parents/sponsors shall provide or arrange for such care
and supervision as age and condition of the persons un-
der care require.

(2) Opportunities for recreation shall be provided
within the family group and persons in care shall be en-
couraged to participate in community activities in accord
with the person's capacity for such experience.

NEW SECTION

WAC 388-73-400 DAY CARE PROVIDERS.
The rules in WAC 388-73-400 through 388-73-490
apply exclusively to licensing of family day care homes,
mini—day care programs and day care centers.

NEW SECTION

WAC 388-73-402 MAXIMUM HOURS—REST
PERIODS. (1) Children shall normally not remain in
care in excess of ten hours per day except as is necessi-
tated by the parent's working hours and travel time to
and from the day care facility.

(2) Supervised rest periods shall be provided for all
children under five years of age who remain in care in
excess of six hours and for other children who show a
need for rest. Children under two and one-half years of
age shall nap in rooms or areas separated from older
children and shall be allowed to follow their own sleep
schedules.

NEW SECTION

WAC 388-73-404 ILL CHILDREN. Each child
shall be observed for signs of illness each day. Children
who are ill, tired or upset shall be given a chance to rest
in a quiet area under frequent observation. Il children
need not be discharged home as a routine policy. They
may be cared for during minor illness at the joint dis-
cretion of the parent and licensee. In the case of more
severe illness, the child shall be separated from the other
children and properly attended until arrangements are
made for return to his home.

NEW SECTION

WAC 388-73-406 NAP AND SLEEP EQUIP-
MENT. (1) A separate firm, clean bed, crib, play pen,
cot, mat or mattress of sufficient size separated by at
least thirty inches laterally and clean bedding shall be
provided for each child under five years of age who re-
mains in care for more than six hours, and for any other
child who requires a nap or rest period. Infants shall be
provided with cribs until at the discretion of the licensee
and parent they are safer on a cot or mat. See also
WAC 388-73-146(7)(cribs).

(2) Mats and mattresses shall be covered on all sur-
faces with impervious material that can be cleaned be-
tween use by different children.
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(3) Cot surface may be of plastic or canvas or other
material which can be cleaned with a detergent solution
and allowed to air dry.

(4) Bedding shall consist of an easily laundered sheet
or blanket to cover the sleeping surface and a suitable
washable covering for the child. Each child's bedding
shall be stored separate from bedding used by other
children.

NEW SECTION
WAC 388-73-408

EVENING AND NIGHT-

"TIME CARE. (1) A day care provider offering care
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during evening and nighttime hours shall adapt the pro-
gram and equipment and plan for staffing to meet the
physical and emotional needs of children away from
their families at night.

(2) The child care staff to child ratio shall remain the
same as during daytime care. During sleeping hours, all
children shall be within visual range or listening distance
of a staff member.

(3) Grouping of children shall be arranged so the
sleeping children are not disturbed by the arrival or
pickup of other children.

(4) Children in evening care shall be served a nutri-
tious dinner, if not fed the dinner meal at home prior to
arrival, and a bedtime snack. Children in nighttime care
shall be served a nutritious breakfast if they remain in
care after the usual breakfast hour. See WAC 388-73-
144 (nutrition).

NEW SECTION

WAC 388-73-410 INFORMATION TO PAR-
ENTS. The parent shall be supplied with the following
information in written form: A typical daily schedule of
activities; admission requirements and enrollment proce-
dures; hours of operation; meals and snacks served; fees
and payment plan; regulations concerning sick children;
transportation arrangements and arrangements for trips,
disciplinary policies, and religious activities, if any.

NEW SECTION

WAC 388-73-412 TODDLERS AND PRE-
SCHOOL CHILDREN. The program for children who
are walking but not yet in the first grade shall be
planned to promote large muscle development, intellec-
tual and social-emotional development and good health
habits.

NEW SECTION

WAC 388-73-420 ORIENTATION AND
TRAINING—FAMILY DAY CARE HOME. Appli-
cants and family day care licensees shall attend orienta-
tion and training programs provided, arranged or
approved by the department.

NEW SECTION

WAC 388-73-422 CAPACITY—FAMILY DAY
CARE HOME. (1) No family day care home shall be
licensed for more than six children; such number shall
be reduced by the number of licensee's own children and
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foster children under twelve years of age who are on the
premises.

(2) A family day care home may provide care for
more than six children provided that:

(a) None of the additional children are in care for
more than three hours; and

(b) In no event shall the total number of children un-
der twelve years of age on the premises exceed ten; and

(c) Whenever there are more than eight children on
the premises or whenever there are more than six chil-
dren on the premises any of whom are under two years

of age, the day care provider shall be assisted by a com- -

petent person who is at least sixteen years of age.

(3) No family day care home shall care for more than
two children under two years of age, including the licen-
see's own and foster children under two years of age.

NEW SECTION

WAC 388-73-424 FAMILY DAY CARE—PRO-
GRAM AND EQUIPMENT. (1) A variety of play
equipment suitable to the ages of the child and suitable
for such activities as climbing, pulling, pushing and rid-
ing shall be provided. Equipment shall be constructed
and maintained to minimize chances of accidents. Toys
which might be ingested by infants or which are other-
wise hazardous to young children shall be removed from
areas in which they are playing.

There shall be a variety of suitable indoor play equip-
ment including, but not limited to, art materials, musical
materials and toys suitable for table—top play.

(2) Children shall be under close supervision of an
adult and within easy hearing distance at all times. If
the absence of the day care parent is necessary, the child
must be left in charge of a competent adult. With writ-
ten parental permission, school age children may visit
neighborhood friends and participate in community
activities.

(3) The day care parent shall develop a planned pro-
gram of both group and individualized activities with the
day care parent playing an active role, as well as periods
of free play, designed to promote the physical, mental
and social skills of the children under care.

(4) Adequate play space shall be available both in-
doors and out. The outdoor play area shall be fenced if
conditions require.

NEW SECTION

WAC 388-73-426 FAMILY DAY CARE—FIRE
SAFETY. Each family day care home shall comply with
the fire safety requirements specified in WAC 388-73-
310.

NEW SECTION

WAC 388-73-430 CAPACITY—LIMITATIONS
ON AGES AND NUMBERS—MINI-DAY CARE
CENTERS. No mini-day care program shall be licensed
for more than twelve children.

(1) During evening and nighttime hours and during
the summer months or other extended school vacation
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period, such number shall be reduced by the number of
licensee's own children and foster children under twelve
years of age regularly on the premises.

(2) During the school year, such number shall be re-
duced by the number of licensee's own children and
foster children of preschool age regularly on the
premises.

(3) No mini-day care program shall care for more
than four children under two years of age, including the
licensee's and staff's own and foster children under two
years of age on the premises.

NEW SECTION

WAC 388-73-432 STAFFING—MINI-DAY
CARE PROGRAM. (1) At least two staff shall be
present:

(a) Whenever more than two infants are under care;
or

(b) Whenever more than six children, any of whom
are under two years of age, are on the premises; or

(c) Whenever more than eight children, any of whom
are under three years of age, are on the premises; or

(d) Whenever more than ten children are on the
premises.

(2) Whenever there is only one staff member present,
there shall be a second staff member readily available in
case of an emergency.

NEW SECTION

WAC 388-73-434 QUALIFICATIONS OF LI-
CENSEE—MINI-DAY CARE. To obtain a license for
a mini—day care program the applicant shall have com-
pleted at least two years of satisfactory service as a li-
censed family day care home, or have an equivalent
amount of training in group care of preschool aged chil-
dren, or have an equivalent combination of training and
experience; and have completed or have a plan to com-
plete within a reasonable time a course in early child-
hood development/education.

NEW SECTION

WAC 388-73-436 QUALIFICATIONS OF
CHILD CARE STAFF—MINI-DAY CARE. All child
care staff shall be at least sixteen years of age, but in no
case shall a person under eighteen be assigned sole re-
sponsibility for a group of children.

NEW SECTION

WAC 388-73-438 PROGRAM AND EQUIP-
MENT—MINI-DAY CARE. (1) Separate play areas
shall be available for children who are under one year of
age or not walking, and older children.

(2) A variety of suitable outdoor play equipment shall
be available for such activities as climbing, pulling,
pushing and riding. Equipment shall be constructed and
maintained to minimize chances of accidents.

(3) There shall be a variety of suitable indoor play
equipment including but not limited to art materials,
musical materials and toys suitable for table-top play.
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Toys which might be ingested by infants or are other-
wise hazardous to younger children shall be removed
from areas in which they are playing.

(4) Children shall be under close supervision of an
adult and within easy hearing distance at all times. If
the absence of any staff member is necessary, the chil-
dren must be left in the charge of a competent adult.

(5) With written parental permission, school-age
children may visit neighborhood friends and participate
in community activities.

(6) The applicant/licensee shall develop a planned
program of both group and individualized activities with
the providers of care playing an active role, as well as
periods of free play, designed to promote the physical,
mental and social skills of the children under care.

NEW SECTION

WAC 388-73-440 PLAY AREAS—MINI-DAY
CARE. (1) Except for facilities which provide strictly
drop—in care, the facility shall have an appropriately
equipped, safe outdoor play area which directly adjoins
the indoor facilities or which can be reached by a safe
route and method approved by the department. The
playground shall contain a minimum of seventy—five
square feet per child. If programming is such that only a
portion of the group uses the playground at one time, the
size may be reduced correspondingly. The outdoor play
area shall be fenced if conditions require.

(2) Adequate indoor play space shall be available.
Play, dining and napping may be carried on in the same
room (exclusive of bathrooms, kitchens, hallways and
closets), provided it is of sufficient size, and program-
ming is such that usage of the room for one purpose does
not interfere with the usage for its other purposes. If
cots and mats are removed when not in use, a minimum
of thirty-five square feet per child is required. For chil-
dren requiring cribs, the area used for play and napping
shall contain a minimum of fifty square feet per child.

NEW SECTION

WAC 388-73-450 REQUIRED PERSONNEL—
DAY CARE CENTERS. Each day care center shall
have the following minimum staff:

(1) A director responsible for the overall management
of the day care center's facility and its operation, and a
program supervisor responsible for the planning and su-
pervision of the child care and children's activities pro-
gram. The director and program supervisor may be one
and the same person if he or she is qualified for both
positions. One or the other shall normally be on the
premises while children are in care and another compe-
tent person left in charge during their temporary
absence.

(a) The director shall be at least twenty—one years of
age and shall have the management and supervisory
skills necessary for the proper administration of the day
care center, including the maintenance of necessary re-
cords, the management of the agency's finances, and the
maintenance of positive relationships with staff, parents
and the community as evidenced by appropriate refer-
ences and on—the—job performance.
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(b) The program supervisor shall be at least twenty—
one years of age, and shall have a knowledge of child
growth and development and techniques of guiding
children's behavior and the ability to plan programs to
meet the needs of the children served as evidenced by
appropriate references and on—the—job performance. He
or she shall have had at least two years successful expe-
rience working with children of the same age level as
those served by the center and shall have completed for-
ty—five college quarter credit hours in early childhood
education/development or an equivalent educational
background; or be a certified child development
associate; or have a plan approved by the department for
the achievement of such training within a reasonable pe-
riod of time. For centers serving school-age children
only, courses in education, recreation or physical educa-
tion may be substituted for the required training.

(c) The director and program supervisor may also
serve as child care staff to the extent that such role does
not interfere with their management and supervisory
responsibilities.

(2) Child care staff. Persons responsible for the direct
care and supervision of the children and free of other
duties while serving in such role, whether paid staff or
volunteers, shall be provided for each group of children
as follows:

(a) Number of child care staff:

Ratio of Staff Maximum Size

Age of Children to Children  of Group
1 month through 11 months 1:5 10

12 months through 29 months 1:7 14

30 months through 47 months 1:10 20

48 months and older 1:10* 20

* or major fraction of such number computed on the
basis of the total number of children of such ages in care

The above child care staff to child ratio shall be main-
tained both indoors and out and on field trips. Children
shall be grouped according to their ages as indicated
above. The department may approve reasonable varia-
tions related to the groupings and activities of the chil-
dren as long as the children are adequately supervised
and the total required number of staff is maintained.

_ During the children's rest periods the ratio shall be
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maintained but child care staff may be involved in other
activities so long as they remain on the premises and
each child is within visual or auditory range of a staff
member.

(b) Minimum staff on duty
At least two staff (at least one of whom is a child care
staff) shall be present:

(i) Whenever more than six children, any of whom are
under two years of age, are on the premises; or

(i) Whenever more than eight children, any of whom
are under three years of age, are on the premises; or

(iii) Whenever more than ten children are on the
premises. '
Whenever there is only one staff member present, there
shall be a second staff member readily available in case
of an emergency.

(¢) Qualifications of child care staff. All child care
staff shall be at least sixteen years of age, but in no case
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shall a person under eighteen be assigned sole responsi-
bility for a group of children.

NEW SECTION

WAC 388-73-452 PROGRAM—DAY CARE
CENTERS. The agency shall implement a program de-
signed to meet the developmental needs of the various
age groups served and in consideration of the cultural
and other particular needs of individual children or
groups of children. The program shall provide for a bal-
ance between free play and organized activities, between
individual play and the sharing of experiences among
children; and shall promote individual contact between
staff and child. There shall be a reasonable regularity of
activities from day to day, but allowance shall be made
for a variety of special events. Children of all ages shall
spend a portion of the day outdoors, weather permitting.
Each day care facility shall have a program plan evi-
denced by a written daily schedule and periodic staff
meetings for planning purposes.

NEW SECTION

WAC 388-73-454 TODDLERS AND PRE-
SCHOOL CHILDREN-—-DAY CARE CENTERS.
Ambulatory children between one year and two and
one—half years of age may be grouped with older chil-
dren during their waking hours provided that the total
number of children to a group does not exceed ten and
two staff members are assigned to the group.

NEW SECTION

WAC 388-73-458 FURNISHINGS AND
EQUIPMENT—DAY CARE CENTERS. (1) Furni-
ture shall be safe, durable, easily cleaned, and child—
sized or appropriately adapted for ages of children
served. Equipment shall be sturdy, well-constructed, in
good condition, safe and free of sharp, loose or pointed
parts. Furniture and equipment shall not block exits.

(2) The center shall provide equipment of sufficient
quantity and variety to carry out the required program
and to provide every child with the opportunity for
physical and intellectual development. The selection of
equipment shall provide opportunities for play alone or
in groups and there shall be an appropriate number of
materials from each of the following categories: Art
supplies, blocks and accessories, books, housekeeping
furniture and props, manipulative toys, musical instru-
ments, science materials, water play supplies, props for
dramatic play, and large muscle equipment.

NEW SECTION

WAC 388-73-460 PLAY AREAS—DAY CARE
CENTERS. The requirements for play areas specified
for mini—day care centers in WAC 388-73-440 also ap-
ply to day care centers.

NEW SECTION

WAC 388-73-500 DAY TREATMENT CEN-
TER. The rules in WAC 388-73-500 through 388-73-
550 apply exclusively to licensing day treatment centers.
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NEW SECTION

WAC 388-73-502 FUNCTION OF DAY
TREATMENT PROGRAM. A day treatment program
is an integrated educational and therapeutic group expe-
rience provided during part of the twenty—four hour day,
usually throughout the five day week, for the emotional-
ly disturbed child who does not require twenty—four hour
residential care but who is unable to adjust to school
programs because of disruptive behavior, family stress,
learning disability or other serious emotional handicaps
and/or who for similar reasons is unable to profit sub-
stantially from "outpatient” child guidance clinic ser-
vices and related programs.

NEW SECTION

WAC 388-73-504 PERSONNEL. A day treat-
ment program shall have the following staff:

(I) A director responsible for the overall management
of the agency's facilities and its operation and a program
supervisor responsible for the implementation and super-
vision of the agency's child care and treatment program.
The director and the program supervisor may be one and
the same person if he or she is qualified for both posi-
tions. One or the other shall normally be on the premises
while the children are in care and another competent
person left in charge during their temporary absence.

(a) The director shall be at least twenty—one years of
age and shall have the management and supervisory
skills necessary for the proper administration of the
agency, including the maintenance of necessary records,
the management of the agency's finances and the main-
tenance of positive relationship with staff, parents and
the community as evidenced by appropriate references
and on-the—job performance.

(b) The program supervisor shall be at least twenty—
one years of age and shall have a knowledge of child
growth and development, the origin and treatment of
deviant behavior, techniques of guiding children's be-
havior and the ability, in conjunction with the director,
board and other staff, to implement programs to meet
the needs of the children served. He or she shall have at
least a master's degree in social work, clinical psycholo-
gy or closely related field.

(2) Psychiatrist — The agency shall receive regular
consultation from a child psychiatrist.

(3) Psychologist — The agency shall provide or ar-
range for the services of a psychologist for the adminis-
tration of psychological testing and related services.

(4) Teaching staff — The agency shall provide/arrange
for teaching staff by certified teachers qualified by
training or experience in remedial education.

(5) Group counselors — Group counselors shall be
persons who are qualified by training or by experience in
the care of disturbed children.

NEW SECTION

WAC 388-73-506 RATIO OF COUNSELOR
AND TEACHING STAFF TO CHILDREN. There
shall be sufficient group counselors and teachers that the
children are normally in groups of no more than six un-
der the supervision of one or the other of such staff.
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NEW SECTION

WAC' 388-73-508 PROGRAM. The agency shall
submit a detailed written program description for de-
partmental approval outlining the educational, recrea-
tional, and therapeutic services to be provided to the
child and his family and a sample of the schedule of
daily activities for persons in care.

NEW SECTION

WAC 388-73-510 ILL CHILDREN. The require-
ments for care of ill children specified for day care pro-
viders in WAC 388-73-404 also apply to day treatment
programs.

NEW SECTION

WAC 388-73-512 PLAY AREAS. The require-
ments for play areas specified for mini-day care pro-
grams and day care centers in WAC 388-73-440 also
apply to day treatment programs.

NEW SECTION

WAC 388-73-600 GROUP CARE FACILITIES.
The rules in WAC 388-73-600 through 388-73-650
apply exclusively to licensing of group care facilities.

NEW SECTION

WAC 388-73-602 FUNCTION OF GROUP
CARE FACILITY. A group care facility normally
serves children who are six years of age and older who:

(1) Need foster care but who cannot ordinarily adjust
to the close, personal relationships normally required by
a foster family home;

(2) Need emergency placement pending more perma-
nent planning or during temporary disruption of a cur-
rent placement;

(3) Are emotionally disturbed or physically or men-
tally handicapped, or whose behavior is unacceptable to
most foster family home parents: PROVIDED, That the
agency, through its own program or by the marshalling
of appropriate community resources, can provide the
necessary specialized services that may be required by
the group which the facility serves.

NEW SECTION

WAC 388-73-604 DAILY ACTIVITY PRO-
GRAM. The agency shall submit a detailed written pro-
gram description for departmental approval outlining the
educational, recreational, and therapeutic services to be
provided to the child and his family, a schedule of typi-
cal daily activities for persons in care, and a statement
of religious practices, if any.

NEW SECTION

WAC 388-73-606 REQUIRED POSITIONS. An
agency shall provide staff in accordance with the follow-
ing requirements:

(1) A director who shall be responsible for the general
management and administration of the agency's pro-
gram. This person shall be at least twenty—one years of
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age and possess ability to understand the role of the
agency in meeting the needs of children and to work
with representatives of appropriate agencies. This person
shall have had a bachelor's degree in a social science or
closely allied field or shall have had a minimum of two
years' experience working in a group care facility or as a
foster parent with a letter of recommendation from the
licensing agency and/or supervising agency.

(2) Child care staff whose primary duties are the care,
supervision, and guidance of children. Such staff shall be
at least eighteen years of age. Staff under twenty—one
years of age shall be under the immediate supervision of
staff who are at least twenty—one years of age.

(a) During the waking hours of the children there
shall be at least one child care staff member on duty for
every eight children or major fraction (five or more) of
such number of children on the premises.

The director and support and maintenance staff may
serve as child care staff when not involved in other du-
ties, provided the required number of child care staff is
maintained.

(b) Whenever more than eight children are on the
premises at least two adults (including at least one child
care staff) shall be on duty. During nighttime hours "on
duty” staff may include staff who sleep in the group care
facility and who are available to the children. During
sleeping hours there shall be at least one adult in prox-
imity to the children.

(c) Agencies caring for very young children or for
children presenting emotional disturbance, physical
handicaps or mental retardation shall provide such addi-
tional child care staff and professional services for the
children as the department requires.

(d) Whenever only one child care staff is on duty,
there shall be a second person on call.

(3) Relief staff to enable all staff to have the equiva-
lent of two days off a week.

NEW SECTION

WAC 388-73-608 NURSING SERVICE. Group
care facilities having as their major purpose the care of
chronically ill or severely handicapped children shall
make arrangements for regular nursing consultation, in-
cluding at least one weekly on-site visit, by a registered
nurse currently licensed by the state of Washington.
His/her name, address, and telephone number shall be
readily available. The nurse shall assist the agency in
implementing a program which provides for periodic
health supervision of all children and for follow~up care
of special health needs as identified by the child's physi-
cian or noted by agency personnel. The nurse shall ad-
vise and assist nonmedical personnel in maintaining
medical records, meeting daily health needs and caring
for children with minor illnesses and injuries.

NEW SECTION

WAC 388-73-610 REQUIRED ROOMS, AREAS
AND EQUIPMENT—GROUP CARE FACILITIES.
There shall be rooms and areas of sufficient size and
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properly equipped to accommodate the number of chil-
dren served. The following rooms or areas shall be
provided:

(1) Living room. There shall be at least one comfort-
ably furnished living room.

(2) Dining area. An attractive dining area shall be
provided of sufficient capacity to accommodate the
group comfortably.

(3) Staff quarters. Rooms for staff on night supervi-
sion shall be separate from but in proximity to the
sleeping rooms of the children.

(4) Recreation area. When there are more than twelve
occupants, at least one separate indoor area shall be
provided, sufficient in size and location, for recreational
and informal education activities.

(5) Offices. There shall be a room or area that can be
used as an administrative office. Suitable offices shall be
provided for social service staff. In facilities caring for
fewer than thirteen children such offices may be com-
bined with the administrative office.

(6) Visiting area. There shall be space provided where
privacy can be achieved for the use of visitors.

NEW SECTION

WAC 388-73-700 MATERNITY SERVICES.
The rules in WAC 388-73-700 through 388-73-750
apply exclusively to the licensing of an agency providing
or arranging maternity service.

NEW SECTION

WAC 388-73-702 TYPES OF SERVICES. (1)
Day programs for mothers. A day program provides
pregnant or delivered young women training in child
care, help with adjustment problems, counseling and so-
cial planning, infant care as needed and academic or vo-
cational training as appropriate during part of the
twenty—four hour day in a facility suitable for such
purposes.

(2) Residential care for mothers and infants. Residen-
tial care for a group of mothers and their infants pro-
vides a group living facility on a twenty—four hour basis,
guidance, family life education, and child care for resi-
dents who need it, and academic and/or vocational
training when appropriate.

(3) Foster family home care. The placement of preg-
nant girls and women and mothers with infants in prop-
erly licensed foster family homes.

(4) Residential care for expectant mothers (maternity
home). A maternity home serves as a group living facili-
ty to provide residential and treatment on a twenty-four
hour basis to expectant unmarried mothers during the
period of their pregnancy and the immediate postpartum
period.

NEW SECTION

WAC 388-73-704 DAILY ACTIVITIES PRO-
GRAM. The agency shall submit a detailed written pro-
gram description for departmental approval outlining the
educational, recreational, and therapeutic services to be
provided to persons in care, a schedule of typical daily

[49]

WSR 78-10-006

activities for persons in care, and a statement of reli-
gious practices, if any.

NEW SECTION

WAC 388-73-706 ELIGIBILITY FOR SERV-
ICE—REQUIRED SERVICES. (1) Eligibility for serv-
ice shall not be contingent upon a parent's decision to
keep or relinquish her child.

(2) Services required herein need not necessarily be
provided directly by the licensee in each instance. How-
ever, if not provided directly, it is the responsibility of
the licensee to arrange for such services through formal
agreements with other community resources or to other-
wise assist mothers in the program to obtain appropriate
and needed services.

NEW SECTION

WAC 388-73-708 REQUIRED PERSONNEL.
(1) A director shall be employed, who is at least twenty—
one years of age and who is a mature person especially
equipped by training, experience and personal qualities
to insure an effective program, staff development and
efficient administration. That person must possess an
understanding of the program to be administered and
have demonstrated such leadership and supervisory abil-
ity as will insure harmonious relationships and effective
performance of agency personnel.

(2) Consultants and other specialists. Specialists in
mental health, education, religion, and law shall also be
available as needed for work with agency staff, as well
as with the parent. Specialists used by the agency shall
meet the full requirements of professional competence in
their respective fields. There shall be a written agree-
ment between the agency and each consultant specifying
the conditions of consultation.

(3) Residential staff. Residential programs providing
twenty—four hour care to expectant mothers or to moth-
ers and their infants shall employ residential staff in
sufficient numbers to insure that the physical and emo-
tional needs of the residents are met. Residential staff
are staff who are in charge of supervision of the day—to—
day living situation. Such staff may carry out mainte-
nance tasks which do not detract from their primary
function.

(a) Residential staff shall be on duty in a ratio of one
such staff to every eight mothers or major fraction
thereof. When more than eight mothers are on the
premises, at least two adults (including at least one resi-
dential care staff) shall be on duty. Additional staff may
be required under certain circumstances, as required by
the department.

(b) On duty staff may include persons who sleep on
the premises but who are available to the residents as
needed during the nighttime hours. In homes which care
for fewer than ten persons, at least one stafi shall be
physically present with an additional person available
"on call" at all times.

(4) Relief staff. Sufficient relief staff shall be avail-.
able to allow all staff the equivalent of two days off a
week.
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NEW SECTION

WAC 388-73-710 GUIDANCE AND COUN-
SELING. (1) All maternity service programs shall pro-
vide information and referral service and guidance and
counseling to every person who applies for care.

(2) Guidance and counseling may take the form of
individual or group counseling sessions. Areas to be in-
cluded are: Living arrangements, medical care planning,
legal services, vocational or educational guidance, plans
for the child, financial, emotional or psychological prob-
lems, relations with parents and unwed father and fol-
low—up for those leaving the program.

NEW SECTION

WAC 388-73-712 HEALTH EDUCATION. All
maternity service programs shall make provisions for
skilled instruction in the nature and need for postnatal
and pediatrics care, contraception, nutritional require-
ments for mother and child, child health and develop-
ment, and, for expectant mothers, the hygiene of
pregnancy, suitable preparation for childbirth, the phys-
iological changes which occur, the events and procedures
used in examination, and childbirth.

NEW SECTION

WAC 388-73-714 FAMILY LIFE EDUCATION.
All maternity service programs shall provide or arrange
for classes in family life such as: Home management and
consumer education, child-rearing techniques, and fam-
ily planning.

NEW SECTION

WAC 388-73-716 LEISURE TIME ACTIVI-
TIES. Programs shall be planned so that leisure time is
used creatively, to accommodate the need for privacy
when required and permit sufficient physical exercise to
retain satisfactory body conditioning. Programs for
mothers and infants must afford mothers some leisure
time apart from their children as well as time with their
children.

NEW SECTION

WAC 388-73-718 CHILD CARE. Programs serv-
ing parents with children have the responsibility for pro-
viding or assisting the parent in arranging for child care
when parents are working or in school and at other ap-
propriate times. Provisions shall be made for maximum
interaction between mother and child in the child care
arrangement. The child care facility, whether within the
agency or without, shall meet the appropriate licensing
requirements for day care facilities.

NEW SECTION

WAC 388-73-720 MEDICAL SERVICE. (1)
Each expectant mother and mother and infant shall be
under the medical supervision of a physician.

(2) Consultation by specialists shall be provided when
requested by the physician.

(3) For expectant mothers:
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(a) Deliveries shall be in a licensed hospital or ap-
proved birthing facility. The length of hospitalization
shall depend upon the mother's physician and the facili-
ties and nursing care available in the maternity home.

(b) Postpartum medical examinations shall be provid-
ed at the end of six weeks and earlier, if indicated. An
entry shall be made in mother's record to indicate the
date of the postpartum examination and name of the
examining physician. If a postpartum examination is not
provided, the record should indicate the reasons.

(¢c) No expectant mother who has a known or sus-
pected infectious disease shall be admitted or retained in
group care.

NEW SECTION

WAC 388-73-722 REQUIRED ROOMS, AR-
EAS, EQUIPMENT. (1) The required rooms, areas and
equipment specified for group care facilities in WAC
388-73-610 apply to maternity homes and also residen-
tial care for mothers and infants.

(2) The required rooms, areas and equipment speci-
fied for group care facilities in WAC 388-73-610 except
for living rooms, dining areas, staff quarters and recrea-
tional areas, also apply to day programs for mothers.

(3) Facilities for medical and nursing care. In agen-
cies in which medical clinics are held, there shall be a
separate adequately equipped examination room. Ade-
quate nursing equipment shall be provided as necessary.

REPEALER

hapter 388-75 WAC is repealed in its entirety as

Hows:

(1) WAC 388-75-003

(2) WAC 388-75-006
TIES UNLAWFUL.

(3) WAC 388-75-009
AGENCY.

(4) WAC 388-75-012
RULES.

(5) WAC 388-75-015 AGENCIES TO BE LI-
CENSED—DEFINITIONS—CATEGORIES.

(6) WAC 388-75-018 EXEMPTIONS—FACILI-
TIES NOT SUBJECT TO LICENSING.

(7) WAC 388-75-021 CERTIFICATION OF EX-
EMPT PROGRAM OR FACILITY.

(8) WAC 388-75-024 CERTIFICATION OF
DRUG TREATMENT CENTER.

(9) WAC 388-75-027 APPLICATION FOR
LICENSE.

(10) WAC 388-75-030 LICENSES FOR HOMES
UNDER SUPERVISION OF LICENSED AGENCY.

(11) WAC 388-75-031 LICENSURE OF STAFF
MEMBERS.

(12) WAC 388-75-033
APPROVAL.

(13) WAC 388-75-036

DEFINITIONS.
NONLICENSED FACILI-

ACTION AGAINST

EXCEPTIONS TO

FIRE MARSHAL'S

HEALTH APPROVAL.

(14) WAC 388-75-039 LOCAL ORDI-
NANCES—EFFECT OF.
(15) WAC 388-75-042 CHARACTER

REFERENCES.
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(16) WAC 388-75-045 DURATION AND PRO-

VISIONS OF LICENSE.

(17) WAC 388-75-048 RENEWAL OF
LICENSE.

(18) WAC 388-75-051 PROVISIONAL
LICENSE.

(19) WAC 388-75-054 DENIAL, REVOCA-
TION, SUSPENSION OF LICENSE.

(20) WAC 388-75-057 ADMINISTRATIVE
HEARING.

(21) WAC 388-75-060 OPERATION FOLLOW-
ING SUSPENSION OR REVOCATION OF
LICENSE.

(22) WAC 388-75-063 PERIODIC REVIEW OF
LICENSING REQUIREMENTS.

(23) WAC 388-75-066 REVIEW BY ADVISORY
COMMITTEE.

(24) WAC 388-75-069 PERIODIC VISITS AND
CONSULTATION.

(25) WAC 388-75-072 REPORTING OF INJU-
RY, DEATH, EPIDEMIC, OR CHILD ABUSE.

(26) WAC 388-75-075 RECORDS AND
REPORTS.

(27) WAC 388-75-078 DISCRIMINATION
PROHIBITED.

(28) WAC 388-75-081 AGENCY CONDUCTED
BY RELIGIOUS ORGANIZATION.

(29) WAC 388-75-084 TRANSPORTATION.

(30) WAC 388-75-087 CARE AND ADMINIS-
TRATION OF MEDICATIONS.

(31) WAC 388-75-090 PERSONNEL POLICIES.

(32) WAC 388-75-093 SPECIAL REQUIRE-
MENTS REGARDING AMERICAN INDIANS.

(33) WAC 388-75-103 CHILD PLACING
AGENCY.

(34) WAC 388-75-106 CHILD PLACING
AGENCY—GOVERNING OR ADVISORY
BOARD.

(35) WAC 388-75-109 CHILD PLACING
AGENCY—OUT-OF-STATE AGENCIES.

(36) WAC 388-75-112 CHILD PLACING
AGENCY—PERSONNEL.

(37) WAC 388-75-115 CHILD PLACING
AGENCY—OFFICE SPACE.

(38) WAC 388-75-118 CHILD PLACING
AGENCY—RECORDS.

(39) WAC 388-75-121 CHILD PLACING
AGENCY—MEDICAL CARE.

(40) WAC 388-75-124 CHILD PLACING
AGENCY—LEGAL CONSULTATION.

(41) WAC 388-75-127 CHILD PLACING
AGENCY—FOSTER CARE PLACEMENTS.

(42) WAC 388-75-130 CHILD PLACING
AGENCY—ADOPTIVE PLACEMENTS.

(43) WAC 388-75-153 FOSTER FAMILY
HOME.

(44) WAC 388-75-156 FOSTER FAMILY
HOME—CAPACITY—LIMITATIONS ON AGES
AND NUMBERS.

(45) WAC 388-75-157 FOSTER FAMILY
HOME—LIMITATION ON LICENSING.
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(46) WAC 388-75-159 FOSTER FAMILY
HOME—CHARACTERISTICS OF FAMILY.

(47) WAC 388-75-162 FOSTER FAMILY
HOME—CARE OF CHILD AND EXPECTANT
MOTHER.

(48) WAC 388-75-165 FOSTER FAMILY
HOME—REGISTER.

(49) WAC 388-75-168 FOSTER FAMILY
HOME—FIRST AID—HEALTH CARE.

(50) WAC 388-75-171 FOSTER FAMILY
HOME—RESPONSIBILITY OF PLACING AGEN-
CY—ABSENCE FROM HOME.

(51) WAC 388-75-174 FOSTER FAMILY
HOME—PHYSICAL ASPECTS OF HOME.

(52) WAC 388-75-177 FOSTER FAMILY
HOME—FIRE SAFETY.
¢ (53) WAC 388-75-203 FAMILY DAY CARE
HOME|

(54) WAC 388-75-206 FAMILY DAY CARE
HOME—CAPACITY—LIMITATIONS ON AGES
AND NUMBERS.

(55) WAC 388-75-209 FAMILY DAY CARE
HOME—CHARACTERISTICS OF FAMILY.

(56) WAC 388-75-212 FAMILY DAY CARE
HOME—PROGRAM AND EQUIPMENT.

(57) WAC 388-75-215 FAMILY DAY CARE
HOME_NUTRITION.

(58) WAC 388-75-218 FAMILY DAY CARE
HOME—DISCIPLINE.

(59) WAC 388-75-221
HOME—RECORDS.

(60) WAC 388-75-224 FAMILY DAY CARE
HOME—HEALTH CARE.

(61) WAC 388-75-227 FAMILY DAY CARE
HOME—PHYSICAL ASPECTS OF HOME.

(62) WAC 388-75-230 FAMILY DAY CARE
HOME—FIRE SAFETY.

(63) WAC 388-75-253 MINI-DAY CARE
CENTER.

(64) WAC 388-75-256 MINI-DAY CARE CEN-
TER—CAPACITY—LIMITATIONS ON AGES
AND NUMBERS.

(65) WAC 388-75-259 MINI-DAY CARE CEN-
TER—STAFFING.

(66) WAC 388-75-262 MINI-DAY CARE CEN-
TER—QUALIFICATIONS OF LICENSEE AND
STAFF.

(67) WAC 388-75-265 MINI-DAY CARE CEN-
TER—PROGRAM AND EQUIPMENT.

(68) WAC 388-75-268 MINI-DAY CARE CEN-
TER—NUTRITION.

(69) WAC 388-75-271
TER—DISCIPLINE.

(70) WAC 388-75-274
TER—RECORDS.

(71) WAC 388-75-277
TER—HEALTH CARE.

(72) WAC 388-75-280 MINI-DAY CARE CEN-
TER—PHYSICAL FACILITIES.

(73) WAC 388-75-283 MINI-DAY CARE CEN-
TER—FIRE SAFETY.

(74) WAC 388-75-303 DAY CARE CENTER.

FAMILY DAY CARE

MINI-DAY CARE CEN-

MINI-DAY CARE CEN-

MINI-DAY CARE CEN-
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(75) WAC 388-75-306 DAY CARE CENTER—
REQUIRED PERSONNEL.

(76) WAC 388-75-309 DAY CARE CENTER—
STAFF TRAINING.

(77) WAC 388-75-312 DAY CARE CENTER—
PROGRAM.

(78) WAC 388-75-315 DAY CARE CENTER—
MAXIMUM HOURS—REST PERIODS.

(79) WAC 388-75-318 DAY CARE CENTER—
DISCIPLINE.

(80) WAC 388-75-321
INFANT CARE.

(81) WAC 388-75-324 DAY CARE CENTER—
TODDLERS AND PRESCHOOL CHILDREN.

(82) WAC 388-75-327 DAY CARE CENTER—
SCHOOL-AGE CHILDREN.

(83) WAC 388-75-330 DAY CARE CENTER—
HANDICAPPED CHILDREN.

(84) WAC 388-75-333 DAY CARE CENTER—
DROP-IN CARE.

(85) WAC 388-75-336 DAY CARE CENTER—
EVENING AND NIGHTTIME CARE.

(86) WAC 388-75-339 DAY CARE CENTER—
FURNISHINGS AND EQUIPMENT.

(87) WAC 388-75-342 DAY CARE CENTER—
CHILDREN'S RECORDS.

(88) WAC 388-75-345 DAY CARE CENTER—
PARENT-CENTER RELATIONSHIPS.

(89) WAC 388-75-348 DAY CARE CENTER—
NUTRITION.

(90) WAC 388-75-351 DAY CARE CENTER—
TUBERCULOSIS TESTS FOR STAFF.

(91) WAC 388-75-354 DAY CARE CENTER—
MEDICAL POLICIES.

(92) WAC 388-75-357 DAY CARE CENTER—
FIRST AID.

(93) WAC 388-75-360 DAY CARE CENTER—
HEALTH HISTORY—PHYSICAL EXAM.

(94) WAC 388-75-363 DAY CARE CENTER—
IMMUNIZATIONS. .

(95) WAC 388-75-366 DAY CARE CENTER—
ILL CHILDREN—ILLNESS AND ACCIDENT
REPORT.

(96) WAC 388-75-369 DAY CARE CENTER—
SITE AND COMMUNICATIONS—OUTDOOR
PLAY AREA.

(97) WAC 388-75-372 DAY CARE CENTER—
SAFETY AND MAINTENANCE.

(98) WAC 388-75-375 DAY CARE CENTER—
REQUIRED ROOMS, AREA, EQUIPMENT.

(99) WAC 388-75-378 DAY CARE CENTER—
SEWAGE AND LIQUID WASTES.

(100) WAC 388-75-381 DAY CARE CENTER—
PEST CONTROL.

(101) WAC 388-75-384 DAY CARE CENTER—
LAUNDRY.

(102) WAC 388-75-387 DAY CARE CENTER—
WATER SUPPLY AND PLUMBING.

(103) WAC 388-75-390 DAY CARE CENTER—
FLOORS, WALLS, CEILINGS, WINDOWS.

DAY CARE CENTER—
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(104) WAC 388-75-393 DAY CARE CENTER—
VENTILATION—ROOM TEMPERATURE—
LIGHTING.

(105) WAC 388-75-396 DAY CARE CENTER—
FIRE SAFETY.

(106) WAC 388-75-403 DAY TREATMENT
CENTER.

(107) WAC 388-75-406 DAY TREATMENT
CENTER—FUNCTION OF DAY TREATMENT
PROGRAM.

(108) WAC 388-75-409 DAY TREATMENT
CENTER—GOVERNING OR ADVISORY BOARD.

(109) WAC 388-75-412 DAY TREATMENT
CENTER—PERSONNEL.

(110) WAC 388-75-415 DAY TREATMENT
CENTER—RATIO OF COUNSELOR AND
TEACHING STAFF TO CHILDREN.

(111) WAC 388-75-418 DAY TREATMENT
CENTER—PERSONNEL—GENERAL
QUALIFICATIONS.

(112) WAC 388-75-421 DAY TREATMENT
CENTER—TUBERCULOSIS TESTS FOR STAFF.

(113) WAC 388-75-424 DAY TREATMENT
CENTER—PROGRAM.

(114) WAC 388-75-428 DAY TREATMENT
CENTER—SOCIAL STUDY—CASE PLAN.

(115) WAC 388-75-430 DAY TREATMENT
CENTER—DISCIPLINE.

(116) WAC 388-75-433
CENTER—EDUCATION.

(117) WAC 388-75-436
CENTER—HEALTH.

(118) WAC 388-75-439
CENTER—NUTRITION.

(119) WAC 388-75-442 DAY TREATMENT
CENTER—SITE AND COMMUNICATIONS—
OUTDOOR PLAY AREA.

(120) WAC 388-75-445 DAY TREATMENT
CENTER—SAFETY AND MAINTENANCE.

(121) WAC 388-75-448 DAY TREATMENT
CENTER—REQUIRED ROOMS, AREA,
EQUIPMENT.

(122) WAC 388-75-451 DAY TREATMENT
CENTER—SEWAGE AND LIQUID WASTES.

(123) WAC 388-75-454 DAY TREATMENT
CENTER—PEST CONTROL.

(124) WAC 388-75-457 DAY TREATMENT
CENTER—LAUNDRY.

(125) WAC 388-75-460 DAY TREATMENT
CENTER—WATER SUPPLY AND PLUMBING.
(126) WAC 388-75-463 DAY TREATMENT
CENTER—FLOORS, WALLS, CEILINGS,

WINDOWS.

(127) WAC 388-75-466 DAY TREATMENT
CENTER—VENTILATION—ROOM TEMPERA-
TURE—LIGHTING.

(128) WAC 388-75-469 DAY TREATMENT
CENTER—FIRE SAFETY.

(129) WAC 388-75-503 GROUP HOME.

(130) WAC 388-75-506 GROUP HOME—
DESCRIPTION.

DAY TREATMENT

DAY TREATMENT

DAY TREATMENT
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(131) WAC 388-75-509 GROUP HOME—
FUNCTION.

(132) WAC 388-75-512  GROUP HOME—GOV-
ERNING OR ADVISORY BOARD.

(133) WAC 388-75-515 GROUP HOME—PER-
SONNEL—GENERAL QUALIFICATIONS.

(134) WAC 388-75-518 GROUP HOME—TU-
BERCULOSIS TESTS FOR STAFF.

(135) WAC 388-75-521 GROUP HOME—RE-
QUIRED POSITIONS.

(136) WAC 388-75-524
CIAL SERVICE.

(137) WAC 388-75-527
EDUCATION.

(138) WAC 388-75-530
NOMIC EXPERIENCES.

(139) WAC 388-75-533
ITUAL TRAINING.

(140) WAC 388-75-536 GROUP HOME—
COMMUNITY CONTACTS.

(141) WAC 388-75-539 GROUP HOME—
DISCIPLINE.

(142) WAC 388-75-542 GROUP HOME—
CLOTHING.

(143) WAC 388-75-545 GROUP HOME—RE-
QUIRED ROOMS, AREAS AND EQUIPMENT.

(144) WAC 388-75-548 GROUP HOME—SITE
AND COMMUNICATION.

(145) WAC 388-75-55 GROUP HOME—
SAFETY AND MAINTENANCE.

(146) WAC 388-75-554 GROUP HOME—SEW-
AGE AND LIQUID WASTES.

(147) WAC 388-75-557 GROUP HOME—PEST
CONTROL.

(148) WAC 388-75-560 GROUP HOME—WA-
TER SUPPLY AND PLUMBING.

(149) WAC 388-75-563 GROUP HOME—
FLOORS, WALLS, AND CEILINGS.

(150) WAC 388-75-566 GROUP HOME—
VENTILATION.

(151) WAC 388-75-569
ROOM TEMPERATURE.

(152) WAC 388-75-572
LIGHTING.

(153) WAC 388-75-575
AND FOOD SERVICES.

(154) WAC 388-75-578 GROUP HOME—
HEALTH PROGRAM—MEDICAL SERVICE FOR
CHILDREN.

(155) WAC 388-75-581 GROUP HOME—
HEALTH RECORDS FOR CHILDREN.

(156) WAC 388-75-584 GROUP HOME—FIRE
SAFETY.

(157) WAC 388-75-603 CHILD CARE
INSTITUTION.
(158) WAC 388-75-606 CHILD CARE INSTI-
TUTION—GOVERNING OR ADVISORY BOARD.
(159) WAC 388-75-609 CHILD CARE INSTI-
TUTION—PERSONNEL—GENERAL
QUALIFICATIONS.

(160) WAC 388-75-612 CHILD CARE INSTI-
TUTION—TUBERCULOSIS TESTS FOR STAFF.

GROUP HOME—SO-

GROUP HOME—

GROUP HOME—ECO-

GROUP HOME—SPIR-

GROUP HOME—

GROUP HOME—

GROUP HOME—FOOD
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(161) WAC 388-75-615 CHILD CARE INSTI-
TUTION—PERSONNEL—REQUIRED
POSITIONS.

(162) WAC 388-75-618 CHILD CARE INSTI-
TUTION—STAFF TRAINING.

(163) WAC 388-75-621 CHILD CARE INSTI-
TUTION—DISCIPLINE.

(164) WAC 388-75-624 CHILD CARE INSTI-
TUTION—SOCIAL SERVICE.

(165) WAC 388-75-627 CHILD CARE INSTI-
TUTION—EDUCATION.

(166) WAC 388-75-630 CHILD CARE INSTI-
TUTION—ECONOMIC EXPERIENCES.

(167) WAC 388-75-633 CHILD CARE INSTI-
TUTION—CLOTHING.

(168) WAC 388-75-636 CHILD CARE INSTI-
TUTION—COMMUNITY CONTACTS.

(169) WAC 388-75-639 CHILD CARE INSTI-
TUTION—SPIRITUAL TRAINING.

(170) WAC 388-75-642 CHILD CARE INSTI-
TUTION—FOOD AND FOOD SERVICES.

(171) WAC 388-75-645 CHILD CARE INSTI-
TUTION—HEALTH SERVICE.

(172) WAC 388-75-648 CHILD CARE INSTI-
TUTION—HEALTH RECORDS.

(173) WAC 388-75-651 CHILD CARE INSTI-
TUTION—NURSING SERVICE.

(174) WAC 388-75-654 CHILD CARE INSTI-
TUTION—SITE AND COMMUNICATION.

(175) WAC 388-75-657 CHILD CARE INSTI-
TUTION-—SAFETY AND MAINTENANCE.

(176) WAC 388-75-660 CHILD CARE INSTI-
TUTION—REQUIRED ROOMS, AREAS AND
EQUIPMENT.

(177) WAC 388-75-663 CHILD CARE INSTI-
TUTION—SEWAGE AND LIQUID WASTES.

(178) WAC 388-75-666 CHILD CARE INSTI-
TUTION—PEST CONTROL.

(179) WAC 388-75-669 WATER SUPPLY AND
PLUMBING.

(180) WAC 388-75-672 WATER SUPPLY AND
PLUMBING—FLOORS, WALLS, AND CEILINGS.

(181) WAC 388-75-675 WATER SUPPLY AND
PLUMBING—VENTILATION.

(182) WAC 388-75-678 WATER SUPPLY AND
PLUMBING—ROOM TEMPERATURE AND
LIGHTING.

(183) WAC 388-75-681 WATER SUPPLY AND
PLUMBING—FIRE SAFETY.

(184) WAC 388-75-703 MATERNITY
SERVICES.

(185) WAC 388-75-706 MATERNITY SER-
VICES—DEFINITION.

(186) WAC 388-75-709 MATERNITY SER-
VICES—ELIGIBILITY FOR SERVICE—RE-
QUIRED SERVICES.

(187) WAC 388-75-712 GOVERNING OR AD-
VISORY BOARD.

(188) WAC 388-75-715 GOVERNING OR AD-
VISORY BOARD—PERSONNEL—GENERAL
QUALIFICATIONS.
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(189) WAC 388-75-718 GOVERNING OR AD-
VISORY BOARD—STAFF TRAINING.

(190) WAC 388-75-721 GOVERNING OR AD-
VISORY BOARD—TUBERCULOSIS TESTS FOR
STAFF.

(191) WAC 388-75-724 GOVERNING OR AD-
VISORY BOARD—REQUIRED PERSONNEL.

(192) WAC 388-75-727 GOVERNING OR AD-
VISORY BOARD—GUIDANCE AND
COUNSELING.

(193) WAC 388-75-730 GOVERNING OR AD-
VISORY BOARD—HEALTH EDUCATION.

(194) WAC 388-75-733 GOVERNING OR AD-
VISORY BOARD—FAMILY LIFE EDUCATION.

(195) WAC 388-75-736 GOVERNING OR AD-
VISORY BOARD—_RELIGIOUS ACTIVITIES.

(196) WAC 388-75-739 GOVERNING OR AD-
VISORY BOARD—WORK ASSIGNMENTS.

(197) WAC 388-75-742 GOVERNING OR AD-
VISORY BOARD—LEISURE TIME ACTIVITIES.

(198) WAC 388-75-745 GOVERNING OR AD-
VISORY BOARD—ACADEMIC AND VOCATION-
AL INSTRUCTION.

(199) WAC 388-75-748 GOVERNING OR AD-
VISORY BOARD—CHILD CARE.

(200) WAC 388-75-751 GOVERNING OR AD-
VISORY BOARD—ECONOMIC EXPERIENCES.

(201) WAC 388-75-754 GOVERNING OR AD-
VISORY BOARD—MEDICAL SERVICE.

(202) WAC 388-75-757 GOVERNING OR AD-
VISORY BOARD—RECORDS—RECORD
KEEPING.

(203) WAC 388-75-760 GOVERNING OR AD-
VISORY BOARD—MEDICAL RECORDS.

(204) WAC 388-75-763 GOVERNING OR AD-
VISORY BOARD—SITE AND
COMMUNICATION.

(205) WAC 388-75-766 GOVERNING OR AD-
VISORY BOARD—SAFETY AND
MAINTENANCE.

(206) WAC 388-75-769 GOVERNING OR AD-
VISORY BOARD—WATER SUPPLY—
PLUMBING.

(207) WAC 388-75-772 GOVERNING OR AD-
VISORY BOARD—FLOORS, WALLS AND
CEILINGS.

(208) WAC 388-75-775 GOVERNING OR AD-
VISORY BOARD—VENTILATION—ROOM
TEMPERATURE.

(209) WAC 388-75-778 GOVERNING OR AD-
VISORY BOARD—LIGHTING.

(210) WAC 388-75-781 GOVERNING OR AD-
VISORY BOARD—SEWAGE AND LIQUID
WASTES.

(211) WAC 388-75-784 GOVERNING OR AD-
VISORY BOARD—PEST CONTROL.

(212) WAC 388-75-787 GOVERNING OR AD-
VISORY BOARD—REQUIRED ROOMS, AREAS,
EQUIPMENT.

(213) WAC 388-75-790 GOVERNING OR AD-
VISORY BOARD—FOOD AND FOOD SERVICE.
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(214) WAC 388-75-793 GOVERNING OR AD-
VISORY BOARD—FIRE SAFETY.

WSR 78-10-007
EMERGENCY RULES

DEPARTMENT OF FISHERIES
[Order 78-72—Filed September 8, 1978]

I, Gordon Sandison, director of state Department of
Fisheries, do promulgate and adopt at Olympia,
Washington, the annexed rules relating to commercial
fishing regulations.

I, Gordon Sandison, find that an emergency exists and
that the foregoing order is necessary for the preservation
of the public health, safety, or general welfare and that
observance of the requirements of notice and opportunity
to present views on the proposed action would be con-
trary to public interest. A statement of the facts consti-
tuting such emergency is season and regulations adopted
by Oregon/Washington Columbia River Compact on
September 8, 1978 in Longview, Washington.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated pursuant to RCW 75.08.080
and is intended to administratively implement that
statute.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED September 8, 1978.

By Gordon Sandison
Director

NEW SECTION

WAC 220-32-030001 AREAS & SEASONS -
COLUMBIA RIVER Notwithstanding the provisions of
WAC 220-32-030, WAC 220-32-031 and WAC 220~
32-032, it shall be unlawful to take, fish for or possess
salmon taken with gillnet gear for commercial purposes,
in Columbia River Management and Catch Reporting
Areas 1A, IB, 1C, 1D and I1E, except during the fol-
lowing seasons, in the following areas, and with the fol-
lowing mesh sizes.

(a) 6 P.M. September 10 to 6 P.M. September 12 —
Area 1 A only.

(b) 6 P.M. September 17 to 6 P.M. September 21 —
Area IA - IE.

(c) 6 P.M. September 24 to 6 P.M. September 28 -
Area 1A - IE.

(d) 6 P.M. October 1 to 6 P.M. October 5 — Area 1A
- IE.

(e) 6 P.M. October 8 to 6 P.M. October 12 — Area 1A
- 1E.

() 6 P.M. October 15 to 6 P.M. October 19 — Area
1A - 1E.




Washington State Register, Issue 78-10

(g) 6 P.M. October 22 to 6 P.M. October 26 — Area
IA - IE
(h) 6 P.M. October 29 to 6 P.M. November 2 — Area

IA - IE.
No mesh restrictions.

REPEALER

The following section of the Washington Administra-
tive Code is hereby repealed:

WAC 220-32-03000H AREAS AND SEASONS
- COLUMBIA RIVER

WSR 78-10-008
NOTICE OF PUBLIC MEETINGS

STATE HOSPITAL COMMISSION
[Memorandum, Exec. Director—September 8, 1978]

The next meeting of the State Hospital Commission is
scheduled for Thursday, September 28, 1978. (Please
note that the regularly scheduled meeting of September
14 has been cancelled.)

The meeting will be held at University Tower Hotel
beginning at 9:30 a.m.

Future Meeting Schedule:

October 12, 1978, University Tower Hotel, 9:30 a.m. — Town Hall
Meeting

November 2, 1978, University Tower Hotel, 9:30 a.m.

December 7, 8, 14, 15, 16, 21, 22 — 9:30 a.m., University Tower
Hotel

WSR 78-10-009
EMERGENCY RULES

DEPARTMENT OF FISHERIES
[Order 78-73—Filed September 11, 1978]

I, Gordon Sandison, director of state Department of
Fisheries, do promulgate and adopt at Olympia,
Washington, the annexed rules relating to commercial
salmon fishing regulations.

I, Gordon Sandison, find that an emergency exists and
that the foregoing order is necessary for the preservation
of the public health, safety, or general welfare and that
observance of the requirements of notice and opportunity
to present views on the proposed action would be con-
trary to public interest. A statement of the facts consti-
tuting such emergency is regulations adopted for
Columbia River set weekly openings on Sunday nights.

Openings previously established for Areas 2G and 2H
are also Sunday nights. Uniform openings are necessary
to maintain orderly fisheries. The salmon runs in Areas
2J and 2K do not warrant a scheduled 4 day per week
fishery.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated pursuant to RCW 75.08.080
and is intended to administratively implement that
statute.
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The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED September 11, 1978.

By Gordon Sandison
Director

NEW SECTION

WAC 220-40-02200D WILLAPA HARBOR-—
WEEKLY PERIODS Notwithstanding the provisions of
WAC 220-40-022, it shall be unlawful to take, fish for
or possess salmon taken with gill net gear, except during
the weekly open periods hereinafter designated in the
following Willapa Harbor Fishing Areas:

Area 2G:
August 21 to September 16, 1978:
6:00 p.m. Monday to 6:00 p.m. Tuesday and
6:00 p.m.
Thursday to 6:00 p.m. Friday.
September 16 to October 8, 1978:
6:00 p.m. Sunday to 6:00 p.m. Thursday
October 8 to November 1, 1978:
6:00 p.m. Sunday to 6:00 p.m. Monday
November 1 to 12:00 midnight November
30, 1978:
Open continuously.

Area 2H:
September 16 to October 8, 1978:
6:00 p.m. Sunday to 6:00 p.m. Thursday
November 1 to 12:00 midnight November
30, 1978:
Open continuously.

Areas 2J and 2K:
August 21 to September 16, 1978:
6:00 pm. Monday to 6:00 p.m. Tuesday,
and 6:00 p.m.
Thursday to 6:00 p.m. Friday.
September 16 to October 8, 1978: 6:00 p.m.
Sunday to
6:00 p.m. Monday and 6:00 p.m. Wednes-
day to 6:00 p.m.
Thursday.
October 8 to November 1, 1978: 6:00 p.m.
Sunday to
6:00 p.m. Monday.
November 1 to 12:00 midnight November
30, 1978:
Open continuously.

REPEALER

Effective immediately, the following section of the
Washington Administrative Code is hereby repealed:

WAC 220-40-02200C

Reviser's Note: The above repealer was filed in the Office of the
Code Reviser on September 14, 1978.
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EMERGENCY RULES

DEPARTMENT OF FISHERIES
[Order 78-74—Filed September 11, 1978]

I, Gordon Sandison, director of state Department of
Fisheries, do promulgate and adopt at Olympia,
Washington, the annexed rules relating to commercial
fishing regulations.

I, Gordon Sandison, find that an emergency exists and
that the foregoing order is necessary for the preservation
of the public health, safety, or general welfare and that
observance of the requirements of notice and opportunity
to present views on the proposed action would be con-
trary to public interest. A statement of the facts consti-
tuting such emergency is Chinook are no longer present
in Areas 8 and 12. The closure in area 6B is necessary to
protect Dungeness River chinook. Harvestable numbers
have been taken in Area 13B. In Area 10A and the
Green-Duwamish the remaining harvestable chinook
will be taken during the coho fishery.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated pursuant to RCW 75.08.080
and is intended to administratively implement that
statute.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED September 11, 1978.

: By Gordon Sandison
Director

NEW SECTION

WAC 220-28-006BOF CLOSED AREA Effective
immediately through September 30, 1978 it shall be un-
lawful for any fisherman, including treaty Indian fisher-
men, to take, fish for or possess salmon for commercial
purposes in that portion of Treaty Indian Salmon Man-
agement and Catch Reporting Area 6B inside and west-
erly of a line projected from Dungeness light to Kula
Kala Point with any type of gear.

NEW SECTION

WAC 220-28-010A01 CLOSED AREA Effective
immediately through September 16, 1978 it shall be un-
lawful for any fisherman, including treaty Indian fisher-
men, to take, fish for or possess salmon for commercial
purposes in that portion of Treaty Indian Salmon Man-
agement and Catch Reporting Areca 10A westerly of
aline projected from the Space Needle to Duwamish
Head, with any type of gear.

NEW SECTION

WAC 220-28-010FOC CLOSED AREA Effective
immediately, until further notice, it shall be unlawful for
any fisherman, including treaty Indian fishcrmen, to
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take, fish for or possess salmon for commercial purposes
from waters of the Green-Duwamish River and from
that portion of Treaty Indian Salmon Management and
Catch Reporting Area 10A easterly of a line projected
from the Space Needle to Duwamish Head, with any
type of gear.

NEW SECTION

WAC 220-28-013BOC CLOSED AREA Effective
September 17 through October 14, 1978, it shall be un-
lawful for any fisherman, including treaty Indian fisher-
men, to take, fish for or possess salmon for commercial
purposes with any type of gear in Treaty Indian Salmon
Management and Catch Reporting Area 13B, except
that portion of Peale Passage north of a line projected
from Unsal Point to Brisco Point and south of a line
projected due East from the northern tip of Squaxin Is-
land to where it intersects with Hartstene Island.

REPEALER

Effective immediately the following sections of the
Washington Administrative Code are hereby repealed:

WAC 220-28-006BOE CLOSED AREA (78-44)
WAC 220-28-00800M CLOSED AREA (78-57)
WAC 220-28-010FOB CLOSED AREA (78-40)
WAC 220-28-01200F CLOSED AREA (78-70)

WSR 78-10-011
EMERGENCY RULES
DEPARTMENT OF

LABOR AND INDUSTRIES
[Order 78-17—Filed September 12, 1978]

I, John C. Hewitt, director of the Department of La-
bor and Industries, do promulgate and adopt at the Di-
rector's Office, Olympia, Washington, 98504, the
annexed rules relating to Inorganic Arsenic, reflecting
OSHA's 29 CFR 1910.1018, new WAC 296-62-07347.

I, John C. Hewitt, find that an emergency exists and
that the foregoing order is necessary for the preservation
of the public health, safety, or general welfare and that
observance of the requirements of notice and opportunity
to present views on the proposed action would be con-
trary to public interest. A statement of the facts consti-
tuting such emergency is WAC 296-62-07347 has been
determined a cancer risk to workers without control of
permissible exposure limits in the work environment by
the State. Adopting these emergency rules will keep
WISHA as effective as OSHA.

Such rules are therefore adopted as emergency rules
to take effect upon filing with the code reviser.

This rule is promulgated pursuant to RCW 49.17.050
and is intended to administratively implement that
statute.

The undersigned hereby declares that he has complied
with the provisions of the Open Public Meetings Act
(chapter 42.30 RCW), the Administrative Procedure
Act (chapter 34.04 RCW) or the Higher Education Ad-
ministrative Procedure Act (chapter 28B.19 RCW), as
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appropriate, and the State Register Act (chapter 34.08
RCW).

APPROVED AND ADOPTED September 12, 1978.

By John C. Hewitt

Director

NEW SECTION

WAC 296-62-07347 INORGANIC ARSENIC.
(1) Scope and Application. This section applies to all
occupational exposures to inorganic arsenic except that
this section does not apply to employee exposures in ag-
riculture or resulting from pesticide application, the
treatment of wood with preservatives or the utilization of
arsenically preserved wood.

(2) Definitions. (a) "Action level" — a concentration
of i morgamc arsenic of 5 micrograms per cubic meter of
air (5 ,ag/m ) averaged over any eight hour period.

(b) " Authorized person" — any person specifically au-
thorized by the employer whose duties require the person
to enter a regulated area, or any person entering such an
area as a designated representative of employees for the
purpose of exercising the right to observe monitoring
and measuring procedures under subsection (5) of this
section.

(c) "Director" — the Director of the Department of
Labor and Industries, or his designated representative.

(d) "Inorganic arsenic” ~ copper aceto-arsenite and
all inorganic compounds containing arsenic except
arsine, measured as arsenic (As).

(3) Permissible Exposure Limit. The employer shall
assure that no employee is exposed to inorganic arsenic
at concentrations greatcr than 10 micrograms per cubic
meter of air (10 ug/m’), averaged over any 8-hour
period.

(4) Notification of Use. (a) By October 1, 1978, or
within 60 days after the introduction of inorganic
arsenic into the workplace, every employer who is re-
quired to establish a regulated area in his workplaces
shall report in writing to the Department of Labor and
Industries for each such workplace:

(i) The address of each such workplace;,

(ii) The approximate number of employees who will
be working in regulated areas, and

(iif) A brief summary of the operations creating the
exposure and the actions which the employer intends to
take to reduce exposures.

(b) Whenever there has been a significant change in
the information required by subsection (4)(a) of this
section, the employer shall report the changes in writing
within 60 days to the Department of Labor and
Industries.

(5) Exposure Monitoring. (a) General. (i) Determina-
tions of airborne exposure levels shall be made from air
samples that are representative of each employee's expo-
sure to inorganic arsenic over an eight-hour period.

(ii) For the purposes of this section, employee expo-
sure is that exposure which would occur if the employee
were not using a respirator.

(iiif) The employer shall collect full shift (for at least 7
continuous hours) personal samples including at least
one sample for each shift for each job classification in
each work area.
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(b) Initial Monitoring. Each employer who has a
workplace or work operation covered by this standard
shall monitor each such workplace and work operation
to accurately determine the airborne concentration of
inorganic arsenic to which employees may be exposed.

(¢) Frequency. (i) If the initial monitoring reveals
employee exposure to be below the action level the mea-
surements need not be repeated except as otherwise pro-
vided in subsection (5)(d) of this section.

(ii) If the initial monitoring, required by this section,
or subsequent monitoring reveals employer exposure to
be above the permissible exposure limit, the employer
shall repeat monitoring at least quarterly.

(iii) If the initial monitoring, required by this section,
or subsequent monitoring reveals employee exposure to
be above the action level and below the permissible ex-
posure limit the employee shall repeat monitoring at
least every six months.

(iv) The employer shall continue monitoring at the
required frequency until at least two consecutive mea-
surements, taken at least seven days apart, are below the
action level at which time the employer may discontinue
monitoring for that employee until such time as any of
the events in subsection (5)(d) of this section occur.

(d) Additional monitoring. Whenever there has been a
production, process, control or personal change which
may result in new or additional exposure to inorganic
arsenic, or whenever the employer has any other reason
to suspect a change which may result in new or addi-
tional exposures to inorganic arsenic, additional moni-
toring which complies with subsection (5) of this section
shall be conducted.

(e) Employee notification. (i) Within five working
days after the receipt of monitoring results, the employer
shall notify each employee in writing of the results
which represent that employee's exposures.

(ii) Whenever the results indicate that the representa-
tive employee exposure exceeds the permissible exposure
limit, the employer shall include in the written notice a
statement that the permissible exposure limit was ex-
ceeded and a description of the corrective action taken
to reduce exposure to or below the permissible exposure
limit.

(f) Accuracy of measurement. (i) The employer shall
use a method of monitoring and measurement which has
an accuracy (with a confidence level of 95 percent) of
not less than plus or minus 25 percent for conccntrattons
of inorganic arsenic greater than or equal to 10 ,ag/m

(ii) The employer shall use a method of monitoring
and measurement which has an accuracy (with confi- -
dence level of 95 percent) of not less than plus or minus
35 percent for conccntrattons of i morgamc arsenic great-
er than 5 ug/m’ but less than 10 ug/m’.

(6) Regulated Area. (a) Establishment. The employer
shall establish regulated areas where worker exposures
to inorganic arsenic, without regard to the use of respir-
ators, are in excess of the permissible limit.

(b) Demarcation. Regulated areas shall be
demarcated and segregated from the rest of the work-
place in any manner that minimizes the number of per-
sons who will be exposed to inorganic arsenic.
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(c) Access. Access to regulated areas shall be limited
to authorized persons or to persons otherwise authorized
by the Act or regulations issued pursuant thereto to en-
ter such areas.

(d) Provision of respirators. All persons entering a
regulated area shall be supplied with a respirator, se-
lected in accordance with subsection (8)(b) of this
section.

(e) Prohibited activities. The employer shall assure
that in regulated areas, food or beverages are not con-
sumed, smoking products, chewing tobacco and gum are
not used and cosmetics are not applied, except that these
activities may be conducted in the lunchrooms, change
rooms and showers required under subsection (12) of
this section. Drinking water may be consumed in the
regulated area.

(7) Methods of Compliance. (a) Controls. (i) The
employer shall institute at the earliest possible time but
not later than December 31, 1979, engineering and work
practice controls to reduce exposures to or below the
permissible exposure limit, except to the extent that the
employer can establish that such controls are not
feasible.

(ii) Where engineering and work practice controls are
not sufficient to reduce exposures to or below the per-
missible exposure limit, they shall nonetheless be used to
reduce exposures to the lowest levels achievable by these
controls and shall be supplemented by the use of respir-
ators in accordance with subsection (8) of this section
and other necessary personal protective equipment. Em-
ployee rotation is not required as a control strategy be-
fore respiratory protection is instituted.

(b) Compliance program. (i) The employer shall es-
tablish and implement a written program to reduce ex-
posures to or below the permissible exposure limit by
means of engineering and work practice controls.

(ii) Written plans for these compliance programs shall
include at least the following:

(A) A description of each operation in which inorgan-
ic arsenic is emitted;, e.g., machinery used, material pro-
cessed, controls in place, crew size, operating procedures
and maintenance practices,

(B) Engineering plans and studies used to determine
methods selected for controlling exposure to inorganic
arsenic,

(C) A report of the technology considered in meeting
the permissible exposure limit;

(D) Monitoring data;

(E) A detailed schedule for implementation of the en-
gineering controls and work practices that cannot be im-
plemented immediately and for the adaption and
implementation of any additional engineering and work
practices necessary to meet the permissible exposure
limit;

(F) Whenever the employer will not achieve the per-
missible exposure limit with engineering controls and
work practices by December 31, 1979, the employer
shall include in the compliance plan an analysis of the
effectiveness of the various controls, shall install engi-
neering controls and institute work practices on the
quickest schedule feasible, and shall include in the com-
pliance plan and implement a program to minimize the
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discomfort and maximize the effectiveness of respirator
use, and

(G) Other relevant information.

(iii) Written plans for such a program shall be sub-
mitted upon request to the Director, and shall be avail-
able at the worksite for examination and copying by the
Director, any affected employee or authorized employee
representatives.

(iv) The plans required by this subsection shall be re-
vised and updated at least every six months to reflect the
current status of the program.

(8) Respiratory Protection. (a) General. The employer
shall assure that respirators are used where required un-
der this section to reduce employee exposures to below
the permissible exposure limit and in emergencies. Res-
pirators shall be used in the following circumstances:

(i) During the time period necessary to install or im-
plement feasible engineering or work practice controls,

(ii) In work operations such as maintenance and re-
pair activities in which the employer establishes that en-
gineering and work practice controls are not feasible;

(iii) In work situations in which engineering controls
and supplemental work practice controls are not yet suf-
ficient to reduce exposures to or below the permissible
exposure limit; or

(iv) In emergencies.

(b) Respirator selection. (i) Where respirators are re-
quired under this section the employer shall select, pro-
vide at no cost to the employee and assure the use of the
appropriate respirator or combination of respirators
from Table I for inorganic arsenic compounds without
significant vapor pressure, or Table Il for inorganic
arsenic compounds which have significant vapor
pressure.

(ii) Where employee exposures exceed the permissible
exposure limit for inorganic arsenic and also exceed the
relevant limit for particular gasses such as sulfur
dioxide, any air purifying respirator supplied to the em-
ployee as permitted by this standard must have a com-
bination high efficiency filter with an appropriate gas
sorbent. (See footnote in Table 1)

TABLE I

RESPIRATORY PROTECTION FOR INORGANIC
ARSENIC PARTICULATE
EXCEPT FOR THOSE WITH SIGNIFICANT
VAPOR PRESSURE

Concentration of Inorganic
Arsenic (as As) or Condition

of Use. Required Respirator

(i) Unknown or greater or lesser

than 20,000 ug/m’ (20 mg/m’)

or firefighting. (A) Any full facepiece selfcon-
tained breathing apparatus
operated in positive pressure
mode.

(ii) Not greater, than 20,000

ug/m’ (20 mg/m’) (A) Supplied air respirator with
full facepiece, hood, or helmet
or suit and operated in posi-
tive pressure mode.
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Concentration of Inorganic
Arsenic (as As) or Condition

of Use. Required Respirator

(iii) Not greater than 10,000
ug/m’ (10 mg/m’) (A) Powered air-purifying respira-
tors in all inlet face coverings
wnh high efficiency filters.
!(B) Half-mask supplied air
respirators operated in positive

pressure mode.

(iv) Not greater than 500 yg/m" (A) Full facepiece air-purifying
respirator equipped  with
high—efficiency filter.! (B)

Any full facepiece supplied air
respirator. (C) Any full face-
piece self—contained breathing
apparatus.

Half-mask air-purifying res-
pirator equipped w:th high—

(v) Not greater than 100 yg/m" (A)

efficiency filter. ' (B) Any
half-mask  supplied  air
respirator.

’High—eﬂiciency filter-99.97 pct efficiency against 0.3 micrometer
monodisperse diethyl-hexyl phthalate (DOP) particles.

TABLE 11

RESPIRATORY PROTECTION FOR INORGANIC
ARSENICALS (SUCH AS
ARSENIC TRICHLORIDE’ AND ARSENIC
PHOSPHIDE)
WITH SIGNIFICANT VAPOR PRESSURE

Concentration of Inorganic
Arsenic (as As) or Condition

of Use Required Respirator

(i) Unknown or greater or lesser
than 20,000 ug/m’ (20 mg/m’)
or firefighting. (A) Any full facepiece self-con-
tained breathing apparatus
operated in positive pressure
mode.
(i) Not grcater than 20,000
pg/m (20 mg/m ) (A) Supplied air respirator with
full facepiece hood, or helmet
or suit and operated in posi-
tive pressure mode.
(iii) Not grcater than 10,000
pg/m (10 mg/m ) (A) Half-mask® supplied air respi-
rator operated in positive
pressure mode.
Front or back mounted gas
mask equipped with high—ef-
ficiency filter' and acid gas
canister. (B) Any full face-
piece supplied air respirator.

(C) Any full facepiece self-

(iv) Not greater than 500 ug/m> (A)

contained breathing
apparatus.

(v) Not greater than 100 pg/m" (A) Half-mask air-purifying
respirator equipped ~ with

high—eficiency filter ' and
acid gas cartridge. (B) Any
half-mask  supplied  air
respirator.
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'High efficiency filter—99.97 pct efficiency against 0.3 micrometer
monodisperse diethyl-hexyl phthalate (DOP) particles.

2Half-mask respirators shall not be used for protection against
arsenic trichloride, as it is rapidly absorbed through the skin.

(iii) The employer shall select respirators from among
those approved for protection against dust, fume, and
mist by the National Institute for Occupational Safety
and Health (NIOSH) under the provisions of 30 CFR
Part 11.

(¢) Respirator usage. (i) The employer shall assure
that the respirator issued to the employee exhibits mini-
mum facepiece leakage and that the respirator is fitted
properly.

(ii) The employer shall perform qualitative fit tests at
the time of initial fitting and at least semi-annually
thereafter for each employee wearing respirators, where
quantitative fit tests are not required.

(iii) Employers with more than 20 employees wearing
respirators shall perform a quantitative face fit test at
the time of initial fitting and least semi—-annually there-
after for each employee wearing negative pressure res-
pirators. The test shall be used to select facepieces that
provide the required protection as prescribed in Table I
or Il

(iv) If an employee has demonstrated difficulty in
breathing during the fitting test or during use, he or she
shall be examined by a physician trained in pulmonary
medicine to determine whether the employee can wear a
respirator while performing the required duty.

(d) Respirator program. (i) The employer shall insti-
tute a respiratory protection program in accordance with
WAC 296-24-08103, 296-24-08107, 296-24-08109
and 296-24-08111.

(ii) The employer shall permit each employee who
uses a filter respirator to change the filter elements
whenever an increase in breathing resistance is detected
and shall maintain an adequate supply of filter elements
for this purpose.

(iii) Employees who wear respirators shall be permit-
ted to leave work areas to wash their face and respirator
facepiece to prevent skin irritation associated with respi-
rator use.

(e) Commencement of respirator use. (i) The employ-
er's obligation to provide respirators commences on Au-
gust 1, 1978 for employees exposed over 500 ug/m’ of
inorganic arsenic, as soon as possible but not later than
October 1, 1978, for cmployecs exposed to over 50
pg/m of inorganic arsenic, and as soon as possible but
not later than December 1 1978, for cmployccs exposed
between 10 and 50 ug/m’ of inorganic arsenic.

(ii) Employees with exposures below 50 ug/m’ of in-
organic arsenic may choose not to wear respirators until
December 31, 1979.

(iii) After December 1, 1978, any employee required
to wear air purifying respirators may choose, and if so
chosen the employer must provide, if it will give proper
protection, a powered air purifying respirator and in ad-
dition if necessary a combination dust and acid gas res-
pirator for times where exposures to gases are over the
relevant exposure limits. .

(9) RESERVED.
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(10) Protective Work Clothing and Equipment. (a)
Provision and use. Where the possibility of skin or eye
irritation from inorganic arsenic exists, and for all work-
ers working in regulated areas, the employer shall pro-
vide at no cost to the employee and assure that
employees use appropriate and clean protective work
clothing and equipment such as, but not limited to:

(i) Coveralls or similar full-body work clothing;

(ii) Gloves, and shoes or coverlets;

(iii) Face shields or vented goggles when necessary to
prevent eye irritation, which comply with the require-
ments of WAC 296-24-07801(1) — (6).

(iv) Impervious clothing for employees subject to ex-
posure to arsenic trichloride.

(b) Cleaning and replacement. (i) The employer shall
provide the protective clothing required in subsection
(10)(a) of this section in a freshly laundered and dry
condition at least weekly, and daily if the employee
works in areas where exposures are over 100 ug/m” of
inorganic arsenic or in areas where more frequent wash-
ing is needed to prevent skin irritation.

(ii) The employer shall clean, launder, or dispose of
protective clothing required by subsection (10)(a) of this
section.

(iii) The employer shall repair or replace the protec-
tive clothing and equipment as needed to maintain their
 effectiveness.

(iv) The employer shall assure that all protective
clothing is removed at the completion of a work shift
only in change rooms prescribed in subsection (13)(a) of
this section.

(v) The employer shall assure that contaminated pro-
tective clothing which is to be cleaned, laundered, or
disposed of, is placed in a closed container in the
change-room which prevents dispersion of inorganic
arsenic outside the container.

(vi) The employer shall inform in writing any person
who cleans or launders clothing required by this section,
of the potentially harmful affects including the carcino-
genic effects of exposure to inorganic arsenic.

(vii) The employer shall assure that the containers of
contaminated protective clothing and equipment in the
workplace or which are to be removed from the work-
place are labeled as follows:

CAUTION: Clothing contaminated with inorganic
arsenic, do not remove dust by blowing or shaking. Dis-
pose of inorganic arsenic contaminated wash water in
accordance with applicable local, State, or Federal
regulations.

(viii) The employer shall prohibit the removal of inor-
ganic arsenic from protective clothing or equipment by
blowing or shaking.

(11) Housekeeping. (a) Surfaces. All surfaces shall be
maintained as free as practicable of accumulations of
inorganic arsenic.

(b) Cleaning floors. Floors and other accessible sur-
faces contaminated with inorganic arsenic may not be
cleaned by the use of compressed air, and shoveling and
brushing may be used only where vacuuming or other
relevant methods have been tried and found not to be
effective.
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(¢) Vacuuming. Where vacuuming methods are se-
lected, the vacuums shall be used and emptied in a
manner to minimize the reentry of inorganic arsenic into
the workplace.

(d) Housekeeping plan. A written housekeeping and
maintenance plan shall be kept which shall list appro-
priate frequencies for carrying out housekeeping opera-
tions, and for cleaning and maintaining dust collection
equipment. The plan shall be available for inspection by
the Director. '

(e) Maintenance of equipment. Periodic cleaning of
dust collection and ventilation equipment and checks of
their effectiveness shall be carried out to maintain the
effectiveness of the system and a notation kept of the
last check of effectiveness and cleaning or maintenance.

(12) RESERVED.

(13) Hygiene Facilities and Practices. (a) Change
rooms. The employer shall provide for employees work-
ing in regulated areas or subject to the possibility of skin
or eye irritation from inorganic arsenic, clean change
rooms equipped with storage facilities for street clothes
and separate storage facilities for protective clothing and
equipment in accordance with WAC 296-24-1201 1.

(b) Showers. (i) The employer shall assure that em-
ployees working in regulated areas or subject to the pos-
sibility of skin or eye irritation from inorganic arsenic
shower at the end of the work shift.

(ii) The employer shall provide shower facilities in
accordance with WAC 296-24—12009(3).

(c) Lunchrooms. (i) The employer shall provide for
employees working in regulated areas, lunchroom facili-
ties which have a temperature controlled, positive pres-
sure, filtered air supply, and which are readily accessible
to employees working in regulated areas.

(ii) The employer shall assure that employees working
in the regulated area or subject to the possibility of skin
or eye irritation from exposure to inorganic arsenic wash
their hands and face prior to eating.

(d) Lavatories. The employer shall provide lavatory
facilities which comply with WAC 296-24-12009(1)
and (2).

(e) Vacuuming clothes. The employer shall provide
facilities for employees working in areas where exposure,
without regard to the use of respirators, exceeds 100
,ug/m’ to vacuum their protective clothing and clean or
change shoes worn in such areas before entering change
rooms, lunchrooms or shower rooms required by subsec-
tion (10) of this section and shall assure that such em-
ployees use such facilities.

() Avoidance of skin irritation. The employer shall
assure that no employee is exposed to skin or eye contact
with arsenic trichloride, or to skin or eye contact with
liquid or particulate inorganic arsenic which is likely to
cause skin or eye irritation.

(14) Medical Surveillance. (a) General. (i) Employees
covered. The employer shall institute a medical surveil-
lance program for the following employees:

(A) All employees who are or will be exposed above
the action level, without regard to the use of respirators,
at least 30 days per year, and

(B) All employees who have been exposed above the
action level, without regard to respirator use, for 30 days
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or more per year for a total of 10 years or more of com-
bined employment with the employer or predecessor em-
ployers prior to or after the effective date of this
standard. The determination of exposures prior to the
effective date of this standard shall be based upon prior
exposure records, comparison with the first measure-
ments taken after the effective date of this standard, or
comparison with records of exposures in areas with sim-
ilar processes, extent of engineering controls utilized and
materials used by that employer.

(ii) Examination by physician. The employer shall as-
sure that all medical examinations and procedures are
performed by or under the supervision of a licensed phy-
sician, and shall be provided without cost to the employ-
ee, without loss of pay and at a reasonable time and
place.

(b) Initial examinations. By December 1, 1978, for
employees initially covered by the medical provisions of
this section, or thereafter at the time of initial assign-
ment to an area where the employee is likely to be ex-
posed over the action level at least 30 days per year, the
employer shall provide each affected employee an op-
portunity for a medical examination, including at least
the following elements:

(i) A work history and a medical history which shall
include a smoking history and the presence and degree
of respiratory symptoms such as breathlessness, cough,
sputum production and wheezing.

(ii) A medical examination which shall include at
least the following:

(A) A 14" by 17" posterior-anterior chest X-ray and
International Labor Office UICC/Cincinnati (1LO
U/C) rating;

(B) A nasal and skin examination;

(C) A sputum cytology examination;, and

(D) Other examinations which the physician believes
appropriate because of the employees exposure to inor-
ganic arsenic or because of required respirator use.

(¢) Periodic examinations. (i) The employer shall pro-
vide the examinations specified in subsections (14)(b)(i)
and (14)(b)(ii)(A),(B) and (D) of this section at least
annually for covered employees who are under 45 years
of age with fewer than 10 years of exposure over the ac-
tion level without regard to respirator use.

(ii) The employer shall provide the examinations
specified in subsections (14)(b)(i) and (ii) of this section
at least semiannually for other covered employees.

(iif) Whenever a covered employee has not taken the
examinations specified in subsection (14)(b)(i) and (ii)
of this section within six months preceding the termina-
tion of employment, the employer shall provide such ex-
aminations to the employee upon termination of
employment.

(d) Additional examinations. If the employee for any
reason develops signs or symptoms commonly associated
with exposure to inorganic arsenic the employer shall
provide an appropriate examination and emergency
medical treatment.

(¢) Information provided to the physician. The em-
ployer shall provide the following information to the ex-
amining physician:
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(i) A copy of this standard and its appendices;

(i) A description of the affected employee's duties as
they relate to the employee's exposure;,

(iii) The employee's representative exposure level or
anticipated exposure level,

(iv) A description of any personal protective equip-
ment used or to be used;, and

(v) Information from previous medical examinations
of the affected employee which is not readily available to
the examining physician.

(f) Physician's written opinion. (i) The employer shall
obtain a written opinion from the examining physician
which shall include: _

(A) The results of the medical examination and tests
performed,

(B) The physician's opinion as to whether the em-
ployee 